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ABSTRACT 

Career education .demonstration programn were set up 
in schools in a three, county consortium effort in Floxlda. Activities 
were based on an operational model Incorporating eight 
elements— career, economic, and educational awareness; subject area 
skills; self awareness; decision making; attitudes and appreciation; 
and employablllty skills. The program was designed to provide (1 
career awareness and exploration eaiperlehces ^ot jtM^a J.-'^Zi (2) 
salable skills experiences for eleventh and twelfth grade students 
and a salable skills- oriented program for possible dropojuts; (3) 
guidance and counseling; m ways of using school and community 
resources to full advantage; and (5) placement and ^oliS"*"? . 
isgrvices. Student achievement was evaluated via pre- and postt«sfcing- 
i:rogra«s were expanded and shared with other schools 1^ the counties; 
other program components were added. Including expansion of guidance 
and counseling to Include a teacher advisory system, staft tralnlr*g 
.for future use of the iife Career Development System, Increased use 
cf community resources. Implementation, of a community-based EBCE 
(Bxperlence-Based Career Education) model, and devf^lopment of a model 
centralized resource Information system- Visits to the schopls were 
encouraged- (Relevant evaluation forms and project documentation are 
appended.) (CP) 
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ABSTRACT ■■ . ' .i-t 



In 1975., three Florida counties - Broward, Orange, 
Pinellas - submitted a proposal to the u; S. Office of Ediib^ion y| 
to fofcm a consortium for demonstratii^g the, most effective 
metlp'd^ and techniques in c^Sreer education at t^e senior high ' ^ } 
school/ Funding was- awarded for a one-year period to establish ,. 
demonstration cenlbers at senior high schools in each of the / 'f'- 
courties. Such centers were established at -Hallan^dale. High ^ 
School in Broward County (Port Lauderdale) , Evans Senior "^^h ^^^^^^^^ 
School in- Orange County (Orlando) , and Dunedin SeK^ior High Sfchool 
in Pinellas County (Clearwa.ter) . Thrpughout;thy 1975-76 school . 
' year ; effort was directed tg: , . / « ' 

• 1. Demonstrating, at once,; career education components,, 

t 

' alreaSy operable in the respective centers. ■ > 

2. Drawing to those centc^rs. needed components operable in:' 

a. Other schools in the district, >. • 

b. Other districts in the consortium. ' 

c. Other districts iHi^4:he state and pation.' 

3, Expanding operable components to the point that a 
comprehensive program of career education for the ^.high 
schbol level was demonstrable in all centers. 

Throughout, career education experiences which were appropriate 
• for high school students of .varying ability and achievement levels 
and socioeconomic and ethnic backgrounds were provided. 

Because of the'scope of the carcef eduoation effort in each 
of the counties, consortium visitors had the opportunity to view 
not only the models for career educ;ation at tho high school level 



but operable comprehensive models for "cai:eer educatioh at the 
elementary and middle/junior'^high achool levels as well..„_„~^ 
The ilximbers s(nd types* of students and educational personnel 
involved in^the project are summarized in Figure 1: Career 
Education Program Participant Summitry, The ac-civities in which 
€hey were involved were based up^n an operational , model Whic^ 
X was , developed by the Broward County Career Education Project ^...^ 
^ tSe^lljPigure "2) . This model incorporates the eight elements 
'developed through,, the Comprehend ive/Career Educati^on Model at . 
the Ohio State University i.e., (career awareness educational 
awareness, economic awareness, begirinihg CompetencyH'red'efined 

^ ■ 

to mean Subject area skills), self-awareness, decision-making, 
attitudes and appreciation, and empldyabjLli|;y skills) and a 
ninth element, salable skills^ 'It is designed to'provide: 

1. Career awareness and exploration experiences foii'^all 
o students, 9-12. ^ 

2. Alternative salable skills-qriented programs fox 
probable dropouts, 9-12. ' ^ , r , 

3t Salable skills experiences for all students, 11-12.' 

4. , Guidance and counseling concurrent with instrucfibn 
. and skill development for all students^ ' 9-12. 

I 

5. Avenues for utilization at all levels of the material 
and human reso\irces of the school and community. 

/ 

6. Placement and follow-up services for all school graduates 
and leavers, 9-12. 

In the course-^ of the 1975-76 scl^ool year, Irhrough the coopera- 
■ tive efforts of the demonstrtUiaij ^--e.nter iiwnr.oneas and exploration 
expert^^naes were o.xpand(5d to inctlKli^.Lai yu,b,j(*ot areas in general. 



/ 

'5 



ncrAMTMENT OF MCAtTM, COUCAillON, AND WCLfAnt 
o( rice or koucation 

WASMIMOTOM* O.C. tOIOt 
CAREER eOUCATION FROORAM 

PARTICIPANT SUMMARY 



• hOmBEROF PAt^llCIPANTS 
nOTB •ho¥m} WHO ARC 



MibtJLf/jUNlOfl MIOM <r»f) 



t«ttAn^tteoe 

««ft A«l COLLCOe 



e'DUCAtlONAL f>1Kl?S0NNEt 



uABOh/«WOU«T«V COMMUMITV 



TOTAL 



/icf ofi In CCA9 of mo«l pir«fifi #fitf Mi^*ont In IM lHi«rfifav 
lifrOf/MiuIrr co#tiiwi*iMK, w»V> AcllvilK ^islil In piiP/icI linpl^ 
mtnlallofT. 'McIIvaIk attltr^ /n«lu(Mt trrio^l* inch tifWiil 
i0*otir<*.« f>«r0Ofic, ••tm^ mMfintf OrowfMi; Mvlillfti irorA ti^ 

l igflence, ^ \ . n ./y , 

• OF TMt TOTALIcoIuWNJL 



AMF.ntCAN 
INDIAM * 

on ala';kan « 



ASIAN on 
»»Aplr«c 
istAt^^en 



If) 



• Fik'.urcfJ /^r^ lmo»?d upon Wio 9- 



■ 



1'| 



ntACK/ 
Htono 



(3> 



109-1 



'♦5 



CAUCASIAN/ 



^ 5785 



267 
13- 



20 



171 



f)2r>7 



HISf>ANIC 



0) 



'turn el c«l<wirt# 



79 



\ ^2 



85 



6985 



303 



1? 



75'»« 



NUMBCR WHO ARC 



HANOI* ' 

cAf»i*eo 



1^*3 





mm 



OirTfO AND 
TAtCHTCO 



l&O^ 



1 »? 



tow iNCOMt 



f OiRM A^MOVCO / . • 
0M9 NO. tltfintf ' 



or TMC TOTAL ff0»u«i W 
NUMBgR:WHq^,ARI? 



MALE 



rtMAtr 




, • • • • 



fi'IGURE 2 



0 ^' 



niQik^^Obh OPERATIONAL MODEL - FLORIDA DEMONSTRATION CAREER EDUCATION CONSORTIUM 



AWARENESS RiEVXEW 

TOT 

ED* 



Cltttt trii 



Bro1b«bl« firopottt 
SalftUt SkiUa'AlttraatitrM 



10 



11 



/ 



/ 



n jdoiri tloi 0 



5dA 



Probable Dropout 
BsUblo Skills AlteroAtlvo* 



BO 
3A 
DM 
AA 

m 



mi 



£ plor 



tlo \ df Ci roer 



mr. 

ABTS 



1ED* 
Clus 



Probable ^opout SaUbU 
Skille^A lterttttJ^iv^ 



Voeatiotud Education 



S|>«ci*liBod EKiMrionco* 



for ExporiOMO 



CoGuaunity Sorvioo 



loieuro Time Activltioa 



Eftrly Cooplotioa 




QOXIMHCB 



Solf«Aw»r«D«M 



OAoiaion-Making 



BESOOtCIS 



(C*ro«r Ooator, M«di», Ouoat flpeakore, Fiold Trlpa, Sh*aoi4«8».«) 



PtAOBMBNX AMD FOILOW-OP 



CA «> Cartor AwwronoBa 
UA - Xduotttional Aw«roo«M 
loA • loonoMio AwtfMCli 



BQ «.B«glnniae Gompeteney 
SA - 8olf-Awa2'«noAtf 
IN ^ D«oieiott»Makl»g 




sex 



sJpliori tioi 0 



8S 



FE )EL. EXC. 
Oiroor Cluit 



VOC, 
ED* 

•rs 



VotmtiOMl EduoAtion 



^ob Afttry 



SpecialiBttd ExperiatM«6 



Eqaoyor-BaMd Rrograpi^ 



for Expfrien«.t^' 



Coamunity.Stryict 



Uisuro Vine Activities 



Early Ooapletion 



Career Plaimias 



GA 
IdA 




. AA - Attitudes A»d AppreoiatiotM 
\ £3 « Ihiploy#ibility Skills 
fiS - Sftlabl' Skilla 



BO 
8A 

DM 

AA 

CS 

S8 



Jan. 1976 



vocational, and exceptional ^tudent education? an alternative 

' ■ ■ t . 

program for probable dropouts was instituted in Orange County; 
a nalabie skiHs pi:'3f.grara wac initiated on a pilot basis in , 
Broward Gq^unty and adipted and diffused for iraplementation in 
•Orange Gounty; guidance and counseling services were expanded 
to include, the implementation ot a teacher-advisory : system and 
the Career Exploratory Process (CEP); ana st^ff training was/ 
provided for future utilization, of the Ji if e Career Dev^lopmpt 
<5System (LCDS) utilization of community resources was enhanced ' ^ 
through expansion of ^portunities for .student shadowing 
experiences, implementation of a community-based career education 
(C^B.C.B.) program patterned after the Rational 'E. B.C. E. (/iixper- 
ience-^sed Career Education) models, and develo^>menj;. of a model 
centralized resource„ information system with the capabiAity for 
computerization; in accordance with state law and atate' based of 
eaucation regulations, placement and follow-up services continue^ 
.*to be p]fovid^d for all school graduates and .leavers. ^ \, 

Potential visitors received an ijiirttal letter of invitation., 
and a' brochure concerning the consortium effort. , Upon request, 
the^y^received a^pre-orientation package which included a planning^ 
T^questionnaire for visitations and a descripfion of the components 
of the high' school model. Visitations Were tailored to meet the 
needs and interests, of the visitors and includ^ a slide-tape 
presentation of the consortium effort, classroom visitations, -and 
follow-up conferences with students and school - and district - 



^ V 

level staff* 



Evaluation efforts focused upon student and demonstration pro- 
duct and process obieotivos/ Through a 'system" of pre-and post- 

> 



testing ,^ student achievement was measured by instruments 
developed' through the Florida EPIC mducatioi) )gr©ss In ^. 
Careers) Pro je6t. ' Thf se instruments * focui?^^. upon knowledge of r' 
the economic system, worker titles, job requirements and .funo'tions 
career planning , ^ considering careers , ' ac^uir irig.^ and ma4;ntain/ing 
a job, inventory of work skills, and attitudes tow^^ sqho^l^and 

careers. ' ■/ •.;_ 

^Primarily because pf .insuf f ici^eht travel funds, fewe^ visitar 
tions than expecte'd were ^-de to /the demonstration* slt/s . .In an 
attempt to d if fuse. thp effort in other ways, e Consortium > 
played a key role in the Flor/da Department' Q,f Kduoatiori ' s 
national invitational car^er/educat ion conference held in May, 
197|. Key^ co^j^^ents ]of the high school mod4l were demonstrated 

.for parti^£pants. _ / , ; . ■• j '\ ., 

Spe^al activities .i^ndertaken m ^the Consortium included; 




1. The institutioy of ' an interdistriot steering coiitnittee 
composed of di^strict-level caree?? and ^econd^ry education 
'staff, demon/tration center, prihcipal a and s^jhool-^based 
career coordinators, and community representatives. 
This.stee^ng committee met nionthly, rotating its 
: meetings/^mong the demons tt At ion sites. , 
i.^ The sta^ng o^ a consortium mirti^conf.fc.rence 'in January, 
' 1976, /f6r members of EPIC .arid, administrators and teachers 
from/the demonstration centers. T^e .p3?imary purpose of 
th^ conference was to provide demohstration center 
personnel the opportunity to. share | m^,terials ai^id techni- 
ques^for implementing, the components bf the high-school 

• model. ■ ' - ' ' r"^' ;/' 
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INTRODUC^IOr 



With assistance from federal arid stfte funding since 1971 
in Broward, Orange, and PineUas Counties, concentrated effort - . 
Ua? been directed to providing a systematic program of career 
education, kindergarten through -the adult years. While progress 
at the senior high school level has not equaled that achieved .. 
at the elementary and middle/junior high school levels, many 
of the componeats, of career education have been incorporated 
into some aiect of the instructional program in appro=cimately 
thirty-nine high schools across the three ^counties. ^ 

in Broward, the approach has been to involve several high 
schools and to giv. each the option of selecting the components 
with which to work. Eighteen of the twenty high schools in the 
county have developed and implemented nore than one of the compo- 
nents-, fts components have been deveiLoped and tried in one Vchool, 
" they have been shared with the other schools. In Pinellas, the - 
approach ha; been to work with one school to develop an exemp&ry 
modeX for sufaseqvlent diffusion to other schools. In Orange, a 
combination of tie two approaches has been utilized. 

AS a result /of these efforts, man^ of the components of career 
education at the high school level have become demonstrable within 
the individualldi.tricts. But, because the efforts seemed to be 
y scattered and kiverse, th^ need for coordination and centraliza- 
\ tion among the' districts tb demonstrate operable comprehensive 
Ldels was recognised. In\l975, the three counties submitted a 
Lposal to the 11. S. Officl of Education to form a -consortium 
h domonstr^ing tUc most .J|f fo-'tivc methods and. techniques in 
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oareeV edaoation at the sonlor high school. Funding was awarde^ 
for a one-year per iod to establish demoftstriition centers at senior 
high" schools in each of the counties.' Such centers were established 
at Hallandale High School in Broward County, Eyans Senior High 
Schooi in orange County, and Dunedin Comprehensive Senior High , 
School in Pinellas County. ' Throughout the 1975-^76 school year,; 

effort was directed to: . 

1. Demonstrating, at once, career education components-. 

, » 

already operable in the "respective centers. 
2o Drawing to those centers needed components operable in: 
• a. Other schools in the distr.ict. 

b. . Other districts in the consortium. 

c. Other districts in the state and nation. 

. 3. Expanding" operable components to the point that a ccmpre- , 
hensiye program of career education for the high school 
level was demonstrable in all centers. ' . 

Throughout, career, education experiences which were appropriate 
for high school students of varying ability and c^chievement levels 
'and socioeconomic and ethnic backgrounds were provided. 

Because of the scope of the cireer education effort in each 
of the counties, consortium visitors had the opportunity to view., 
not only the models for, career education at the high school level 
but ^operable comprel;ensive models for career education at the 
elementary and middle/junior high school levels as well. 

The numbers and types of students and educational personnel 
involved in the project are summarized in Figure 1: Career Educa- 
tion Program Participant Summary. The ackvities in which they we: 
involved are summarized in the subsequ'ent pages of this report. 

2 ' ' 
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if. MAJOR ACTIVITIES 



Major activities carried o«i by 'fe Consortium fooused upop. 
the-student and demonstration. produc| and process objectives set 
forth in the proposal (See Appendix i) . They are summarized by 

1' 
\ 

category i.n the ensuing., pages. ^ 



h, STUDENT PRODUCT OBJECTIVES ^ . /, 

• Activities related to the studerjt produdt objectives are 
, ,' reported in 'Section, III:. "eVALu4ti^^ -^^^ 



B. "STUDENT PROCESS OBJECIMVES \ ' . 

\ ' OBJECTIVE 1: At all levels, 9-12* Students will be provided • 

opportunities for careesf exploration through all 
subject areas in general, vocational, and 

exceptional child education a / " 

BROWARD COUNTY 

• opportunities for career exploration were provided .in the 
classroom at levels 9-11, through the fusion of activities 
related to each of the career elements with regular qutricular 
activities in each of the following: 

■ SUBJECT AREA ' Cp^figEg. , , 

^Prialish English., Basic (9-10) . 

^^'^^^^'^ English, Comprehensive (9-10) / 

•'■ Mass Medi^ " 



*Por orange County's demonstration ^'ff ^ 
levels 10-12, student process objectives 1, 4, \ ^nd 5 
pertain to i;vels 10-12 and objective 2 pertainsXto levels 

10-11. ' 



SUBJECT AREA . ' 



COURSES 



Math 



Science 



Social Studies 



Foreign Language 

Physical Education 
Art 

V I' • 

Home Economics 
Business Education 

'Industrial Arts 

Secondary l^esource 
Program 



Career Math I and II (9-11) 

Fundamentals of Mathematics 

Algebra 

Geometry 

Trigonometry 

General Science 
Biology V 
Chemistry ^ - 
Health 



world Geography , . 
World History^ 
Americah History 
Consumer Economics 

Spanish' 
French \ 

R.e/I and 11° 

Design Drawing 
Advaiiced ^^awing " 
Ceramics/ and Sculpture 

Exploring Pbods 
Pood and Nutrition 

Typing 
Bookkeeping 
Shorthand I and II 

Shop I 



E.M.H. (Educable Mentally 
Handicapped) (9-11) 



In the » area of English, activities for the Basic, and 
Comprehensive Programs related primarily to eijuployability 
skills, with the ninth-year level assuming |)|jEi'imary responsi 
bility xfor sources of career injEormation anl^ procedures., for 
applyin.V a Job the, tenth-yea. level assu^in, .ajo. 
responsibility'^r techniques for successful interviewing # 
(lood inter-peraonal relations^ and propex^. work habita. 
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Activities in Mass Media focused upon career, educa,tional r 
and ,4conoitiic awarehess and beginning competency. Students 
in i^he program gained pradtical experience through preparation 
of a slide-tape presentation of Hallandale High School's model 
career education program. The presentation was designed for > 
utilization with Consortium visit!ors.' All English department" 
programs dealt with effective coiwnunication skills. 

In mathematics r.^the emphasis in Career Math was upon awareness 
of occupational opportunities in such career ' clusters as manu- 
facturing, ©onstructioAr health and welfare, and transportation 
and communication and the development of mathematical competencies 
necessary for entry-level employment in such areas. "The emphasis 
in algebra, trigonometry, and geometry was upon awareness of 
occupations in which more sohpisticated Skills, of mathen\atics " ^ 
are required. " ' ^ - ' 

In general science/ health, and biology, activities -<which 
focused upon careers in which the subject area skills are utilized 

wei^e developed and implemented. ^ Such activities incorporated all 

* • ■ - 

of the career elements. Approximately 190 tenth and eleventh 

year students were involved in a career-science fair for which 

. \ 

shadowing o^;^ a resource person in the community was a prerequisite. - 
Fartieipatir^ students were required to write, a lette:^ of appli- 
^cation, . prepare a personal re'sume", undergo an/ii:iterview with 
the teacher, conduct an interview with the eilnproyer /employee, ^v-^ - 
complete an- evaluai;ion of the shadowing experience, and utilize 
the infbrmatipn gained during the shadov^inc _;y.periende to develop, 
a creative, career-related science fair project. That th6 program 
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was .H-rv sful is evidenced by'trie fact that Hallandale High 
Schoo. "lihi., 5 first in ^he'number of awajrds made in the 
Broward, v Schools' Science' Pair. 

0 ... • .'„. 

All co; ^ is offered in sociaiL 'studies integrated the elements 
of career education with the concepts included in the respective 
curricula. Throughout, employability skills were emphasized, 
^d career, educational, and economic awareness wer£ limited to 
careers specif icallyre to the course areas — e.g. , in 

American History, goveirjiunent careers while in'^iisuiKieS: Economics, 
advertising careers. Such. fecial ^sfudies competencies as map- 
reading were related to. specif ic: occupations in which they would 

\ ■ <> . 

■ . " . ■ ■■•■^ \ . 

be utilized. • > , ' . 

^ ■ . , 

' Because physical education is an area for which no previously 

developed career relate^ .mai;erials ektsted, efforts in that ar6a' 

\ . . 

were devoted to ]pre- and pos^tVtesting of studenta' knowledge of 
related careers and development of ' activities focusing upon,, skills 
and knowledge required for employment in occupations related to 

• ■ ■ 

individual and team sports An elective coeducational "course in 
.Which students can lear^i the skills of of f iciating,' scorekeepin^, 
ancl the care of equipment was scheduled. 

- . The Secondary Resource" Program for educable, irfentally hartdi- 
capped students provided exploratory experiences which related to 

" , ' ' . - > ■ ! 

varied career clusters and employability and consumer skills. 
ORANGEv COUNTY . ' ' . " ' . 

■ ■,,,.,tfwMi^—l ■■■—HI 11 

1^ staff development sessions for thirty-five subject area 
teachers were conducted. These inservice programs pro- 
vided activities directed to orientation ;,to career educa- 
tipn, classroom implementation of guidance strategies, 
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litllization alternatives for available career educiition , 
curriculum materials, and time for planning with ;^ssis- 
tance from project staff members. Approximately 90 per- 
cent of the demonstration center faculty 'E>^^rticipated in 
thi'ls type of staff development. «' ' . 

A system for providing continuous teacher contact and 
fol3.ow-up was developed and" implemented. 
Available career education curriculum materials were ' 
recataloged to provicfe greater accessibility for class- ^ 
room teachers. 

The Office of Career Education staff had the opportunity 

to provide input into the development of courses to be 

offered under a quinmester plan, which will, be implemented 

. ' ■ • ^ ^. ' ■ • ■ • 

in September , 1976. As, a result, a number of career 

oriented courses, some of which are explorato^ry in nature, 

while others are more oriented to the develppment of 

i ' ■ • 

salable skills> will be o,ffered during" the 1976-77 , 
school year. These courses include: offerings in art 
such- als cinema , fashion design , interibr design , advertis - 
ing designs, , qalligraphy , cartooning , creative ph otography , 
graphics ,' architecture and enameling ,' offerings in math 
such as introduction to data processing , math for business 
courses , math for careers and computer math ; offerings in 
language arts and drama such as set construction , production 
fundamentals , radio-TV announcing , newspaper production and 
occupational writing ; and general offerings such as 
occupational and the educational process , occupat ional - 
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orientation «ind ocoupatibnaX ""^"11^ 
PINELLAS* COUNTY •« / 



1. I)uring th6 ,prt>j(Bct yoai^/ sixty-three faculty meitiber? 
at the demonstration site had oi^ientation to oarfeer. 
education\as a concept, guidai>ce/.'3trategies that can 

-"-^ ' » • / ' ^ ■ t ■ • 

he used in teaching, available career e^ucati^^n 
resources^ and alternative durriculuni approache 
In addition, many faculty loember shad in exceSB of 
.forty hours of inservice in the ar^aPisI careisr education^ 

2. A, project task force was. identified at the school sitfe 
which represented all major academic and vocational ai^eas 

^in the comprehensive senior high demonstratipn site. 
As a result of the task force approach, at Dunedin, ^ ^ 
opportunities for career exploration, grades 9-12, 

became an integral part of the ongoing curridulum in 

. - i * }'. 

the following areas: 



SUBJE CT AREA 

i 

English . 



Math 

. Science 
Social Studies 

Art 



' COURSES •: , 

' i " " " " '* ' 

Humanities I ^ • 
^Communications I 
•Public Speal^ng I and II 
Developmental Reading 
Communications Techniques 

General Math I and IX 
Geometry , " ' 
Algebra I 

Biology I 

Consumer Economics 
Psychology I ^ 

Art I and, II • 
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SUBJECT AREA V/ COURSES 

Foreign Language ' ^panislj I'aniMi / 

■/•<< „ '^Q^r . Conversational' Groek^ 

/Exceptional Studerit: E*MiH,, (Ed,ucabi« M^nt^lly 

Education Handicapped) O-il) 



Home Economics ' Exploring Poods 

>.5bd and NVitlcition 

Industrial Arts Shop I 

- ■ ' ' ' .■ ■ ■ ^- ' " " ■ "r, . ' ' • . 

. For planning and/or deve^-opment of thesfe activities, 
teachers in each of €he subject areas w^ere pi^pvided 

release time, or tHey participated in ijnservice sessions 

. , ■ ■ . . ■ „ ■ . : . ... . . . ' ^ ' , . 

outside school time. ? '• • 

• ■ • ■ ^ •• ■ ■ I \ ■ / ■ ■• . 

,3.^. Activities which benefitted the Pinellas demonstration 

. ' ., • • . .■ ■ ■■ . t, 

sit6i and were condudted by this , teacher te^sk forc^, were" 

■ . • . ■ •■ . . .. .■ ■ ' , . ■ . 

as follows:-" „ ' 

a, Revieii^ of varibus techniques and strategies being 
Utilized by other school ^districts. throughout the 
state and nation in career education programs that 
are similar in nature to the consortium model 
information \fas receivjed by respondents to 1' survey 
conducted by the consortium through each state ' s ' - 
chief state school officer). ' / 

b. Review of commexrciaUy produced, preplanned career 
education matera^sy 

„ c. Adopt ipn or adaptation of specific coirfponent strat- 
egi^s being used in the Broward and drahg<5 County J 



sites. 



d. A matrix of: the total school > curriculum at the demon 
strat ion site wqis sta'rted in :.,an et fort to. 



/ ■ 

(1) identify where career exploration was already 
occurring^ in the subjecjt areas # (2) , provide addi^ 
tional emphasis for students", (3) avoid duplication 
of teacher effort, and (4) utilize career education 
resources more efficiently. 
. e. A slide-ftape presentation was oompleteq for language 
arts. and social studies to graphically illustrate 
the techniques used in implementing the career 
• . exploration component, ^dditipnal presentations 
are in various stages of coiApletion for home 
economics, business education, and science. ' 
OBJECTIVE 2:- At levels 9-11, students identified as probable . 

dropouts will have the opportuidty to partici- 
' / pate in alternative programs designed to acquaint 

them with career op^iortunities , to upgrade their 
\ : ' . basic skills, to teach them employability skills, 

and to enable them to obtain a salable skill 
through on-therjob brainifig. 



BRQWiyP COUNTY / M ' 

. The identification of and positive communication with 

' ' ' • . ' ' ' * / 

potential early school leavers wad- a i?esponsibility of the , 
Career Eduqauion, Program „in cooperation w^th the Guidance 
'Department. 

Conferences with teachers, guidance personnel, and 
administrators concerning the high number of withdrawals 
at Hal landale High Srhool brought about a program of dnaivid- 
ualtzed counseling for the probable dropout. Many of the 
students identified previously had been placed into special 

-ll- 
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programs such as the Resource Program and the Work 

Experience Program and were being counseled by those 

« « • ■ 

teachers, / 

A method of identification was formulated by, using 

■ ■.' i-> . ■ • • ■ ■ • 

the form "Identifying the Early School Leaver" and soli- 

citing aid from all school personnel* Once the studetits 

were identified those that could be contacted were inter* 

viewed. Proper scheduling solved some of th^ problems 

sinct many of the probably dropouts were not in subject 

areas in line with their abilities. Arrangements were , . 

made with the, students for follow-up covinse ling'. The 

Occupational Special ist\ gave exit interviews to all students 

who persop&lly withdrew. An effort ^as made to contact stu- 

With vijry little success, ^teoward County Schools F.™ 1-C 
was useid in an effort to gather information from students 

1 ' . j . y 

already! out ol school.' /, , . 

1 , ; ; , .. . ■ • 

ORANGE doUNTY , ' 

1 , . ' <■■<) 

A program for ^jrobable dropouts in grades 11 and 12 . ^, 

was implLm'ented during., secofid semester^ 1976. Designed as 

an extension of the V^brk/ Experience Program, students spend 

I 

half a d^y in school with special atte'ntion being given to 
remedial/ assistance in basic skills and instruction in ' , 
employability skills. The afternoon is spent on a part- 
time employme'nt situation/ with monitoring being provided, 
by the cooperative instructor. 



I* 

PINELLAS COUNTS " ^ 

• The identification of probable dropouts, grades 9-11, 
was completed early in the, school year on the basis of 
reading and math scores, student attitude survey, and stu- 
dent records. Members of the math and English departments • 
worked with a team of counselors on a one-to-one and small- 
group basis, with students identified as probable dropouts. 
Emphasis was placed upon alternative school/work programs. 
The reading/math survival skills riiscessary to function as 
a productive member of society became t,he major priority. 
Some students were referred to the PA^S program - Positive 
Alternatives for Secondary Students ^ a program in which a 
counselor is teamed with a psychologist and social worker ' / 
in an -effort^ to red;Lrect and motivate the studenb to remain / 



in school. - . n / 



i 



'Despite the comprehensive effort made to keep the pro- 
bable dropout in school, those who di^ exit the system prior 
to graduation were provided individual- counseling sessions 
where the resources available were discussed. Placement 
information, vocational training opportunities, and part- 
time school completion possibilities were made known to the 
students. The total effort was to make re-entry into the 
educational system as easy and inviting as possible. A 
follow-up study was conducted on each student, and employment 
assistance made available for up to one year after leaving 
school « 

OBJECTIVE 3: At levels 11-12, students will be provided • 

altornat.Vvos for the acquisition of a salabJe 



ski/l., These alternatives will include courses 
^in^goneral/ vocational, or exceptional child 
Education and actual employntent experience. 



BROWARD CPU 



Hallandale High School was one of four Broward County 

high schools participating in the institution, on ,.a pilot 

/ ' •■ ^' ' ■ 

basis, /of a salable skills program. ..Through this program, - 

/„ . ' = " 

studei/ts are. provided alternatives for the acquisition of / 

a salable skill prior to exit from high school through; ^ 

courses in general, vocational, and exceptional student 

education programs or through actual employment experience 

in the community. In the spring, all ninth-year students , 

ay Hallandale and all eighth-year students at the middle 

Schools feeding Hallandale completed a development career 

/packet through which they examined their interests, achieve- 

jmmtk, temperament, and values and utilized the information 

/ gainid thereby to identify careers for which they might be . 

suitdd. Ultimately, they mapped 'out a four-year plan of 

education in which they ^identified a tentative career choice 

a salable skill to obtain .by time of exit from high school, 



and t 



e courses necessary for acquisition of a diploma and 



a salkble skill certificate. Approximately 1300 students 
were involved in these activities. 



ORANGE 



1. 



COUNTY 



greatl deal was accomplished with/the specialized 
esiperiehce coinponent of the salable skills program. 
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'These accomplishments , ware as follows: 

a. An articulated moaei (3 junior high 1 ' senior 
high) was identified and involvod. 

b. A trip to .Dro^ard County to view its program was \ 
conducted for appr^^ximately twehty-five persons 
representing the four model spools. 

c. An- orientation session for district-level personnel r \. 

u 

was conducted. , , n 

d. Summer activities were planned using district fund$ 
to;develop the guidr.nce and instructional phases of. 
the program. 

2^\The C.B.C.E. program was implemented with six students' 
Beginning second semester. The program was judged to 
be successful and, consequently, will, be expanded to 
involve a., larger, number of students in 1976-77. 



PINELLAS COUNTY • 

1, As a qomprehensive 'senior high school, the demonstration 
center is capable of offering eijftensive opportunities' for 
students to obtain a salable skill. "Specialized experi- 
ences,' job shadowing, and non-paid work experiences were 
extended to students enrolled in Journalism, Communica- 
tio'ns and Media, Computer Math, Biology « Chemistry, and - 
Foreign Language courses. The broad range of vocational 
courses certifies a specific level of competence in a 
salable skill upon course completion-. 

A .^/ariety of activities served to extend salable skill 
experienoGS to a larger number of atudents. ,A "work week" 
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was conducted in January and May ,^ involving 127 juniors 
and seniors. v3mall and large businesses, private and 
public medical facilities, as well as the professions 
located in the.ne&rby community participated. Youth 
motivators, a corps of thir .y-seven future teachers, 
provided additional help to two local elementary schools. 
As part of the sharing effort between the individual 
demonstration centers, in each county, plans weire made' 
to implement a Community-Based Career Education Program 
- (C'.B.C.jE. ) at the Pinellas demonstration' site, Ounedin 
Senioir High School. Representatives from the Far West 
-Laboratory in San Francisco held a week-long orientation 
and inservice session which began February 23, 1976. 

"ft ■ 

\ 

Key districtrlevel administrators, the demonstration 
center principal, tfe^achers', and counselors; and community 
representatives were involved,. > . 

Despite the positive^ response and indication of 
support, plans to -implement a C. B.C. E.. program at the 
demonstration center 'failed to materlialize due to budg- 
etary considerations. A plan to adapt the Par West 
C.B.C.E. model was developed should future funding make 
implementation possible. The working relationship begun 
with the Far West Laboratory is expected to continue. 
.A benefit of the consortium relationship has been the- ^ 
exchange of programs. ' An initial exploratory visitatioh 
and orientation to the Broward County Project to view its 
'•Salable. Skills" program was conducted ,by representatives 
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of the Pinellas County staff in April/ As c( result a 
; cooperative inservice effo?:t is planned for l,ate fall, 
1976, for Broward and Pinellas Counties. Implementation 
procedures will include a district-lf^^vel task force 
approach. , ■ ' 
OBJECTIVE 4: At all levels, 9-12, students will be provided 

guidance and counseling experiences related 
to self-awareness, decision-making, and career 
counseling. - 



BH9WAHD COUNTY , 

Through the efforts of administrators, counsellors, 
teachers, and the occupational specialist, guidance and 
counseling Experiences related to self -awareness « j^ecisipn- 
making, and career ..counseling were provided for stjidents 
at all grade levels. 

At the beginning of the 1975-76 school year, the counselors 
and the occupational specialist conducted an orientation to 
career materials and guidance services with air students, 9-11. 
Throughout the year, classroom teachers in allj subject 

I 

I 

and program areas integrated activities related toi the 
affect|.ve elements of career education - self-awareness, 
decision-^making, and attitudes and appreciations - with 
regular classroom activities. 

At the ninth year level English teachers implemented the 
Broward County Schools' Developmental Career Packet with all 
studonts. Tlu*ough this ej<|)orience, students examined their 
intotosti), tompotamentSf values, and achievements and evaluated 
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r ■ • ■ ■ ■ ■ . ^ 

them in terms of tentative carfeer choices. A^ter a brief ,\ 
period W career exploration through utilization of resources \ 
in the XhoPl career center, these students selected a. sellable n| 
skill - tVat is> an entry-level job skill - tc acquire by 
time of exVt from high school. They then mapped out a . 
three-year^Vlan of education which included the courses 
necessary fir achievement of that skill. 

A teacheV-advispry system was also developed and implemerited 
with all ninlh-year students. Staff involved included the \ 
principal ani other administrators, guidance staff, occupational _ 
and media specialists, and teachers. The teacher-advisory 
system w^s Resigned to aid students in determining t. ients and 
interests/ acquiring decision-making skills, establishing goals, 
and d^gning an appropriate school program by ensuring that 
they were personally well known by at least one staff member 
who could help diagnose, prescribe, and evaluate their needs 
and progress. 

A guide was developed for participating staff and involved 
such inservice activities as group orientation, small group 
discussions, and individual counseling. The Model School 
Teacher-Advisor Pilmatrip and Tape developed by Lloyd Trump 
were used to familiarize •".he staff with a related program. 

orientation for the students came through classroom visitation 

by the guidance staff. 

A calendar o£ activities was devised for the school year 
with specifiv: goal.s set for each month. During the first ..^g^^ 
sefi^ester, a total of eight group sessions was held with the . 

» 

students. ' , 
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i^t the end, of the first semester, the advisors voted 



\ 



to en|thasize individual counseling and decided W have"^ 
fewer \roup meetings with the students. At thi^ point, 
adminisVraVive assistants were .asked to refer to\the advisor \ 
those s^d^nts who were having discipline problemls. Teachers , 
were a).s\ asked to refer students to the advisor fW counsel- . 
ing.' pal advisor agreed to see each' of his adyis^e^ on an'ind- 
ividual baUs at least once each grading period (niAe weeks) . 

The results of a student survey administered Jun^ 1 , 1976, 
indicated th\t 49 percent of the advisees met with thMr 
advisors on a\ individual basis, other results; indicaW • 
that group me^ngs held Muring the first semester were\uach ■ 
more effective ^^an the individual ^ounselihg. program devi^sed 
for the second set^ester. 



ORANGE COUNTY 



■•A 



1. 



2. 



A guidance-orien^d career program (Career Exploratory 
Process - CEP) was\ implemented at the demonstration center. 
This activity was facilitated by a staff developmen^' 
session for selected\faculty members which resultet^ in ' 
an implementation pla|. Such phases as interest^ inven- 
tory' testing, job shalbwing, employment blinics, sharing 
experiences, field tr^s, and meetings with college and^ 
technical school representatives were organised into a 
coordinated systemV 

The possibility/of implementing a teacher-advisor system 
was explored with selected district and school level 



personnel with extremely positive results. It is 
anticipated that this system will be operational in 
September, 1976. " ^ 

PINELLAS ' COUNTY ' 

A COST Team approach to guidance and counselinr .t the . 
demonstration site was one of the several techniques used , 
to increase guidance services to students. The COST, Team, 
(counselor, occupational specialist, and teacher), work 
together as a team in a human relations effort in the ninth 
grade social studies curriculum. In both small and large 
group lettinqs, students were exposed to interest inventory 
testing, attitude surveys, goal setting, life planning 
skills, and school/community resources available to them. 
Follow-up included individual student conferences with a 
member of the COST Teant; 

Small group inservice sessions for English and social 
studies teachers were begun in October to extend the use of 
^guidance strategies into the classroom curriculum. A 
" commercially available p?:ogram marketed by Educational 
Achievement Corporation. under the name "Valuing Approach to 
Education" formed the\ase for this inservice effort. Over 
1,000 studenti Were,'invo\x(ed in values clarification and 
career exploration activiti^^i stemming from tl>e inservice 
effort in these two departments^ . ^ 

AS a result of investigating\ther pre-planned guidance 
: prcigrams,Jt5aining was scheduled an\held in April for the 
' ;^cn« Progratt^ (I,.U(? .Career Development ^^stcm) . A trainer 



■ \ 
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is now on the demons t;r at ion site faculty and will implement 
the program in the fall of 19,76, LCDS is a flexible program 
which |caa,)bd' used as a separate " seinesterVcourse .ih the social ., 
studies' c^riculum dr fused into the language arts, social ' 
stud^U ,q!urriculum or fused into the Vlanguage. arts, sbcial 
studies, or home economics curridula. Plans are now to make 
it al elective social studies course in Life/Career Planning 
Skilts. It may be taught by either a counselor or teacher 
witJ proper training. It is expecte^ that a COST Team. 
appJ?oach will be used. 

OBJECTIVE 5: At all levels, 9»12, students will ha^e acceiis 

tb as many of the .material and human resources 
, of the school and community as possible t;{rough 

. career cdnters, ca?:eer days, resource people,' 
^ field trips, and shadowing experiences. 
BROWARD COUNTY 

\ career center established as* a part of the media center 
^ when the school first opened for operation in 1973 continued 
to operate and to'draw students for casual career exploration 
arfd for career exploration related to specific classroom 
activities. The center contains all types of career-oriented., 
materials - books, brief ^/ ^pamphlets, magazines, comic books, 
filmstrips, film loops, slides, cassette tapes, kits, and 
Project V.I.E.W. (Vital Information for Education knd Work; 
a microfi6he program of information related to occupations 
.and corresponding education and training available in Florida). 
A special calendar listing .career activities kept students 
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informed about:; upcoming guest speakers and school and 
pommunity functions^. A changing showcase display of. career 
wares . was set up on a monthly basis by different departmenj^. 

A timely and changing bulletin board included information 

» " . - . t. \ ■ • ■ 

" I * ■ ■ . ■ .» ■ 

from all depai^tments . ^ . 

Through the .career . shadowing program instituted by the 
science Department and described in -the summary of progress 
with respect to Objective 1 above, approximately 190 students 
shadowed members of the work force one or more, times in order 

to develop career/scienc^-related projects for the schbol 

. ■ ■ v . <t ■ < . , . . 

and county science fairs. ' 

in addition, the following figures reveal the extent to 
which community resources were utilized in the prpgri^^ from 
Septenier, 1975, to June, 19'76. ; Total number of Students 
parti.cipating in field trips: ' 384/; Totai:|iumber. of students 
shadowing; 197. Total number of community resource people , 
utilizeds 175* 

ORANGE COUNTY 3. ' 
1. The initial^ development and 'impiementatic(|i of a centralized 
community r^ource information system w/s Uhdertakenf. 
' This system prbvides- infortttation to educators conceding 
community personnel willing to act as resource speakers, 
, ^ host fielid trips arid shadowing experiences, act as sponsors 
for C.B.di.E. students, and/or provide part-time or full- 
time employment for students* ,A brqchure depicting these 
activities was developed -ind printed. (See Appendix O* 
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2. A career- center in the library &% the demonatration 
center was developed and opened ^orf student utilisiiation. 

3. Each avib-^^id area department in the demons trait ion center 
agreed to provide 'Career-related displays throughout the^ 

^ ' : — - — \ — ' T*":"' ~ 

school year. Visuals reflecting cdreer-oriented ideas,, 

, ' • . ■' • , /• ■ ' 

concepts, and ptocesses was displayed throughout the 

entire S'dhqol ^lant. ^z;;;]' ' ' \' ' ^ ■ ■ 

t>iNELIiAS COUNTY , ' « . '^^^^^^ 

1. " A Community Resource Index was developed^^nd^mplemented , 

A wide range of occupational^are^a<were included, covers 
• ing the fifteen occ.upayon^i clusters recognized by the 
U.S. O.K. Resource catalogs are readily available to all 
tf acuity members at the center. Each 'resource is coded 
as to extent and type of invd^lveiment.^ A centralized' 
control Renter is also maintained by. the district. 
Shadowing experiences, field trips, and guest speakers 
are develdped and contacted through this system. A 
monthly activity report is kept by the center's occupa-' 
ticnal specialist „for validation and evaluation-purposes 

2. The resource index system will serve as the basis of 
expanding the planned C.B.C.E* program at the center 
(See Objective' #3 this section) should funds become 

■-,> available. ' ' , . \ 

3. initially, , two career resource centers were established 
' ,at the demonstration site. One was housed in the media 

center where students would have access to all career- 
rel; ':ed materials. A second resource center, housed in. 



\>th6 related art£ facility,- was discontinued. because of 
. the Inadequacy of the, facility; Some- 1,085 students 
" ' utilized.^th€v career resource center at least once. , ' 
Some 25 faculty members^uS6(2t' the professional ref,ewc^s 

- of the d^^^ and many held class-size, orientation 

T" ■ ■ • .<.'■.,■ \ 

> Bessiona .in the center. The penter was also used for 

■ • V -■- ■ ' ■ . • . '..\ . _ . , ,■' 

specialized guidance activities.. ^ , , 

The extent of cormnuhity involvement with the denK 'V 
stration cent.-jr was evidenced by the" fact that 72 speakers 

representing A cross Section of "private bus-^pesses ,and ' 

■ - ■ ■ ' .J ' ■■ ' . ' J ~ ' ■ 

public, agencies gaV© of their time to talk with stt^pterits. 

' Over 400/ students from punedi A High School w^nt on field ^ 
trips throughout the schboj district/ , • 

OBJECTIVE 6s At all levels, ?-l2, students will receive. v 

piac0m4rtt^ assistance in employment, educiaiion, 

' ■'. or a combination" of the two and will have the 

■■ ' ■ ' ^ 
^ • opportunity to participate in followrup studies 

' . • . •" ■ ■ ■ " • ' • ■' 

related to ithe appropriateness and adequacy 6f 

\ th^ir preparation. v • : 

■■•) ...■ ' ' ■ , , ■ ■ ' " ' . > ' 

\ . - < ■ .. ■ 

\ .. ■ * . 

BROWARD COUNTY < 

In accordance with state .law and state boajrd of -Education 

. • ^ ' , ' ■. •.' , ■ ■■• 

regulations, £)l'acement and folXow-up services .were |>rovided 

by the schoolv6b<5%pational specialist. Because Hallandale 

High School comprised only graues 9-11^ in 197^-76, occupational 

and educational placement ser\^ices were extended, to school 

leavers ^^nd 6ther interested students. Follow-up studies were 

confined to students placed' through' these efforts and through. 
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vocat^dnaX education programs.* 

'I ■ . . ^ N • , 

\ ■ ' < ' 

ORMGE COUNTY , ' . 

The placement and follow-up system continued to be 
operational. The job placement, function was revised" as 
follows: 

1. Part-timo jdb fe)lacement services mr:^ available for 

enrolled students thriiu^h;^^^^^ specialist. 
■■' . . r'^'-' ' . ■ ■ 

2. Pull-tin\e job placein^nt services were available for 

" graduates and early iSchool leavers through a placement 
specialist, of: which there were a total of five, each 

housed at a vocational "adult center. 

. ■ \. • ^ • ■ ' / 

PINELLAS COUNTY ' 

%, The /.placement and follow-up component was aft on-going 
effort ''H the dt^nonstration center, coordinated with 
district-level administ'ratibn. A full-time, .school- 
based placement specialist had the responsibility at 
the demonstration facility with the fo^ilowing results: 
' a.° Some 637 students were actually placed in positions 
or programs upon leaving the school through the 
efforts of the Florida State E^j^loyment Service, 
employer- initiated referrals aLd educational and 

military referrals • / 

♦ 

*Por a complete summary of Hallandale High School's 
consortium activities tor the 1975-76 eehool year. 
See Appendix B. 
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Between August, 1975 and June, 1976, the demonstira- 
tlon ceinter placement office had 2/500 contacts with 
students (See Appendix Cj .Statistical Summary, 
Dunedin Senior High School). 

A total, of 706 individual conferences with students 
were conducted to supply "help with life/career 
planning prior to leaving school. 

school related employer suirvey -was conducted . 
that involved the sampling of 100 community businesses 
that ultimately employed students from the demonstra- 
tion c<inter. (See Ajipendix D: . f.tudent Placement 
Services, Dunedin Senior High School). 

DEMONSTRATION PRODUCT OBJECTIVES ' 

Activities related to the demonstration product objectives 

are reported in Section III' EVALUATION. 

DEMONSTRATION PROCESS OBJECTIVES 

A pre-orientation packet was develop'ed that included model 
descriptions, a brochure, and visitor's questionnaire, 
enclosed in an attractively printed folder. (See Appendix E) . 
Orange County assumed the responsibility for coordinating 
visitations and the dissemination of ijjformation regarding 
the project. Visitation procedures varied somewhat among 
demonstration sites, as dibtated by their schedules. Samples 
of materials used in implementation of components were made 
available upon request to all visitors. 

Several types of media presentations were developed to 
disseminate information about the consortium. A professional 
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slide-tape presentation was developed by Orange County to 
serve' a variety of ^ur^oses throughout the three school . 
districts, individual districts were able to localize it- 
to ineet their needs with iftiihimal change. A copy of the 
script is 'included in Appendix B'. 

In aoattion to the slide-tape presentation, a set of . 
transparencies was also developed to be used in briefing 
sessions wheico time was limited. 

• Pinellas County developed slide-tape presentations to 
demonstrate techniques utilized in career exploration through 
the subject areas. The intent was to develop a presentation 
in each curriculum area at the demonstravipn site.. Only 
three areas were completed, however: language arts, social 
:studies, and science. . , . 

Students of Hallandale »igh School's mass media class 
developed a slide-tape presentation depicting activities at ,' 
Hallandale related to each of thd components of the model? 
•it was designed for use with consortium visitors t 
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III. EVALUATION 

. ' • ^. ■ ■ 

' The responsibility for administering the evaluation 
design was undertaken by the Florida EPIC Project.^ Educa- 
tional Progress in Careers, a non-profit corporation, is an 
affiliate of the Florida Council of 100, a group of leading 
businessmen in tb'=i state „of Florida which advises the gover- 
nor in a variety of matters, including education. 
^RESEARCH DESIGN 

Each Instrument for collecting student product data was 
repeatedly revised. Therefore, each test or sur\^ey item' 
cojiild be said to have had "consensus validity"; i.e.,- an 

• V 

item was retained in an instrument^ only when al^l members of 
the EPIC review team and specialists from the Broward, Oran.ge 

A 

and Pinellas staffs agreed on the item. This applied to . 
each scoring' key as .well. 

The reliability of each "testing" instrument (as opposed 
to survey-type instruments) was enhanced by the development 
of "matching" instruments from the same pool of test items. „ 

The objective of the entire' instrument battery was to 
approach a generalized test\6f career-economic education. 
The battery attemped to collect, reduc6, and categorize data 
in response to the questions, "What does the profile of a , 
career educ^'tion student look like?" and "Can that student,, 
given counseling and/or instruction related to the data, be 
accelerated to achieve in accordance with higher grade level 
students?" ' 




All inst-ruments which measured student products under- 
went a second kind of .validity item analysis. Each item 
was evaluated for its ability to discriminate between experi- 
mental (career education project si^udentsTartd control 
(non-project students) . , 

At least four major va3^idity field runs were" executed 
in the development of each student product instrument, 
covering content validity, instrument time,, face' validity , ' 
grade-level range, readitg level, and discrimination ability 
in order to examine whether or not the measured dimension- 
correlated positively or negatively with student maturation 
and. to examine instrument floor and ceiling effect/ , 
EV ALUATION DESIGN 

^ 

The evaluation design had two major components $ one 

which .focused upon student and demonstration objectives, 
and one which related to the overall effectiveness of the 
project. Progress realized for each component is described 
in detail as follows: 

Component I - Through this component, effort was directed , 
to determining the extent to which each of the stated student 
product and process and demonstration product ^nd process 
objectively, were met.. Because there were, four types of 
objectives, there w^re four elements of this component. 
Evaluation action plans for each element were developed' 
(See Appendix G) . ^ ) , ' « 

Element A - Student Product objectives 

Prete sting 

The pretesting of 720 students (grades 2 through 12) 
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in the Broward, Orange, and Pinellas school districts 
on 27 dimensions of Career-Econoniic Education began 
on September 29th, 1975 (Qrahge) and was concluded on 
actober 17th, 1975 (Pinellas). 

' For the pretests, population of 30 students per 
grade level per school was randomly selected, beginning 
with the bottom of the class rosters J^rom different 
classrooms. For a number of reasons which are always 
inherent in any data collection, fewer than the required 
number of 30 remained to take all of the tests. 

Data on 20 students per grade level per school were 
retained for the mean class -averages. After discarding 
test^ for students who^had misinterpreted the directions, 
the. students per class with last names beginning with 
the^bbttbm of the alphabet were retained. 

. The EjPIC, Inc. staff reduced and analysed all pretest 
data from the six instruments designed to elicit student 
performance data. ^ 
Post'-Testing 

The saft\e twenty students per grade level per district 
pretested in September - October were retained for the 
March post-tests. Corresponding control groups selected 
through a demographic match were also tested; 

The resultant evaluation provided student product 
data: pretest vs post-test and experimental vs control. 
Data obtained, however, from the pretest - post-test 
situation were not considered useful in that the majority 
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of the instruments were* revised during the interim 

between pre- and post-t^ating.' Conaequentiy, they 

were too dissimilar to provide valid data. 

Data collected from the experimental-control 

sitAjatio^ were meaningful and, therefore, retained. 

Instruments' used to collect data are listed as 
' , • . ■ ' • ■ f 

follows (See Appendix H for representative instruments): 



Instrument, 
tjumber ."^ ' 

2e/2f 

3a 

:3b 

4a 

4b 

5b • 



Instruihent « 
Title 

Knowledge of th,e .Economic System 
Worker Titles 

Job Requirements and Functions 
Career Planning • 
Considering. Careers 

« If 

Axiilv^iring and Maintaining- a Job 

Inventory of Work- Skills 

Attitudes Toward s6hool\ and Careers 



This evaluation process wa6 used to collect data^ for 
certain student prodi^ct objectives. ' These objectives 
and corresponding results ares,presented in tl^e follow- 
ing table. In order to avoid a competitive comparison ' 
of the three districts, districts ar'3 identified indi- 
vidually as "A", "B", Or "C". 



' Qbjective 
Number , . 

1 

2a 
. 2b 
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Criteria 

Identifying Occupations 

identifying Work Skills 

Identifying Occupational 
Requirements 

" 1 .1 " 



Instru men t 
Number 

2a 
4b 

2e 
Zt 



4i 



Difference Levels 

. District " 
A B X' 

.001 .001 .001 



.06 
.003 



.06 

.01c 



.001 



Us 



Objective , Criteria Inotrumont difference Levels . 

dumber Number \ Dis trict 

2g Identifying salary range 4a - - - 

and corresppnding Life Ic .004 - . - 

Style within Career Id - - • ^ - 

Ladder 

ft ■ ■ . 

2d Attitudes towards 5b — - . " i . 

Work and Careers ^ ^ 

3a Make tentative .3b .015 - - 

Occupational Choices 

3d . Making Career Decisions 3a .06 - - . 

3e - Career 'Or Occupational 3a .06 " , .7 

Planning 

4b The Job Interview 4a - - - 

4d Discerning Desirable 4a - - » 

Personal Traits and 
Work Habits 

(. ■■ ' 

5a Identifying Work Skills .4b .06 .06 ,001 

Required by an Occupation 

f ■ , ■ ,.■ . ■■■ 

. , Although forces have been set in motion to provide :k 

students with activities directed at the other product 
objectives r the ^processes for isolating related data have 
not been retined to the extent that valid results can be 
obtained. The activities for those student product 'objec- 
tives are as follows: 

Objectives '3b ^ 3c : Criteria - Comparing Independent 
Variable s an d" l^ntifying Student Limitations 

» ' • 

, The majority of^ .the students at .the ninth and/or tenth 
grade levels were administered a variety of interest inven- 
, toifies* These inventories were primarily from commercial 

' sources with the exception of Broward Developmental 

Career Pc^cket (See Appendix 1), 
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Objectives 4a, Ac t Criteria -Matching Career Choices 
' and Potential Etiiployer 3 and CompiaH:ing the ^ Job Application 

and Re'sum^ ^ 

mi III iip^ita^Mi* MM ^ 

' - - In all three districts, concentrated efforts were 

directed to instructing students in all aspects of 

emploj/ability skills. ' - 

Ob;iective 5b' ; Criteria - Certifying Work Skills 

The process for actually documertting students' receipt 

of a salable skill has been, to a great extent, identified 

and installed in Broward County. Orange County is plan- 

ning to meet this need ^during the 1976-77 school year.. 

Pinellas is in the process of developing the overall 

salable skills program and should, therefore, be able to 

provide data at the end of the forthcoming school year. 

Objective 6 : Criteria - Improving Grade-Point Averages 
I and Attendance and Suspension Records for Potential Dropouts 

Although each district has well-established programs 
the potential dropout, the actual process of collecting 
data has not yet been irr^lemented , although it has been ^ 
identi:^ied. . * 

Significant results, using available data, were obtained 
for Objectives 7a and 7b: Placement in a Job, Education, 
or Training Program and Participation in a Follow-Up Study. 

I ■ / 

/ 

These results are as follows: 

1. Ninety-five percent of all 1976 graduates in one 
district participated in a follow-up study prior 
to- exiting school (Objective 7b). 

2. This study provided the following results. 

4 



Item 

a. Employed full-time 42% 

b. Employed part-time ' 22%' 

c. Rating Vogatiohal 24% 
Courses as Excellent 

d. Students encouraged 19% 
to think about careers 

e* Information on jobs 42% 
and careers available 



Demonstration^ District 
Center Norm 



33% 
22% 
22% 

18% 

39% 



Rank Within 
District 
"(10 schools) 

1 

3 • • 



- CONCLUSIONS t STUDENT PRODUCT OBJECTIVES 

A. Students enrolled in the model career education centers show 
significant differences from students hot enrolled in such 
centers in: ' \ 

1»- ■'Identifying and describing careers (all three, districts) . 

2. For a selected career, identifying the career and subject 
area skills involved (one district - non-significant 
difference of .06 in other two districts). 

3. For a selected career, identifying the education and 
training requirei^ (one district). 

4. For a selected career, identifying pbssible salary ranges 
(one district) . 

5. Identifying their key abilities, values, interests, 
achievements, and tentative Career choices (one district). 

,6. Meeting criteria for a salable or work skill (one distrjict - 
non-significant difference of .06 in other two districts). 

7. Obtaining part-time employment (data from one district only) . 

8. Being encouraged to think about careers (data from one 
, district only) . 
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There is- a' need to improve the total evaluation design for 
collecting student product data by: 

1. Increasing the, size of populations tested. Six non~ 

• significant dif ferei:^ces wfere obtained at the .06 level; 

this might "iiave been significant with a larger testing 

" \i ' ■ 

sample.' ,/.-v,r - 

- . ■. ^ ' ■ ■ ^- ■; ^ ■ 

2. Recording actual number of students who complete some 

> . ■ ^ 

form of interest inventory test: ing.: (Objectives 3b, 3c). 

3. Recording actual number of students participating in 

• • some form oi^eit^X^ylSiiity skilla instruction (Objectives 

■■' ' • . '•■ '~" " \'-.. , "■ 
. 4a, 4c) . ' - 

'4. Finalizing in all three districts a system directed at 'i 

documenting students' successful acquisition of a 

salable skill (Objective 5b) . 

Implementing a system to collect d.a^t;a , rielative to poten- 
\ tial early school leavers (Objective 6). 

\lement B - Student Process Objectives 

\ • ^^^^^^ ^ 

' The exten^f to which each student process objective has 

'\ ■ - . ■ ■ ' ■ . ...„■- 

been ^met is described in Section II B. ^• 

Elements C Demonstration Product Qbject:ives 

Instruments designed to collect data for" tjiis element 
were designed and field tested during the past year. For 
numerous rea^pns, major revisions were necessary? conse- 
quently, no significant data were collected during the 
field-testing st^ge. 

In that the design is complete, it is anticipated 

that val'ld data will be collected during the 1976-77 

I,. ' , 

school year. 

\5i 



Element D - 



beioonstrat: ion Process Objective 



All diveln demonstration process objectives were met. 

" •■ ■ jf • • . ■ ■ . ■ • - 

See appendii^'fes for " 



a. 



Brochure (Ob j ec t ive 1 ) 



b . Pre-ori 

c. Slide-t 

d. Writter 



'ptatipn package (Objective 2) 
hpe script (Objective 3). 
ij procedures (Objective 4). 



e. Model dfescription (Objective 5). 



Component II - 



J?his component contains three elements. 
.These are, withjl present status, as follows: 
1. A comparisok between thos^ identified potential dropouts 



■■•\ 



who have participated in the career education demonstration 



project and 



enrolled in 



those identified potential dropouts who are 



regular programs to determine if the career . 



Strides 



education program produces sicfnificanfely fewer dropouts . 



ere made in atteirtpts to -collect data relative 



to this element. Problems,, such as being able to actually 
'distinguish a dropout from a transfer, inhibited collection 

of valid dat^. It is hoped that these problems will^ be 

i ■ ■ ,. . 

eliminated: meaningful data collected clurihg the coming 
school year. 

2. A follow-up comparison on students who have exited high 
school six. months prior to the follow-up in order to 
determine t 

a. If those students who. had participated in the career 
education demonstration program have a- significantly 



fewer member Of jobs or job training changes than 
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similar students who had been enrolled in the regular 

, ' ' ^ - ■ ■ 

programs , and \ " 
If those student^ who had K^rticipated in the career 
education demonstjt^ation program express a signifi' ^, 
cantly greater degree of job, or- •job training satisfac- 
tion than similar studejits who had been enrolle^l in 
regular programs ^ ■ - ■'■^ 
-This information has ^een installed in the regular /, 
follow-up .system. Conseqvientlyr data will be collected : 
during December and „ presented in th6 interim repdr^t fbir 

'1^76-77. ' ■ ' \ - ■ ' • ■ ; ■ " .;%V-- 

.« ■ . . , , • ■ ' ' . ■ ' . • 

A follow-up survey of school visitors to -the career 
education demonstration program onfe year after their 
visitations to. determine the percent of visitations that -^ 



resulted in the implementation^ of similar programs in 
pther school systems . . • ' ^> 

This data will be collectted throughout the 1976-77 
school year and presented in the final report for that 

c. f 

year. 



V 
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IV.' ANTICIPATED qHANGBS AND/OR fROB^lBMS 
' ■ ' . ■ ' ■ •• • r ' ' c- ,, ■ * . ■ 

AS indicated in the li^^^ > . 

^jppected were inade t^ the khreejdemohstratjtpn^ 9 V«iile the;.' 

described dissemination activities generated many ^ inquiries about 
the consortiu|!n;^el'fort, insu^^^icient travel funds- pijev^pted many ; 
school districts from foilbwina up y^^^ visits. , In an attempt to. 
re^l[nedy this' problem, the Consortium proposed plans in the Iriter;im 

lReport'-to: ■ ■< y ,' . i . 

1., Hold a conference for high* school, principals froR^^he ; 

Broward,, Qjange,' and Pinellas County school distitiots; \ . 

in order to demonstrate, the^ix compohe|nts bj^^^^^^ 

■V school model for xsareer. education and thereby, generate 

replication of consoirtium efforts. 

2. Survey all Florida district career education directors . 
to determine their ihtei^est in latteWi^^ \ one-' tb two- 

' ' day conference which would focus upon demon sj:;r at ion of. the ^ 
components of the' model and pps^ibiii^ies for^^^ 

3. Based upon t>ie results of th^. stjrvey of; car6er\educati jn 
- directors conducted through item 2, conduct the proposed 

/■t-.' conference./' 



Because the Florida Department bf Ediication had scheduled a 



spring conference for districi career ediicatibn directojfS for. 

May 9-10, 1976, in Tampa .and had extended invitations nejtionally 

■ • • 'i A 1 ■ '1 ^ . 

to selegjb career education administrators\aiid practitiorers, the 

■Consortium deci^ied to .meet the needs expressed, above by coordinating 
its. plans and. efforts with those of the De£iari:meht of Education. 
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.AS vn result, the Consortium as'iisted inl the planning and imple- 
mentatioln of tiie state conference and hAd a prominent position 
or the program. For a summary of thejse lef torts and an evaluation 
of the Consortium's cpntribiltion to the '^ro^ram, see Section VI 
of this report* Special Activities. , r : 

Involvement in the state conference ^nd tijne constraints 
imposed by end-of -school-year demands led the 'c6nsortium\ to decide 
^ot to attempt to hold a special conferenpe for, high school prin- 
cipals. ' 



/ 
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V. DISSEMINATION ACTIVITIES 



Two professional articles were submitted for publication in 
the Florida Vocational Journal CSee Appendix J) . .. Components 
of the consortium modtel were described along with the Broward, 
Orange, and Pinfellas /Mini-Conference that was held on Janiiary 



15th and 16th, in Or)lando, The Invitational Conference 6f 
May 10-12 was covered in a second article. Other articles 
Wiere submitted to other professional publications. , 
An exchange of infibrmation regarding the project was facilitated 
through an^ announ^iement in Career Education News, .published by 
MpGraw Hill, Inc., Through this coverage, national dissemiftation 
of a survey was inade possible. This effort helped to identify 
individual schools or districts which had components operating 
that were similar to those in the consortium model . Responses 
included,! information from most Chief State School Officers 
(S6e Appendix , K for sample survey and career letter).. 
Two newsli^ttejts' were disseminated describing th^ consortium 
senior high school model, activities, and progress. Distribution 
was made t<i all Florida Career Education Directors, and senior 
high school Wrincipals, Chief State School Officers, 1374 
United State^^ Office of Education Career Education Mini-x/ 
Conference pirticipants,- and interested persons requesting , 
information j^fe Appendix L) . 

A brochure w^s' developed describing the consortium objectives, 
demonstration sites, and other pertinent information. Distri- 
bution was made with a cover letter to all high schools within 
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the state, all state departments of education within the 
nation, and all participants in the 1974 caree? education 

mini-conferences (See Appendix E for sample letter and 

I - ■ ■•• 

brochui^ey. ' 

A foldelr w4s designed and printed for use as part of the 
preorientation package and was sent to all requesting persons. 
The package included the visitor's planning questionnaire 

, I, * * 

component description, brochure, and other related information 
(See Appendix E). 

orange County assumed the responsibility for developing a 
slide/tape program of orientation to the consortium effort. 
A professionally written script was developed and the entire 
package was de«?igned so that it could be localiaied to meet the 
needs of the individual counties. 

Several presentations were made to varied interest groups, 
individually, Broward, Orange, /and Pinellas have held in- 
county orientation sessions. Cooperatively, a presentation 
was made at the Florida District Directors of Career Educatio^i 
Conference, Palm Coast Resort, PlagV Beach, in October 1975. 
In January 1976, a mini- conference wakheld in Orlando under 
joint sponsorship with EPIC. \ 

The consortium co7hosted a Career Education Conference, 
May 10»12, 1976, in Tampa, Florida, sponsored by the .Division 
of Vocational education of Florida Department of Education, 
it provided participants from across the state and nation with 
presentations on such varying aspects of the consortium model 
Community-Based Career Education, Extended Program for 
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Probable Dropouts, Career Explorafcory Process, Career 
Exploration Through. the Subject Areas, and Salable Skills. 
Several newspaper articles were published describing the 
project effort. (Sfee AppeiTidix J). 

Given the tight budget situation found in most school 
districts, a reasonably significant number of inquiries 
and ^'Visitations to the project were received. 
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VI. SPECIAL ACTIVITIES 

• 

Members of the oonsortlvun task force found it necessary to 
meet frequently, usually twice .monthly. Major activimes 
undertaken by the task force included discussions and mutual 
planning directed '^t implementation of model components, 
development of demonstration materials and processes, afid 
evaluation and coordination of the mini-conference. 

The task force membership includes the personnel with 
the primary responsibility in each of the three' districts 
for planning, implementing, and administering the overall' 
project, 

Interdistrict steering committee meetings were h0ld on 

following dates: , ~ 

September 26 i ,1975 Broward County 

October 24 „ 1^.^75 Orange County 

November 21, 1975 Pinellas County 

March 26, 1976 ^reward County ' \ ' 

May 21, 1976 s PinelT.as County 

Membership on this committee included a representative 

from each county's career education project, the school-based, ; 

coordinator from the demonstration centers, principals of 

the demonstration centers, the directors of secondary education 

■ ■■ ' 

from each county, a representative from EPIC, business ^epre- 
sentatives from each county, the diirector of career education 
from each county (ex officio), and the State Department of " 
Education Coordinator for Careet Education (ek officio).^ - 
A mini-conference was planned and held Januaryi 15-16, 19,76, 
at Orlando's High Q Inn. More than 125 eduoati)rs an(^ business 
and community leaders were involved (See , Program, Appendix M) . 
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The ,tneme for 'jthe highly successful conference was 
••Career-Economic-Conununity Bduoation." it will become an 
annual event providing an opportunity for educational 
and community personnel" involved in thd Consortium to share 
and exchange idfeas, concerns, problems And possible solutions. 

The first conference activity wsis devoted to three ^hours 
of sharing sessions. Those attending were assigned to a 
special "buzz" group with their counterparts from- each demon- 
stiration center, for the purpose of being involved in.a . 
structured exchange, including problems and alternative solutions 
An analysis of these exchanges was compiled and i^eviewed by the 
consortium. An action plan was developed and shared with the_ / 
"buzz" group participants. ■ , ^ j 

Subjects covered were : Community-Based Career Education^ 
Guidance and Counselina* Media Center and Library, Occupatioi>al 
Specialists, Language Arts, Mathematics, Science, Social Studies, 
Foreign Languages, Vocation.a:?. Educatiojti, Related Arts, Altei^na- 
tives for Possible Dropouts, Exceptional' Student Education, 
and Administration -'all directly linked to the six model 
components. 

Guests representing the Florida Department of Education, 
district-level staff, career education projects, and the 
community also partic;ipated in the sharing session. 

A recorder was designated for each group to list, in 
columns, identified problems with their alternative solutions 
and suggested processes, procedures, or strategies already 
proven successful. 




Simultaneously, an EPIC business session 'was being 
conducted by Dt. Tom Justizs, fepic Director. 

The afternoon was devoted to demonstrations presented 
in a variety of waysj using prepared slide programs, sample 
materials, posters, displays, or charts^* After participants 
rotated in sequence among nine demonstrations, a panel dis"- 
cuss ion, summary, and question period followed. 
As a culminating activity the 'consortium co-hosted a National 
Invitational Career Education Conference at the Holiday^ Inn 
in Tampa, May Ip-.Ui, 1976* The Division of Vocational 

* ■ » 

Education of the Florida Department of Education sponsored . 
the conference, which drew participants from across the state 
of Floi'ida aud as far away as Masstachu^etts and Michigan. 
Several Ojt;pcitunities were made available for learning about 

"the various components of the consortium model through actual 
demonstration and media presentation. Special emphasis was 
placed upon the Community Based Career Education activities 

-initiated in Orange County. Mr. Ralph Baiser of the Far West 
Laboratory assisted in a series of small group encounters 
with conference participants.. Selected emphasis was also 
placed upon Extended ^Programs for Probable Dropouts, Career 
Exploratory Processes, Career Exploration Strategies, and 

1 

Salable Skills (See Appendix N for conference program) . 
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OBJECTIVES 



STUDENT PRODUCT OBJECTIVES 

1. . Por^ selected occupational areas of their choice, students 

will be able to identify and describe a\t least three repre- 
sentative careers. ■ ■ I ' ' ■ . 

2. For each career idfsntifiied through objec^ve one, s^tudente 
will be able to identify: 

a. The career and subject area skills involved 
. b. The education and training required f^r entry 

c. The current salary rang^ (from entry ^tp highest J^veX) 
and p6ssible life style. \ 

d. Ways in which the career contri^^t^s^d^ the welfare of 
the individual, the fami,JfyTand society'^ 

3. StudertCs will be able to ddmonstrate self«-a\lrareness and 




decision-making skills byt/ ' " \ 

a. Identifying their key/ abilities, values, interests, 

■■ - / ■\ \ ' . . 

achievements, and tentative career choice'is. 

b. Indicating those i:dentified abilities, values, interests, 
and achievement's which are important to achieving identi- 
fied tentat^ive career choices. , . ' 

c. Identifying conditions which may prevent tl^em from pursuing 
tentative career choices. > 

d. Identifying ways of overcoming such obstaold^s or selecting 
alternative realistic career choices. \ 
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e. D«aveloping a plan for realization of tentative career 
choices which includes courses or areas of study and, 
possibly, work experience. , ' ' 

Students will be able to demonstra+-.e employ ability skills by: 

a. Locating a potential employer for their tentative career 

chpices . . , . 

b. Demonstrating appropriate behavior and, appearance in an^ 

actual or a simulated job interview. / 

c^^.Sut3cessfuiay completing an application form and re'sum^. 

d. ^ Demonstrating ability to discuss' appropriate behaviors 

for good interpersohal relations , and effective wprk habits. 
.'* ^ • ■ 

Students will be able' to demonstrate a salable skill by: 

a. Meeting .the criteria established by the area of general, • 
vocational, or exceptional child education in which they 
have decided to work. 

b. Obtaining verification of tlieir competency from the. 
employer with whom they are working. 

If participat mg in an alternative program for probable drop- 
outs, students will be able to mieet the preceding objectives 
and demonstrate improved \rade-point averages and attendance 
and suspension records* 

At the time of exit from school, students will be able to: 

a. Enter a part- or full-time job or program of education 
or training commerisurate with ability, achievement, and 
interest. 

b. Participate in a follow-up study to determine appropriate- 
ness and adequacy of preparation. 

* 
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STUP.1BNT PROCESS OBJECTIVES 

1. ' At all levels, 9-12,* students will be provided opportuhitife's 

for career exploration through all subject areas in general, 

* ""'4 

vocational, and exceptional child education. 

2. At levels 9-11, students identified as probable dropouts' 
will have, the opportunity to participate in alternative pro- 
grains designed to acquaint them with career opportunities, 
to upgrade their basic skills, to teach thepi employ ability 
skills, and to enable them to obtain a salable skill through 
on-the-job training. 

3. At levels 11-12,' students be provided alternatives for 
the acquisition of a salable skill. These alternatives will 
include courles in general, vocational, or exceptional child 
education and actual employment experience. 

4. i;.)At all levels, 9-12, students will be provided guidance and 
, counseling experie'nces related to self -awareness, decision- 

making, and career counseling. ' . , 

5... At all levels, 9-12, students, will have access to'as many of 
'the material and human Resources of the schobl and community 
as possible through career centers, career days, resource 
people, field trips, and shadowing experiences. , 

est • 

*For Orange County's de?[ionstration center, which comprises 
levels 10-12, student process objectives 1, 4, 5, and 6 
pertain to levels 10-12 and objective 2 pertains to levels 
ltf-11. . ' . 
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survey, all visitors to the demonstration cenliers 



6. .At all i^evels, 9-12, students wiir receive placement 

assistance in employment, education, or a combination of 
the two and will have the opportunity to participate in 
follow-up studies related to the appropiriateness an' ' 
adequacy of their preparation. 

\ 

\ • , 

\ o „ 

DEMONSTRATION PRODUCT OBJECTIVES - 

^ , -v ^ . 

1. Through completion of a pre- and post-vis itai^ioh attitude 

jwill'be 

able to demonstrate a positive attitude" toward i?areer \* 
education at the high school level. 

2. Through completion of a ques.tionn,ai'i:e administeredv^at t^e 

" end of visitations, all V,isitors to the demonstrati^ centers 

will be able to: • * \ ° 

V. ■ - . ■ - . ; \ 

a. "Demonstrate awareness of career education, at the h:^gh 
school level by listing the components of the high School 
model . \^ - 

b. Describe the major elements of at least one bf the com^on'ants 
observed. 

c. Identify demonstrated components with the potential for u^se 
in their areas. ' , - ... ' y 

3. Through completion, of questionnaires circulated six months and \ 



a year after visitations, alj^ visitors^ to the demonstration 
sites will be able to cite demonstrated career education ^ompo^ 
nents which were used with success in their areas. 

DEMONSTRATION PROCESS OBJECTIVES 

1. A brochure describing* the consortium demonstration effort will 
be prepaji^^et^ and circulated to: 

6S ■ 



a. AIX high, ^chools within the state. . ' 

b. All State , Department 3 of Education within the nation. 
c» All participants in the 1973-74 career education 

mini-conf€irences. ' . '\ 

* \ 

A pre-orientat.ion package describing the consortium effort \ 
in demonstrating methods and techniques in career education 
at the high school level will be developed and distributed 
to all persons indicating an interest in visiting. thy 
demonstration 
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centers. 

■ ■■ ' ( - . - 

A slide-tape pirogram of orientation which focuses upon the 

4 

• v' .. ■ ' ■ ■ . ■ 

consortiiim effort, the kindergarten through adult approach, 
and the components of the oper^ional model for career 
education ^at t^e high school level will be developed and 
utilized with kll visitors to the demonstration centers., . 

A. 

All visitors t<t> the demonstration centers will have opportuni- 

- ! ■ . . ■ . . . , • 

ties to see th^ career education components in operation and 
to talk with administrators, teachers, and students. 
Materials descijibing th^ compdnents of the operational model/ 
and representiing ^at^ijig -aspects of the cur^biculum wil3 be/ 
given to all visitors and distributed to all persons submitting 
written requests. '\ , . 
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career Eduqatipn 
R^suin4 and Guide 
Jtme 1976 
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David Re Hogg^ Principal - He^Xlandale Kigt^ School 

I ■ ' ■ 
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( • < 
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career Education 
' School Board o£ Broviard County 
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Since its incej>ti9|i Hallanaale High School has beeii ;^I>- 
voived witir infusing Career Rducation into its instructional j 
program. The school has made- great progress but continued 
inservioe work is needed to tpdate existing programs and to \ 



develop new curriculum. The Administrationo lias been espe- 
cially enthusiastic about Career Education which has had a ^ 
positive effect wiiSh all elements of the program. A resource- 
ful and energetic faculty has helped bring about an inspired 
student body, / . ' 

Presently, the school is located in a temporary facility 
Which was at one time Lanier Junior High School . Groundbrealc- 
ing ceremonies for the erection of the new facility was held 
May 26, 1976 Which will pirHovide the newest and finest facil- 
ity in Broward County. The school presently houses approx- 
imately one thousand students and will add another five hun- • 
dred in the 1976-77 school year. 

The enclosed materials were compiled to provide strat- 
egies for other schools who are developing Career Education 
and to supply information for further development of the : 
Hallandale Higli School program. 

Through funding from the U. S. Office of ?JducAtiqi, three 
Florida school districts - Broward, orange^ and PihelUs - ; 
have forihed a consortium for, ijemonstratirig the most jf fectiv^ 
methods andT techniques in Career Education it the higln fiO^ool 
level, m each of the districts, one hi^ school was delect- 
ed to serve as, a demonstration center. Hallandale Hig!h School 
is the center for the Broward Comity Sch<^ol System. . ^ 

The consortium 'effort is dlrect,ed tot ^ \ 

1 . ) Demonstrating Career /Education conijponeiits presently 
,■ operable in the centers. 

2. ) Drawing to these centers needed oomi>pnontd operable 

in other schools in the districts and other dis- 
tricts in the state and nation so that a .-sompre- 
honijiva program is demonstrable in all centers. 

3. ) Disseminating information conoerning the consprtlum 

and the centers to other school districts in the - 
state and nation . • « ^ 

4. ) Providing interested local, state, and national 

educators with opportunities to visit^the de- 
monstration centers, oeo career education componpnto 
in oporatior., .and talk with involved adwinlstratoro^ 
teachers, and otudente. 
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Gajceer ,, | Edt^aatl6t^ ^tfterincf CotronitteQ 



\ The HaXXanaal© High School Career Education Steering 
Coimnlttee was oompoeed of students^ parents^ teachersi and 
adminietratore* The committee held three formal meetings 
during the year to review progress^ to make recoramendationsf 
and to formulate plans for implementation. The work was 
done by committee adademic departments and individually by 
department heads and teachers. 

pommittee Member s > 

Dorothy Barnes - Guidanc:e Director . ^ 

Chris Bolduc - Student 

TJendy Bolton - Student 

Sally Buske » Occupational Specialist 

T^ev, George . Dunn " Parent 



Blayne Laeh - Media Specialist 

Anthony llussitano - Teacher* Social Studies Dept. Head 



Donna Stull - Teacher, Science ^3ept. Head 

Charles R. TVard - Career Education Model School Specialist 

* 

r^lcky Wiggins - Student 

Clara Williams - Teacher, English Dept. Head 



David Hogg - Principal 



Barbara Holly - Parent. 



Joe Jones - Teacher, Math Dept. Head 



Eva Williams - Parent 
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Roi;,E OP SCHOOL Qhmm bdocatiom stbbrino commitusb 

X. BieveXop a Career Education plan «or the oowiiig •ohool 
y9ar and aasl^ responsibilities, 

a) Use any available student career data (e,g«# The 
Oqcupatlonal inHownatlon section of the state El^^th 
Grade Testing Program, the twelfth-grade placement 
test, the Kuder Interest Survey, and the Explorer 
Scout Survey) to determine student n^eds* 

b) Develop a Scope and Sequence • Select career materials 
for implementation by eafjh gr^de level or subject 
matter area. i 

c) . 

c) Use resource guides, unites, and career courses* 

d) aan a Career nay (s), week, month, or,Palr(s) 

e) Plan bulletin boards • 

f ) plan and iaet up a Career Center 

g) plan a program for parent organisations. 

h) Help develop school ^reports featuring Career Education 

nev/s. , . 

i) Plan field trips to coincide wilh Career Education 

activities* J t 

j) Plan for utllitatlon o£ resource people in the class*^ 

room* 

k) Develop mi inaervico program for the school 

2.^ Share highlights of grade level/subject matter area career 
activities* 

3* Commi^icate to other staff, students, and parents what is 
happening in Career Education* 

4« Evaluate progress based upon the Career Education plan. 



EXPl»OHATION THf^OUGH SUBOfiCT All^AS 

Program Review Of The 1975-76 School Year 
Program Reconmendations For The 1976-77 School Year 

t 

BusitTEss Eoucmom • 

ETOiIQK-^LAWdUAGE ARTS 
FOREIGN LANGUAGE 
HOME ECONOMICS 
INCUSTRIAL ARTS , 

PHYSICAL EDUCATION 

,■ 

MATH 

RESOURCE PROGRAM (EMH) 
SCIENCE 
SOCIAL STUDIES 



ART , ' 

V 

Career Ediuoation was emp^iasised In the art program 
through design and drawing classes with concentration on 
flikills and design in lettering. Market valtiie investigation 
and research o£ career^ associated with art were used to reach 
the goals and objectives of the program r ^ 

The final activity of the year invplyed ah art show ^ 
Vhich demonstrated and sold career projects. The proit^cts 
gave students an. opportunity to investigate cost pro- 
duction and profits while they developed a carreer interest 
product; ' \^ ^ 

Many activities in the program wore shared with other 
Broward County Schools and with Orange and Pinellas Counties 

s 

y ' ' ' 

who are ih the Career Education Consortium. 
Reeommendatip^s for the 1976-77 school year > 

1. Schedule resource people bn^ a^ semester basis to ' 
coincide with the classroom program. 

2. Schedule career shadowing and field trip experiences 
to coincide with s^.^hQduled activities. 
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PnC<mM PHILOSOPHY 

To give the students the background and foundation that 
will\ enable liim to choose a vocation and obtain career ful- 
fillment in rplat'ion to the field 6^, art. The three major 
areas of cpncentration will be fine a>ts« commercial art 
and cr^ftis. 



XI, GOALS 

!• To help make st^jdents aware of many diffeltei(i'^occu-» 
potions in the field Of «t.. 

2. To' help students underatand how different art 
products are produced by artists and utilized by 
consumers. 

3.. t6 help students make project choices and correlate 
their art work with related art careers. 

. . It 

4, To develop an understanding of the roles of art 
producers in related fields and other careers. 

,1X1. -OBJECTIVES 

/J 

1. The students will bo able to explore careers related 
to art. 

.... J 
t ^ • 

2. For careers of their choice* the students will bo 
able to describe the Job, training and education 
required, salary range and life style of these careers 

3; For art care^vs o-' V oir choice, the students will 
ba abld to identify and perform tl^e basic skxils. ' 

4. The students v;ill be able to identify the contrlbu- 
tionn the artistiu, craftsmen, and ethers affiliated 
to the field make to society* 

5. Having .^osmpleted mlt into^m^ surveys, the stud«i3rfc»/' 
will be able to look at their own special abilities 

' and taltintia/, and identify three careers for whioh 
thoy aro J'x^i^t rmitod* 

IV mm^mnm 

, .. 'mere will hit fkn (\Bmmmu% activity for each'objoiotivo.. 
Th((jir« will hfii a iitadent evaluation of tho career oriented 
" program. ' , ^ ^ 
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BUSINESS EDUCATION 

AH courses in the buoineos education curi^lculuin were 

' .: • • . •. ^ 

career (salable sHilX) orientea. 

In typing I the objective was to teach students touch 

V . - , ' 

typing and effeclent machine operating skills. These sKllXs 
were practiced throughout the year by applying the techniques 
to the typing of business letters and forms. ^ 

Typing It further refined the skills and. techniques and 
prepared the student for entry level jobs involving typing. 

Shorthand It a career orlekited coursoi taught students 
the fundamentals of symbol ©horthand and reinforced English 
skills. In the final weeks of class students learned transcrip- 
tlon of mailable letters. 

Bookkeeping I prepared students for entry level employ- ' 
roent in occupations involvinig bookkeeping or record keeping. 
The student was introduced to fundamentals of accounting 
procedures^ f.imnr»4nl dtatpnionte, banking activities* payroll 
^ iuN.>w«aures and s^les taxes.'' 

During the 1976-77 school year busino«s education students 
will be offered a two hour clerical vocational education coiaree 
that will bo career oriented. For seniors and selected juniors 
the course will tie together previously learned skills. The 

10 



students wiXl have an opportunity to diagnose and strengthen 
weaknesseja, reinforce strengths> and prepare himself to 
to find proper plaooment, apply for placement, and success- 
fully compete in the clerical job oarKet, 
i^Gcrmrntandations for t ^e 1S76-77 flohpol year 

1. Develop business education philpsophy, goals, and 
objectives that will direct students toward reaching 
their jtotential with a salable skill. 

2. Develop continuoijis evaluation procedures related to 
upgrading teaching methods, course content, and. 
equipment in connection with career education. " 
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organised career education 



Olhe/^ncyXjlLeh Department 
activities fo'r all grade \le^eX8v^which was 'a continuous 
process that! took place tJ^roughout the school year. These ^ 
develojjment activities involved, the use of release time for 
teachers anJ in some instances a sacrifice of personal time. 

Five teachers administered The Developmental Career 
PacHet to all ninth grade students which involved five houts 
inservice preparation. With the, packet the students partici- f 
, pated in a composite of activities Which helped them decide 
upon an anticipated skill and an anticiped career. The antic- 
ipated skill , will be acquired, upon graduation from hic^h school. 
ThG results of those two projects will .not necesuarily have the 
same interest or skills since the anticipated career will 
'bo use^d throughout th6 students lifetime. To help the student 

> ■ 

makb these two important decisions the packet involved them 

■% - ■ ^ , 

in self awareness activities, a people things interest survey, 
achievement awarenose activities, a career temperme'nt survey, 
caroor Inden activities, a values inventory and scheduling. 

The career search involved integrating classroom career 
activities with the regular English curriculum. At lea s^ 
on© day per grading period was designated for speakers. 
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flXins, and fjLeid trips. Two or more days each grading period 
was designated tor escploration of eareei?s relate^ to prescrib- 
ed ourriouluiii activities. During, the yealr students were ex- 
vnaoci to activities for tho development of skills in letter 
writing and jcor completing various "personal forms related 
to career pl^icemfent. During the last few weeks of the school 
year the packet was completed when 'each ^tUdcnt planned a 
^ three year schedule to coincide with the results of the p&ick€it; 

Tenth, grade students were involved with career r.3lated 
aativities in interpersonal relations^ group dyn^imics, 
interrelations/ sensitivity, and interviewing. All gmdQ 
levels were involved with communication skills, . 

Eleventh grade students were concerned with exploring 
and developing skills for pre^omployment test and learnirg 
the correct method for completing a resume. 

The Mass Media class made a elido-tapo concorning career 
progroes In all aepartments within the school. In this 
project students were involved with gathering information, 
writing scripts/ and making appropriate sX ides of the 
Hallandale High »^chool Career Education program. 

All Language Arts classes were Involvud with guidance 
and career orientation at the beginning of the school year. 

'•' 13 
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gvitac^ffltQn aations ;Cor the 1976-77 aohool year 

1» D6veXop~EngIleh~^ l^lloBophy# gdaX0# and 

objectif.ves to. oolnclde with Career Education* 
3. Develop a compzfehenslve career package for all 
unite of English ^thef than as an isolated 
activity, y^-^ 

3> Inveetti^dtG pre and post testing in relation to 

■ .... ■ ■ 

career involvement with classroom activities. 



so 
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Bnglleh Depftxtmea t Carw Education Activities 
' ^» Self Awareness 

A. The ninth grade studjsnt ytixi b0 able to 

.1. Personal abilities, past aohievenents, interests, 
temperament, perspi^^l characteristics and to 
reali-stioally eyaluate himSjeJLf in terms of future 
\ / employability*-^ 

- ' \ 



II. Obtaining Career Information « Ninth Qreide 

A. The student will ^e able tti^ identify and to utilize sources 
of' job information and Locate Potential Etaployees ; 



I . 1 . ' Career Center V ' , 

2. Oooupatiohal Specialists 
^. Florida State Etoployraent Service \ ' 
\, Classified Ads A . 

■ ;| 3* Employment Agencies ' \ 

. Armed ^nervices riicruitment servicesv 
7» Personal Contacts 

• - ' ■ . — , .1 
III. ^ Interviewiag «- Tenth Qrade 

A^ Students will be able te identify the johax^icteristics of 
e;ffective interviewing and to dembn^trfite thjase oharaoteris 
V. tio« through roll-playing. I \ 

IV. Student will be 'able to complete successfully ji \ 

A. Apply for. stcial security - ninth grad6 | 

B. Promise of ei^p.loyment fprm - ninth grade I J 
^ C. Birth Certificate « ninth g«ade, | ^ 

D. Work Permit; - ninth grado j 

E. Job'applicatiPh form - nbith grw?'?. | ! 

F. ^ Pre-'employment Test «• eleventh (j*V', ' t ,i 

G. Resume - eleventh grade ' | 
°H. Business' Letter « ninth i> ^'fide 

1. Letter of^Iniiuiry i 
'ljet^y..i^qtt€Sting reference j " 

I. Folic wj.wp —blev^ith gradis 

V. To be/*blc to identify and to demonstrate charatteristics 
bf effective interpordonal relatiohG tentji grade. 

•A. Sensitivity to other people 

3* Broadening frame 6,f refex>ence 

C. Being able J}cf gi<«^ ohd to accept construe tlvn 
V criticism * 

p, Reepontsibility to eraployor . ' , 
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VI, Work Hhbite - The tenth grade student will be able, to 
identify and to domonetrate good worklnf^ habits euoh oe: 

A. Puiictuality 

B. Honesty / 

C. , Reliability ^ Oonsistendy / 

D. Resouroefulneas - Flexibility 

E. Following directions • 

VII. CommunicatiQfi Skills - ^All stiidents will be Able to identify 
and to utilize goniinunioation skills required for einployability, 

A, Reading. ' , / | \' \ 

K Vocabulary 
C« Speaking 

D« Listen comproh^eneion 
E. Spelling 

VIII. Career Exploration - The ninth grade etudj^nt will hble to 

identify and to escplore 3-^. careers in whjjch he is interested. 
Student will investigate; 

A. Nature of the job (aareer) 

Bo Ed b and Training Required and places/ where they may 
obtained 

C. -Salary range ^ benefits, and life st^le possible 
b, English skills required 

E. Investigate the contributions whio^ the car'pers moke to 
society. j 
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Foreign I^angua^e 



Revi.ew . 



Jlie Foreign Language Department infU8e<3 Career id" 
ueation into their' 1975-76 curriculum with the following 
activitieeii / \ 

1. ': Guest Speake. 3 ... / 

2. Spanish ,pre poat t^st" ' 

3. Collages on related jobs 

4. Wieote letters requesting ^areer information 

5. Learned isolated vocabulary, for different careers 

■ • • " •■ I ■ ■ . ■ . • • 

6. T<lrotfc. reports concerning the use of language in 

J ' ■ ' ' ' ■ / 

<2hoserji fields of worl^ 

The Spanish Oai^eer Education Qiiiide was used to devise 

a pre post tetT*-. and for th^ development of other career 

irelated activities . The ^results of the test Are lifted on 

I 

the following two pages. 

ggGomfttendatignfii for the 197^^77 .schbol. JiisaiU. 

1. Develop career Guides for other foreign languages 

offf>r«d at Hallandaie High School. 
2*, h^tfxrvso for selected career speakers on a semester 

plan that ooinc?ldes with curriculum offerings* 
3. Update tno .^yinlsh pre post test for planning 

futuifo curricula and career activities* 
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jSpanieh Careor Pre Post West 



1 \ 
The ,varilp;n Career Pr« tQst. wa© glyen to 89 ninth, tenth, 

s^nd eloventh ^rrade studonto in^^34p:JM»'^: 1^7 3 khd th^ 

poi^t test wa« given to 88 of the sfiip students during the 

first weeV. of June 1976. * j \ 

The purpose of the teat was t(j) evaluat^ student attitude 
toward the study of foreign languajsfes, lang'aei^ge study develop- 
ment, general j career knowledge, id'entif icatio^of careers 

in which knovfie4ge of Spanish is ijie^ded, and the relationship 

' / ■ • , \ 

of foreign larjguage to various careei' aroas. \ 



Tost Analvsi^ 

I* ■ 

Pre Teji 
Date" 10/75' 
Count" 8S 
Mean* 14„59 
Ctd, Deva2.75 
^el iabll Ity ( KRi 0 ) . 583 



P ost Test 
6/76 
88 ; 
15.87 
li95 
.375 



Si 
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Spc»nieh Pro Post Toet Quest ions: 



True or False - 

1. After four years of high school Spanish, a person should 
We able to onrry on a limited conversation in the loijiguago. 

2. Georgetown University is 1 of 3 schools in the Unite(jl 
States that provides training for interpreters. 

3. As a secretary to on importer/exporter, knowledge 
of Spanish is ofter required, 

A radio or TV announcer in Sout^ii Florida needs some 
Spanish to present the ne'ws properliy. 

5. In two years of Spanish most of -the major grammatical 
points are covered. 

6. To be a Spanish teacher a person only needs to know 
how to speak Spanish wel?.. i 

7. Foreign language fluency is a requirement to be acce])ted . 
in the Foreign Service *' 

8. Most United Nations translators are American. 

9. Telephone operators in Miami are Required to have soipe 
knowledge of Spanish. ! • . 

10. Some airlines give preference in hiring to people wh0 
speak two languages. , ' ^ 

11. Most colleges do not require 2 years of a foreign 
language for admitt^^nce. 

12. A customs inspector never needs to know Spanish. 

13. Peace Corps volunteers are taught some language before 
he/she loaves ♦'he country. 

The most importtint thing in job success is a good attitude 

15. No matter how you feel when another person criticizes 
you, you will bo bettor off if you take it good' naturedly. 

16. Application forms should be filled out in pencil 
because it's easier to correct n niistake. 

17. If you must introduce yourself, you should hold out " 
your hand first for o. handshake. ■ 

18. Those who take the-'.r first job offer are lucky. 

19. A rettliftio career goal is one in which you are 
interested and have an aptitdde for. ^ 

20. Since money is the most important factor in choosing 

a job, your ovm personal values are not zoo important. 
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MOMB ECONOMICS 

pairing thft school year clase visitations were inadG to 
nursQiy eohooXs and The SheriUan Vocational Center - Ten 
guest speakers visited the classrodm and motivated the students 
to became more involved with career related activities. Films 
provided curriculum enricliment involving information concernine 
career awareness and salable skills. 

♦ 

Plans for marketir.g products made in class, studying 

business and cost factors, and profit evaluation will be 

f . 

developed during the 1976-77 School year. Sales and service 
will be offered on p. limited bl^sis in preparation for the 

1 

conrniorolal actlyltloo to be of jeered In the new faciXlty for 
the 1977-78 school y lar. ( , ' 

Recommeyi^atif^nft ^ o, t he 197 e-* !? school veay. 

1. DevQlop ceiroer plans|for the following courses i 

Pood Service. Occupations . , 

P'mdamentals of clothing Occupations 
Child DovGlopment/Human Rations 
Family Living 

2. Plan career program for commercial equipre it to 
bo used during v.ho schooJ. year 1977-73, 

3. ftevolop plan for rro<3u:'c ^i^ales* 

4. Develop plane fee «r>0'' Kers, vi imitation, and shadowing 
on a aomoster basis. 

, 86 



POODS mWPRI^JlON . 
Career Eduoatlon 

I. OVERVIEW „ , 

To provide atudents vdth opportunitiee to^explore ato'^'^^ . 
range of food management, production and aervice occupations nrd 
conoeptp that- relate to the food industry and Belf-empXoyment. 



11. QOAIS 
A. 



To provide student© with on orientation to! the many career 
opportunities available in the area of foods and nutrition. 

B. To assist etudohts in developing personal competencies - 
important to Success in any occupation related to tne area 

^ of foods and nutrition. 

C. To provide students with exploration exporineoes in ' 
occupations pf their ohotcb which relate to foods and 
nutrition. 

III. OBJECTIVBS , » " 

A. Students Ml explore careers in the area of foods and 
nutrition. 

B. For foois and nutrition careers of their choice, students 
will be able to describe the jol|, give iM education and 
the training required, identify thtf salary range. and 

' describe the life style possible through that cai^er. 

C. The student will be able to identify and perform the basic 
' bulinary skills necessary for the careers of their choice. 

D. The student will be able to identify the contributions 
that workers in the food service industry maKe to society. 

B. Having completed a self -interest 8U**voy, the stUddnt will 
■be able 'io identify 2-3 "Careers for which he is beet 
suited ar.d toll why. " 

F. The student will be 'able to discuss the importance of 
grooming ond good work relation i to careers in foods 
and nutrition. 



n 



The preceding objocuivw'w will bo aoc'owplishei through the 
following eiotivitiee; / 

1. Filtt9> nimetripe, and Blidoo 

2. bluest Bpeokerc 

3. Career gomes « aoromble groniBt and oroesword puzsloe« 
^. Self-»awarene8B and deoieion^tnoking exeroieee 

5* fihadowing «. 

6. Handa**on experienoee 

7. Stimulation experiences evch as pis&sia sales, mini'"Caterlng, 

8. Role playing . 

9. Contracting for projects. 



IV. EVALUATION ' ■ . 

1. Notebook consisting of pretest, post test* and activity 
sheets dealing with each career studied. 

a. Completion of contract dealing with simulation exercises 
pertaining to careers studied. 



I. 



3. S<>lf-Evaluation. 

Student evaluation of career education program. 

T he Foodg and Ntttritlon p rognatt ie deeigned to : 

1. siiable the student to bettor himself through the Knowledge 
and the skills acquired. 

2. Enhance the possibility of obtaining a job rolat./d to the 
' food industry. 

The 'course content will be as follows: 

1. Careers in the field of Foods and Nutrition. 

, 2. Social and psychological aspects of food. 

3. The rel&tlonshi]() of a balanced diet and good hrtAl'V-.. 
k. Sanitation nnd flafoty in food production. 

5*- Time and onor^y mttimgwmofit in the kitchon. 

22 
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9h. 1jiJi<!» and care of cippliem9<»«>- w^wifl^'-^ 

10, Food wtoxiflge.. 

'13. Viml^ for /spoolal ommi^nti bulfote, t<^aH, f.»t«. 

15. Rfc^ading nyjd underetaudijafs a monuj ^^etowarxt iiini»^i« „ 

16. Gfoomixig mid its relatioia to axwceo© lei th© food induetrjf, 
17 „ Preimring for the tht* innportauoe of good work relations 



EXPLORATION OF FOOD MANAG.v; liSN"' , FROJ)irC(l?ION/At<D .SERVICE OCCUPATIONS 

( EXRLORM .FOODS ) , , - 

M ♦ 

A sewoBter course for 9th graders, d©«ignea to include 
nwnroness of the operation of food service enterprises; 
plonning ojid profiding food service for individuals and 
groups, including those with special needs? and equipment, 
materials, and agencies and legislation related to food ^ 
eerviie* Instruction includes hands on' laboratory experiences 
which are basic to specialized proficiencit* needed for 
employment , Concepts in management, consumer education, 
sanitation and safety are taught as they relate to Instruction. 



GENERAL OBJESCTIVBS ^ 

1, To provide students with an orientation to the many career 
opportunities available ii. the area of foods and ni>trition. 

2, To assist students in developing personal competencies 
important to success in any occupation related to the area 
of foods and nutrition. 

3, To provide students with exploration experiences in 
occupations of their choice which relate to foods and 
nutrition* 



COURSE OUTLINE 

I, Orientation to Food Service " . 

•A. Importance of Food Service / 

B. Exploration of careers in . the area of foods and ■, 
nutrition - Job diaoripsion. Education and Training 
required, Salary range and advancement, and Life Style- 
possible . 

C. TypeP of Food Service establishments in community. 
J3,. Employmlent opportunities iflt community. 

IT a Safety and Sanitation 

A^ Accidents and Emergency Treatment- 

8. Food Conta«fiirtGnts 

C. Rodent ana Insect Control 

D. Sanitary Food Handling » Cleanup and Dishwashing 

E. Fatigue - ' * 

F. PeraonaX Oroomlng and hygiene 

G. LaWB and Regulations 

H. }?xopov use, care, and maintonanoo and storage of equipment 
I* )?roper storage of food. 
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III, Pood Prepairation wia Service ^ . 

A. Punotion of Pood in nutrition 

B, Pood Tenni^iioXogy, measuring teohniquos: 
Understanding and foiling a recipe. 

"0. Table setting and etiquette J meal, service 
D. SlUsulation experiences: 

a. Past order food establishment 
2. > Poods prejpared by a baker, Cfake decorator, 
ofiterer, salad maker, dairy worker, soda 
fountain worker, etc • • 
5* Mini sales — piaza, doughnuts. 
£. Poods for special occasions - buffets, teas. 
P. Time and energy management. 

G. Skills or o hostAostess; waiter/waitress. 

H. Reading and understanding a menu. ' " . 

I. Restaurant Dining. ' \ 

IV. Principles of i'ood Cookery* ^ 

A. Beverages . » 

B. Sauces and gravies 

" C* Soups and appetisers 

V. Salads and. 8a?^d dressings 

£. Cereifils and coreial products 

• P. Vegetables and fruits 

G. * Eggs " ' . 

fl. Meat, Seafood, and Poultry 

I. Casseroles and Special dishes 

J, Baked goods and desserts. 

K. Sandwiches. 

L. Grill and Short order foods 

' M. iVxrty foods , 

V. Consumer Economics 

A. How to stretch the food dollar 

B. Quality oharacterietips of specific foods 

C. Good Shopping techniques. 

Vl'o Labor Laws and Regulations 

Federal, state, and local xawci concerning age restrictions 
base pay, oAd work certificate, etc. 
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INDUGTRIAL ARTS 



Review 

The Industrial arts program of f ©red career rolatecl ao- 
tlvities through speakersi field trips, filing/ and student 
reports. Student report© were involved with ;he use of the 
Career Center. 

Due to temporary facilities^ limited course offerings^ 
and limited equipment, implementation of the written career 
program was limited. With the prospect of new. facilities for 
the school year 1977-78 and additional materials for the 
1976-'77 scliopl year the following reoc3inmendatipns should 
provide new escperiehces in career related activities. 

♦ 

Recommendations for the 1976-77 school year * 

1. Schedule selective speakers and field trips. 

2. Develop plans for career related activities for 
the new drafting course. 

3., Plan each' course'^on.a semester basis in order to 
implement career^ involvement . 
4. t)evi3lop plans during the school year for the following 
courses which wil.l be offered during the 1977-78 
- school yeari 
Graphics^ 

^^Xl Engine Repair 

Motalo •• * . 

ElGotronios 




PROGRAM mn^osoPHie • 

To give the students the baojtground and founda^tlon that 
will enable them to choose ft vocation and obtain oi^reor 
fullfillment, In relation to thg world' of manufacturing. 



1. Em;bl^ each student, upon completion of the course, to have 
compiled information of several vocations in which they 
may be intereoted. 

^. To encourage) each student to evaluate himself as a ^raon 
and his capabilities related to his chosen profession or 4 
vocation. 



OBJECTIVES ' ■ ■ \ 

■ \- ■ 

1. Given the students job interest the student wiv^l indicate 
the requirements in relation to tools, machines, and general 
knowledge of the manufacturing industry, that ore necessary 
to his obtaining a job and performing .laatisfactSrly. 

2. Given the job skill requirements the students will indicate 
the degree to which they are qualifiedVfor that particular 
occupation o \ 

3. Given tho job skill requirements the students will indicate 
what preparation is stil3 necessary for them to become 
qualified in the job or vocation hhat they have chosen. 

Given daily activities the students will demonstrate fund- 
amental skills in the use of to6ls, and materials as' they 
relate to various job categories. 

5. The students will d imonstrate their ability to unHerfiband 
and respect their uniqueness, not only in their pres^ant 
development, but nleo in future changes which may occur 
through their educational dovolopmont. • 



6. The students will establish relevant goals based on nn 
understanding of themaolvce. 



H<OQ«tAM GOMiS 



To, provide learning experiences which vill encourage the 
students to improve decision makii*g abilities as these 
relate to job requi^ments and their p^^s6,nal preparation 
for 'these jobs or careers. ' VA 
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?• a!ho students will lid .able to rooogixitfie job oXustsre and 
some specialized jobs iWithin oaoh cluster. 

8* 9!he students will' investigate job clusters, an^ specific 
sareers^in each cluster, and detonnine; the skijLlls involved, 

) education and tr^'ining' required, and availablo : 

places of education and training, the saXarsr nlin^e and 
possible benefits, and the life style and career outlook* 



1 Acirtvim 



1. 

2. 

3. 
if; 

I: 

?. 

9. 

10. 
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Role plrying 
Self awareness 
Handson activities 
Field trips / 
Speakers / 

Contracting /for various prtbjeote 
Job application procedures! , ' 
Intefviewihg J 
Careef game's « oi^groms » ms&zles 
Inte(!}(iluce y career dusters^ defen'i 
and ^representative jobs. » 



etc. 
ions 



i 



EVALUATIOIf • ' ■ . 

{ ■is 

I ■ ■ ■ , 

1. Completion, of various hand out(^, self 
awarneee aotiviti^Si . 

2. Completion of contract 

5, ^elf evaluation ^ . 

k. Completion of "Scx^pbook". 
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•/ ■ . ■ ' " ■ V 
/ P«nfSICAL EDUCATION 



with an ew|>hJ^8i$^on career awarenQse and career ©xplor- 
ation each of the physical education te^chere compiled a 
course outline Vhlch lncorr>rated career elements Into their < 
vunlts of study i?6r all studen^.s. A 

A Physical Education Career Awarenes^Wsource Guide ^ 
was written and is available for use by oti^er schools, 
impleiner.tatibn of the guide will start with, the school year 

1976-77 J, " ' 

An elective co-education class was schedu^ed in which 
the' si;tonts wore esi^osed to'the skills o^ ?fflciatin^^ 
scorekeeping, and the care of equipment. ^ 

Th!e depar.tment administered and anaHyzed a studeni^ 
evaluatjion of the physical education program Ijlcluding 
oplnion| survey questions relating to fe^iotual information on 
carreer Lwareness. The results of \ the i^Bt are listed on . 
the foljlowlng pa^os- 

ASi' the school year progressed activities had to be 
modlf ie|d to meet the needs 6f learning siiuatione due to 

facilities and equipment. Shadowing, spea kers, 
and visitation was used to provide o<*iJeer OKperiencey. 
once tyjo now facility is cwleted a<» Intogratea ca^eur- 
physic4l education program will bo ready for ImpKn^ientation. 

11 , . . . • _ , 

CO I ; . 



limited 



X. Develop physical education phil6»ophy# ^oale, and 
objectivee. for the BChobl year, , ^ 

2. j?rovide program and staff swpervlaion, 

3. implement the Physical Education Career Education 

0 ■ ■ . ■ ■ . ■ . • . . ' 

Resource Quide. \ 

4. Provide sphJdule of program- on a semester basis 
with ps-QvislUs for visitation/ shadowing ahd 
spfe)ak«rs» 

5. jjuvwiop dfipartinontol procedures for curriculum 

^ planning, duty responpiibilitiee, depart«nent 

• P •• ' ' ' .■ i 

supervision, grading system, and us^ of "facilities 

and eqiilpfient. 

6. Compare and review the acljivities of career 



/ i 

inj()lvemGnt with other departments in order to 
delete repetition* 
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PHISIOAIf EDUCATION 

CAREER PRE POST TEST 

The Phyeioal Education Career ?re test ms *° 
6k7 ninth, tenth, and eleventh grade students on September 5)i 
The post test was administered May 21,^976 to k^^ students who 
had remained .in physical education classes throughout the year 
and had taken the pre test. New students in the program took 
the post test but are not iiicluded in this report. ^..^^ 

The test was administered ih large groups and the f 
wore read to the stufiita in order to minimize reading differences. 

The purpose of the test was to measure attitude changes 
conoerninK specific physical education activities, grades, 
knowledge of di.::rerencos between activities, and caijer awareness. 

The results of the pre tost prompted the dep rt »ent to ^ 
review their profirohi and to devise recommendations for a more 
^if ied career .oriented program which will be ready for implementation 
whea:-the new facility is completed for the 1977-78 school year,^ 

The evalutition revealed that the physical education program 
needs administrative supervision, program planning procedures, 
and grading system clarification. The results of the test also 
brought tut the recommendations listed previously and tne 
development of the Physical Education Career Awart^ness Resource 
Guide . 

TEST ^.NALYSIS ' [ 

Pre Test E2?1I^ 

Date - 10-.75 ' f ""^^ 

Count 6h6 ^'^l 

Items ho ^f^^ 

Mean I5.36 26-35 
-Standard Dev. 3.11 ^'J/ 
Roliability(KR20) .512 



Student Attitude Review: Per cent of totaj. group 

Pre test 1 Post test 



tai 

„ ^^^u I 

51% 5^1^^ 



A course I enjoy 

A course I take to meet graduation 
> requirements 
\ Success in working wibh other students 

iB described by: ^ haf 

initiative 3^ Jz 



cooperation 



77% 76% 



dooisiveness 6% 



towper control 



11% 15% 



v.. 



Pre 


Poet 






89^ 








77% 


81^ 



IdfentifiCQtion of Activities: 
intramuralf? 
team sports 
individual spoi'ts 
I'eXationship of health to 
physical education 

Grade attitude Review? 

Dress and attendance should moke up what percent of totoj, grade? 

^ of total grade 95"^ ^ 

1036 of total grade 10^6 9g 

25^ of total grade ,23^ 21% 

5096 of total grade 56% 62? 
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(T Participation should make up what per cent of final grade? 

205^ « 1?^ 

75% 1796 21% 

90% 20% • 

Skills test and written tea should make up what per cent of fiftal grade? 

5% 20% 2996 

10% 299^ 2^ '• 

2^ 59^ 3^ 

13^ 13?^ 

Career Awareness Knowledge: 
Identification of: 

Coreet related to rule Interpretation W . W 

o^v-Q^r related to materials nnd supplies 85% 9C% 
C; jv:er related to personr:)! care orjd 

conanunioable diseases 65% $99^ 
Definition of officiating oareer 8l% 
Identification of Physical education 

teacher aide 85% 85% 
Relationship of a sti^tietioion to fhyoical 

Education 7^% 7^% 



f 
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MATH 

During the 1975-76 school year the math department 
held a workshop which brought out suggestions for evaluating 
career progress and made recommendations for infusing math 
with the career education program. 

Entrance, level salable slcills w^ich con be devloped within 
the math program were identified and will be used when the 
school has a computer math laboratory. A departmental decision 
was made to change the original career math plan which con- 
sisted of tjiee sequential courses and fellow the outline 
listed on the next two pages. Plans are being made, to offer 
a career related course to students who have a desire to 
develop a practical understanding of specific skills that 
relate to vocations ideijftified by the student. 

During the year each math class integrated some career 
awareness activities into their program through speakers 

■ ' - » •' 

.1 

and by using subject matter that involved selective activities 
that stressed math skills common to all careers. An invest- 
igation was made into the specific math requirements of 
variolas careers ana', will be developed further during the 
1976-V7 schocl year. 

A pre post evaluation was given to the career math 
classes. The rot^ults of this evaluation helped identify needs 

and arc Uotod on the follqwing pagoou 
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BeqoiTimendatlQnipt for tl- ^e 1976-77 sohool year. 

1. Relate the content of each course to one or more 
specific careers with each student getting the same 
general exposure r ' ^, 

2. l?xovp^ integrated opportunities for each student 
to explore math that is related to one or more 
specific career choices. 

3. Administer a pre post test of basic math skills 
that are necessary for success in the world of work. 

4. Continue to investigate math needs in specific 

t 

careers and provide opportunities for integrating 
these specifics into the curriculum. 

5. Evaluate and ma^ce recommendations for improving the 
existing career education math program. 

6. Secure additional instructional aids which will 
. enable each student to better understand mathe- 
matical competencies directly related to specific 
careers. 



loo 
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MATH 



CARiaESl^EDUGATION 



Basic Philosophy _ . 

The Brimarv aoalfe of career aducation in raatheniatios are 
0) t^^^ro^in Sty of loaxning activities which will encourage 
all students to be better able to <>nter iihe job niarket witn 
the necessary mathematic oompetenc:.es. These competencies 
are for job entry and advancement -within their respective choices 
by the time they c'brapleto high school. (2) to encourage all 
students to develop those mathematical compfetenoies which will 
enable them to be wise consumers. 

6 

The following career elements are means by which.' we are 
tjtying to accomplish the above stated goals: 

1 . C areer Awareness • . ^ y 4 u« 

"students will identify at least three careers and/or jobs 
with which they are interested by the end of their second 
year of high schQol and describe the nature of the task 
I to be performed within each choice. 

Educational and Economic Awareness ' ' K \ i.u 

fSr each career identified, studenta, will indicate Ca) the 
mathematical competencies needed for job entry and probable 
advancements (b) the aspects of each, choice which they 
consider to be most desirable, and least .desirable. CO 
th(? present and anticipated marke* value of eacl^ choice 
(d) their desire to pursue each choice, (e) ' 
personal qualifications for eabh choice, (f) the additional 
preparation -needed for job entry and advancement. 

Emn lovability skiU ^ 4 . ' 

sSdents will leinonstr^ productive procedures for inter- 
viewing, completing forms correctly, listening for, reading 
for and following directions, being pimctual, using common 
and professional courtesy, using appropriate dress and personal 
hygiene. ' 



2. 
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MATH 

. , CAREER m»CATION OtJTLINB 

The following outline will be followed whon developitjg career math, 

i 

<■.'■■''. 

A. Prdgrain Philoeophy 

To give the students of Hallandale High School the; raathe- 
matico!!. foundation and backgrdund tljat will enable! them 
to select, with a degree of intelligence, a lifetime 
goal and to reach that goal. 

i ^ 

B, Program Goals i 

■'Enable each ctudeht tb exit -with a> salable skill 
Publicize the offering of the program'. 

, Co Student Objectives 

b. Activities 

E. Evaluation I I . 

'.Placement and follow-up , 
V Student self -evaluation and employer evaluation, 

F« 7 .llow-ttp Evaluation 
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CAKEER I. 

t 

. P!RE POST WT 

Tho Career Math Pre Post Test was given to 115 students 
in Oc^SberCd tr66 students that had remained in the prog^ 
^ j;;ne « the 1975-76 school year. The test questions 
were taken from the Career Math guide o . ^ 

The aptitude of students enrolled m Career Math was toeiow 
average! Ti-..:r math background rang44 from basic math^to about 
ten pf rcent having been exposed to some /^.^Je^^^;^,, 
ReadinK levels included non-readers and other students wno 
"?ious reading handicaps with •a;,out ten per cent of the total 
group reading at gradVlevelo Questions were^read to the 
Sudents and terms. were not identified or expla.inedo 
Sol"in Seer Math came about through the student olactxng 

the course and/or placement by a ^^'J^^^i^^' ...... ..^..^j. 

The test was arranged to investigate attitude, career 

awareneas.^and generalmth i^nowlddge. ^^e^-^^\^ ^ categorical 
significant improvement m all areas. Following is a 6 
test analysis,' 

. - MATH SKILLS 

In measuring General Math skiUs, total of thirteen 
itmms were usedo 

Math Skill P^XfiSSLCoirect 

— *' Prg^ Poet 

/ 

English system to metric (litGm)'v * , .E |^q^ 

English to Metric identification ( 1 .lifj^m) 3 
Metric to Metric (2 items) 

Metric to English (1 ittem) ^3^^ 
Feet to Yards (1 item) ^ /^2?^ 

Decimals to percent (1 item) 

Percent to Decimal (1 item) ^ 

Fraction to percent (1 item) ^, ^ . 

Gen-eral Math Problem Solving / 4 items) '♦t:^ 



CABEEli AWARENE^a 

Percentage of students who identified work associnted 
wltth specific careers. 



Career 

Etchor 

Efie Maker 

Machinist 

Purchasing Agent 

Auditor 

Loan Officer 

Caterer 

GovenieiCB 

Travel Agcsnt 

Air-Traffic ControHer 

Dental Hygenist 

Dietician 

Electrical Appliance Repaismm 
Marine Mechanic 



Percent Id entifyi n g Position 



Pre 

625^ 

61% 
^% 

3% 
85^ 

m 

7h% 
8^ 
839^ 



CAREER CLUSTER ASSOCI/iTION 

Pre 

Identification of different careers 

with career clusters seven items - 

correct mean score 72% 



Post 

M 
7^ 
7?% 

71% 

71% 
885^ 
8896 
89% 
83^ 

•91% 
89% 



Post 

78% 



Identification of mininmra education 
requirements for careers that do not 
require advance studies » 
Seven items « correct mean score 



57% 



69% 



Identification of duties of careers 

that do not require advance studies 73% 



TEST ANALYSIS 



Pre Test 

Count 
Mean, 

Standard Dev. 



112 
28.23 
6„03 



Reliability (KR20),750 



Post Test 
66 

33.83 
6.18 
-776 
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RESOURCE PROGRAM (EMiJ) 

Review 

The Senior High Resource Program involved students that 
were having difficulty in the areas of reading, mathematics, 
and social living. *' 

In this program, Career Education combined the academic 
world with the world of work. The main goal in this program 
was to help the student understand how their interest, apti- 
tude, abilities, and personality would help them in different 
occupations. 

In order to obtain this goal, the student explored 
job clusters in order to realize the \kinds of careers that, 
interested them most. They made field trips in conjunction 
with hands-on experiences. Tlhere and when feasible, a student 
with a specific career interest made proper arrangements to 
spend the day on the job with someone engaged in that career. 

The program was also involved with mini units. The 
purpose of these units was to prepare students for at least 
one salable skill » to be self-reliant, anu to become econom- 
ically dependend members of our society. 

Following is a listing of the mini units. 

1. Getting and holding a job. 

a. ;xeading and understanding the want ads section 
of the paper. 

b. Applying for a job 
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/ 

c. Pilling out aE)plicationfi 

d. Writing resumes « 

e. MocK interviews 

2. Everyday Business 

a. Banking 

b. Budgeting 
o./ Buying 

d. Federal income tax 

e . Insurance 

Recommendations for the 1976-77 school year. * 

~- - I. I . ■ ■ I run 

X. Develop a program that will give seniors .oppor- 
tunity to concentrate on referencing, media center 
skills, researching careers, shadowing, field trips, 
and employment agency visitation. 

2. Develop a program that will allow juniors to work 
with job application procedures. 
'3. Further develop the program that involves ninth 
and tenth grade students with career awarene^js 
through exploring .job clusters. 
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PESOURCE PKOGRAM (EMK) 
CAREER EDUCATION 



Philosophy 



To give the students of Hr.llandale High School Resource 
program the foundation and background that will enable them 
to function in society and to obtain career fulfillment o 



II „ Goals 



A,' The main goal of the Hallandale Kigh Sci:.ool Resource 
Program is to help the student understand how their 
interests, aptitude, abilities, and personality will 
hojp them in different occupations. , 

Bo To provide experiences which vto. enable the students 
to become more aware of themselves in relation to the 
World of Work. 
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III. Objectives 

A. Students will explore eight occupational clusters: 
communication, natural resources, construction, manu- 
facturing, health and welfare, personal services, 

humanities , recreation and entertainment by the 
following methods •* ' 

1 , Films 

2o Audio - tapes 

3. Guest demonstrators 

k, Reading materials 

5. Vocabulary lists 

6. Field trips 
' 7, Newspaper 

8. Shadowing (•inrHvAdtinl fipid tiipo) 

9. Role-playing # 
10. Personal interviews 
11 o Posters - collages 

12. Bulletin boards 

13. Career center 
1^+, Science expex-imonts 

■Bo Given his/her understanding of the Altemativee open 
to his/her, the Btudont will decide upon at least one 
career choice in each occupational cluster. 

Co Students will, individually contoact for a means by 
which they may obtain the saleable skills necessary 
for their career choice c r choices. 

Evaluation 

Evaluatr'.on will be determined by tu«^ students fulfullmont of 
hisAer' individual contract. 
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SCIENCE 



Review 

Th© primary objective of the science dcpartmant for 
the school year 197 5-76 was to Incorporate career oloments 
into the existing science program. An effort was made to 
follow the six career elements listed on the following 
page in order to insure each student an opportunity to eiiter 
the job market with a more realistic idea of their p(. tential 
and ability to earn a living. 

In addition to field trips, ufcing resource people in 
the classroom, and car-eer center activities the science 
department developed a unique approach that exposed the students 
to all phases of career developemnt. The Science Pair Project 
directly involved approximately 190" students and exposed the 
remainder of the science students by indirect means. Tai oppor- 
tunity to spend some time "on the job" with a person at 
work in a science related career was done through the 
shadowing program. This approach gave the student an oppor- 
tunity to obtain career insight out of the classroom and 
have direct experiences in the real world environmeiit . After 
re searching various career interest the student wrote a 
letter requesting an interview with a selected employer that 
offered a career the student hai personally investigated. 



other exporiencee includecl practicing good grooming for the 
job, keeping q log of information obtained on the job and 
sharing tho experiences with clasamatoe by preparing a 
vnritton report or making an oral or audiovisual presentation. 
The project represented a combijied effort by The Broward 
County Career Education Project and the Ft, Lauderdale Chamber 
of Copmovce Culture/^ducation Task Force. Using the 
information obtained during shadowing » the students furthered 
their career knowledge by completing a Career Science Fair 
Project in March. Results of the Science Pair w«are rewarding 
for the ctudcnts and the school. Hallandale High School 
finished firnt in the number of awarls given 'by the Broward 
County Science Fair. The complete Science Fair Program is 
xlsted under Appendix B. 

I'he JJcience Fair itself served as a culminating experience 
for those who directly exhibited career choices by display 
and those that did not participate were exposed to an 

array of varied careers through visitation incorporated 

j 

into classroom activities. 

^tecqmmendat.-^.ons for the 1976-77 school year 

1. Extend the Sc;ience Pair Project ' il science 
related subject areas. 
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The foXlov/ing career elements were used to insure the 
success of Career Education in the Science Department. 

1. Career Awareness 

Ctudents will be able to identify and describe at 
least 10 representative careers related to tho flcience 
course they are taking. 

2. !Cducational and Economic Awareness 

For each career identified through objective one, 

students will be abjLe to identify? 

a. the cduoation and training required for entry 

and advancement 
•b. the current salary range from entry to highest 
level and possible life style 



3. Beginning Competency 

!7or the 10 careers of their choice, students will be 
able to identify and perform the career and jubjoct- 
area skills involved. 



4. Attitude c and ./oproc iat ions 

rtudents will be able to identify ways in which select 
careers contribute to the welfare of the individual, 
the family, and society. 



5. Self Awareness and ]>2cision Making ^ 

.•^.'tudents will be able to identify 5 subject related 
careers for which they are suited in ability, interest, 
and temperament and explain why and 5 for which they 
are not suited and explain why not. 

6. r.mployability Skills 

f-tudcnts will be able to locate and arrange for an 
interview with a po<*ei;itial employer for one of^ the 
subject-related careers for which they are suited. 
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SCIENCK 
Ohmm EDUCATION CSOVLm 



Program Philosophy 

To give the students at Hallandale High School, a 
science background that will enable them to evaluate 
themselveB and choose a career based on the results. 



B. Program Goalll^ 



To offer the student a variety of science, related 
careers and activities so he might relate to one or 
more of these careers. To enable each student to 
exit school with a saleable skill 

C, Object ivos 

Do Evfilua >'':on 

Follow' -np activities 

.Stu.l(i;^'- 'iolf -evaluation and employer evaluation 
E. '"nllow-up to -.valuation 
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SCIENCE 



CAREER EDUCATION OBJECTIVES fM ACTIVITIES 

To enable the student to explore aid become a part of -different 
careers through the vehicle of eoience. This exploration will 
provide the student with various "hands-on" activities so that 
he will enhance his opportunity to exit school with a salable* 
skill. 

Ob^lectives First Sequence 

1 o To allow the student to view various careers open to him 

through science and to select several possible career oaoicds 
available to himo 



2« To allow the student to vxGualize himself as a functioning 
nioaitcr of varying caicer oommunitieso 

3o To prcvH/le t^e student with and to encourage him in variouc 
&olf-F.f>3essment techniques such as attitudes, interest's, 
person'.lity traits and personal temperment as required 
in re]' "iion to a life style centering around various 

Activitie^^^ l^'iTB t Soquencye 

i 

1. Se irenteen different career fields will be explored to provide 
student exploration into these areas « 

2o Vi^rious "hands-on*^ activities such as taking soil samples, 
planting seeds, and making teeth molds will be provided to 
enable the student to gain needed insight into each career o 

3. Field trips sucfh ns a trip to the Everglades for a wildlife 
census or a trip to a Naval ship at Port Everglades will 
be provided to enrich the student's outside on-the-spot 
training for these careers, 

k<, Guest speakers will be enlisted from vatious fields to 

serve ns enrichment in the over-all aspect of these careers. 
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Objectives CeconA Seouenoe 



1. To nllow the student to select a specific number of careers 
bns^d on his interests and abilities and to explore each 
"in accordance with his personal character traits arid talents « 

2o To allow each student the opportunity to apprentice himself 
in a specific career opening based on his wwn choosing. 

5, To allow each student to conduct an individualized self- 

C'valuation of experiences accomplished through his apprentice- 
ship o 



Activities Second Sequence 

1a The student will , select sove«al careers pretaining to his 
" inteVvSts and abilities and explore this on an individual 
basis. 

2. The student will Conduct various "hands-on'» acti^ties 
ai^ relr.'-ed to his chosen careers. ^ 

5. Daily individual field trips will be taken to familarizo 
the student with on-the-jpb training* 

Through shadowing, students will be afforded the opportunity 
to apprentice himfisclf to a particular career chosen through 
his interest, attitudes j and abilities. 
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/ SOCIAL STUDIES 

Review 

Many of the components of Career Education have been • 
incorporated into some aspect of each course offered in 
Social Studies. In order to coordinate the program and con- 
sequently reduce repetition each of the subject areas outlined 

their career activities in order to infuse them with the re- 

/ „ ' . • • 

gular curr.iculW. Experiences were offered for students of 
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varying abilities and achievement levels. They are listed 
under each subject area ' on the follciwing pages* 

The program, involved tftie us^ of Subject Area Resource 
Guides developed by tVe Broward County Career Education De~ 
partment along with films^ speakers, and newspapers *- 

The Ainerican History pre post test from the Resource 
Guide W^s ^iven in November and JUne. The results were pc^ stive 
and are listed on the chart included in this section. 

The results of the Social Studies Salable Skills Task 

Committee Report were taken into consideration as the 

program developed. These findings brought about some 

chang<6s in racial studies philosophy, goals and objectives. 

The report is included on the following pages. 

^ocom n.o ndations for the 19?,,6777 .school year. 

1. Prepare and administer pre post testt in all subject 
areas, 

, 2. Pormulrtto career education infusion on a semester basis. 



SOCIAL STUDIES 
CABEER EDUCATION ACTIVITIES 



American History 

1. Will administer a Pre & Post Test - 
a, Familiariae student* with gov^xtiraont careers. i ] 

5. Pomiliariee students with Trade and Finance careers:, ; / 
Familiarize students with Transportation and Welfare 
Careers* 

5* Familiarize students with Health and Welfare Careers, 

6. Will obtain resource people through Occupational ' 
Specialist ' to discuss various topics ct^ncerning careers 
in Law and Government. / 

7. Students will be.proyidsd oraployability skills activities, 

World Histoid , 

1. Students will be provided employability skills activities. 

2. Students will research a subject related to Career 
Education. 

3. Students will research iuid discuss the American vs. 
the Communist approach to chooiBing a career. 

h. Students will receive an introduction to College Orientation 
5, Familiarize students with other careers related to • o 
Career Education. 

•Consumer g oonomics f ()'■ > ' - ' , 

1, Students will be provided employability skills activities. 

2, Students will, research a specific career. 

3, Advertising .project where students study careers in 
advertising and assume the roles and perform the functions 
associated with the career,. 

ko Using resource persons through the occupational specialist. 
5, Students will use library skills and resource material 
related to career education. 

WorldGeoRraphy • * 

1. Students will be provided employability skills activities. 

2. Students will become av/are of how pev^pxe make a living 
in other countries. 

3. Map reading thrfjugh use of SEA as an employabilty skill. 
, 4* Students will use library skills and resource material 

related to career education. 
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, SOCIAL sTwrn 
CAREER EDUCATION 



Prograrn Philoephy 



To give the students of Hallondale High School a Social 
Studies foundation and background that will enable thom to be 
better prepared to meet furher dhallehgee and to moke future 
decieion© in our society, " ^ 



Program Goals; , 

1« To enhance the opportunity for each student to exit 
with a salable skill, ^ 

2, To offer the student a variety of social studies related 
careers ^ond activities so he might booomo more familiar 
with these careers. J 

Objectives: > |, 

1. The student will be able to identify 3 careers in atty 
area he has studied and 'lakes beet and will evaltiate 
his suitability to ejach. 

2. The student will be ablb to name the careers he would 
most like to pursue as related to Social Studios, 

3o The student will have a realistic view of his wwn 

qualities as they relate to his career goals and Social 
■ Studies. 

h« The student will be able to name and explain the required 
educational -^ills for careers he is interested in 
as related to ^Social Studies ' 

5o The student will be able to chose one career related' 
to Social Studies and describe the life he would 
experience as a result of the career either in jwritt^n 
or oral form* • 

S Students will investigate job clustiers related to 1/ 
Social Studies and determine the edutfation and stills 
requi5?ed, salary and other benefits, j 
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sooiAi. sroiES 

SfJJim SKim TASK 
- * ' CmmB. KBP0R3? . 

I ' • 

O ' • * 

The Sooinl iRi»»^iotj SnTnblo Skills Tnak Committeo hns established 
thnt: 

• . * ' 

1. The role of social studies teachers with, respect to providing 
students with the eiill necessary to perform, a selected 
(?ntry level j.ob is quite limited — in fact, it seems to be 
confined to such part-time endeavors as poll or census taking. 

2. The greatest contribution which social studies teachers 

^ah make to the 'salable skillis program lies within the realm 
of employability skills necessary to obtain and retain a job. 

Through high sch'bol social studies prognoms, students con be provided 
employability skills activities related to the following: 

1, Acquiring information about self to be utilized in valur 

clarification and career decision 'making. 

■ ' ■ , ■■ ■ ' ■ i 

■ 2. . Acquiring informatiori abuut occupations and the world of work 
and locating potential employers. 

3. Making career decisions. ^ 

Establishing and maintaining good interpersonal relations with 
superiors (teachers)' and co-woackers {peers). 

5. Domonl^rating effective work habitp. 

6. Demonstrating appropriate social behaviors. 

Poaeible avenues for irar^lementation of such activities include the 
following courses: ' 

1. At grades 9 and 10 geography and world history 

f • < 

2. At grades 10 and 12 Problems in American Democracy. 

3. At grade 12, psychology, Pociolof^, or anthrQpoXogy 

A profile which would include data assembled through the Career 
Guidance Program administered at the ninth year level and information 
. acquired through the social studies employability skills activities 
could be maintained by each student and submitted to an' appropriate 
social studies staff meiiibor for review at designated checkpoints. 
Thkvuch.comiiliation'afid evaluation of such a profile, students would 
bo able to refine their career plans and tb verify their acquisition 
of omployabil^.ty skills, A system similar to the teacher advisory 
syetom could bo ostabliehod for this process. 



51 117 



\ 



As pointed up by tho committee, the major problem with respect 
to 'implementation of this pTon is that none of the aformentioned 
courses t which seem to lend themselves to employnbility skills 
instruction, is required of all high school students. 



118 

52 



AMERICAN HISTORY EKE AND POST TESH 
Tes'. ' ' iiUBiB ( Nutober of' iterae - 

Pre Test Post '•P<^st 

Count Zk3 233 

Mean 37.83 ^^'S^ 

Sttrndard Beviation 8.if5 7.21/ 

Reliability (KR20) 8.07 7-58 

nfflQUEWCY DISTRIBUTIONS 
Comparison of correct answers on Pre and Poet American 
History Career Tests 

Pre Test 
TH\3mber of 
Correct answers 



(Number of students 
scoring correct 
answers) 



Post Test 
(Number oi 
correct answers) 



(Number of stud- 
ents with corr- 
ect ojiewors) 
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GUIDMCE 



Review 

The Guidance Department worked very close with 
students, teaqhers, and Administrators with the development 
of career education. The Teacher-Advisor Program, The Develop- 
mental Career Packet, eind. The Probable Dropout Progr^ were 
special projects directer^ by the Guidance Department that 
involved classroom participation and inservice activities 
for tefaciJhers and students. Career education orientation 
was a major part of regular guidance orientation for students 

in the classroom. 

The Guidance Department assigned counselors to specific 
career projects and duties that coincided with other assign- 
ments which insured departmental sharXj^g of career informa- 
tion and knowledge. 

Ninth year English teachers, with aid from guidance 
personnel, administered The Developmental Career Packet to 
all ninth grade students, he packet was instrumental in help- 
ing the students decide upon an anticipated career and an 
anticipated skill. .The pruyxemi £aitiilias:i»od otudonts with 
graduation requirements and helped thorn expedite scheduling 
for the 1976-77 school year. 
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Reccamnendati ons for the 1976-77 school year , 

1. Continue The Teacher -Advisor Program. (See re- 
commenaatione listed under Teacher -Advisor Program, 
See the domplet^: TeacSher-Advisor Guide in Appendix-A) 

2. Assign a guidance counselor to follow-up with. 
The Developmental Career Packet including artic- 
ulation with feeder schools. 

V 3. fitevelop procedures that will improve departmental 
; and administrati^'e communications involving 

attendance and probable dropout problems. 



•a, 
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GUIDANCE PROGR/iM 



CABEER EDOCAO'IEON 

QVEIWIEW . ' . 

The guidance program at Hallandale High School will be imder the 
direction of the Ouidance Department and an iill~echool Guidance 
CooMtJittee, OJhe Guidance Committee will work Cooperatively with 
the school staff in organi25ine and implementing a career-reLated 
pxx>Eram. . , , 

HIILOSOPHY ° • 

' We believe that career related activities should devulop knowledge 
and understandings attitudes and appreciation' < and .skills and competencies 
which will prove of value to all pupils in tht, a personal, social, and 
occupational life. 

GOALS 

I 

The general ioals for the total school guidance and counseling 
program ane sharei by all persona who fseek to help children, A guidance 
carets' program will in no way displace hhe teacher's role in career 
education, but should make it possible for him to perform more 
effectively. The specific goals are tos 

oo Assist parents and faculty with their understanding of the 
individual pupil's growth and development as it related to 
school, career choice, and society. 

b. Effect a smooth transition f»om one level of career 
investigation to another for all pupils. 

c. Coordinate the efforts of instructional departments in 
providing for the needs of pupils. 

')> 

dn Diesemirxate career and vocational information to pupils, 
parents and teachers through a planned programo 

Go Provide close communioation between the school and home 
by conducting periodic surveys and small and large group 
guidance sessions. 
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THE ON-^OING CAREER-^EDUCATIQN PROCiRAM 

1* To acquaint teachers and students with the plxinned 
activities in conjunction with Career Opportunities • 

2* To increase student's awareness of care<^rSo 

OPERATIONAL OBJECTIVES 

1. Ninth and tenth grade students wi31 participate in the 
completion of a career interest survey identifying 
vocational interests from list of career interest choicos* 

2^ The Guidance Department will raatie available to teachers 
and students information regarding the sui^ey, 

3o Students will be notified of available career materials 
relevant to thonr vocational interesto. 

k. Individual and group couneelipg seseione will be condaated 
with tho students periodically relative to their vocational 
interests « 

5. Students will have the opportunity to view find evai'iate 
career tapes, filmetripe, books, pamphlets, etc* 

6o Students will have the opportunity to use all inaterials 
in tho (iud4'^<'® Center extensively. ^, 

7. Student will be given the opportunities to explore 
opportunities through soncsultants and field trips, 

ACTIVITIES 

1, Students will receive specific information relative to 
career education and vocational information during the 
over-ail orientation session o 

2« Students will complete a career interest survey ( to bo 
completed by members of the Guidance Department). 

3. PfArents and students will be made aware of the Guidance 
Career Program through the Guidance Reflections and 
Projoctions. (To be published each nine weeks). 

Students will complete value inventorioe relative to 
making decisions in conjunction with cnroors. 

5. Students will study, discusv^, create, and act out 
one -act career plays. 

6. Instructional career imiiu will be mdc available to 
dor^^tment huado for inv|ei^j,^ation and, utilisation^ 
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7« The Couneeloro and OccupationaX Specinliet will provide 
and conduct claee or email group seBBione relevant to 
career education. 

80 The Counselors and Occupational Specialist will provide 
meaningful planned activities geared towards the dis- 
semmination of career information. 

9. The Guidance Dt>partraont will provide a teacher- 
advisory program. for students. 

EVAI.UATION 

The following means of evaluating the program will be employed: 

Means 

1 . Observation 

2o Questionnaires 

?« Opinionnaires 

k„ Checklists 

5. Open-end I discussions 

6« Cumulative holders 

7. Student portfolios 

8. Behavior records ( anecdotal and rating scales) 

9. Surveys 

10. Interviews 

11. Sociogram 

CRITERIA 

I0 Are students, parents , and teachers devoloping adequate 
understanding oC career information'? 

2. Are students gaining knowledge of the basic principles 
of career education? 

3. Are the j^upils developing appreciation for career information? 

k<, Are the pupils using the Career Center more frequently? 

5« Are teachers, parents, and students utilizing the services 
of khe Gui(d?Ance Personnel? 

6* Are the pupils relating career education to everj'day 
living? 

7« Are ".he pupils developing skill in observing mass media 
in conjunction with career education? 



im TEACHBR-AWISOa PR0Ga^^l4 

HaXlandale Hicjh School experimented with the develop- 
ment of The Teacher-Advisor Program to meet the objectives 
aet by the Five Year Plan of The School Board of Broward 
County and to help develop the school as a demonstration 
center for career education. 

The purpose of the project was to formulate a program 
so that each student in the school would be personally 
known by someone Who could help diagnose, preacribo, and 
evaluate his progress and needs. The primary goal of the 
program was to develop a more humane school and eventually 
provide opportunities for Qhch, individual student to be 
cared for, known, and valued by at least one person. These 
basic goals and objectives were directed toward stimulating 
student interest in achievement and toward the development 
of responsible young adults. 

Teachers for the program were selected on a volunteer 
basis • 

A guide was developed for thie teachers which involved 
inservice activities that included group orientation, small 
group discussions, and individHal counseling. The Model 
School T©!!ichf!r -Advisor Film-Tap© was used to familiarisse 
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the toachors with a related program. 

Orientation for the atudcnte came through classroom 
visitation by the Guidance Department. 

A calendar of activities wad d^vljged for the school 
year with specific goals set for each month. During the first 
semester a tot'^tl of eight group sessions were held' with the 
students Which involved activities listed on , the Teacher- 
AJlvisor calendar . 

At the end of the first semester the advisors voted to 
emphasize individual counseling and decided to have fewer 
group meetings with the students. At this point, administrat- 
ive assistants were asked to make referrals to the advisor 

of those students Who were having discipline problems.. 

I- 

Teachers were also asked to refer students to the advisor for 
counseling. In addition, each advisor agreed to see each of 
his counselees*^ at least once each grading period on W In- 

\ 

divid»:al basis. \ 

The results of the studert survey administered OUn^ 1, 
1976 indicated that fifty one percent of the counselees did 
not meet with their advisor on an individual basis. Other \ 
recjults Indicated that group meetings the first semester wore 
much more effective than the individual counseling program 
devised for the second seiitestor. 

The complete Hallandale High School Teacher -Advisor 



0 * 
* 

Program i& found in Appendix A. The rQ^ults of the etuclent 
eurvey are located on the following pages. 
■ RQGontmendations for the 1976-77 achopl Ji^e arg. 

1. Select a program coordinator fra«n the Hallandale 
High Sphool Guidance Department. 

2. Form a Teacher-Advisor Steering Committee composed 

t>f teachers, stiidents, parents, and administrators to: 

A. T)evelop an in service training program for teachers 
that will start during preschool and continue 
throughout the school year. 

B. Formulate student and teacher calendar for ninth 

and tenth grades for the 1976-77 school year. 

c. Review the student survey administered June 1, 
.\. ... 

1976 for identification of needs in order to 

formulate A, B, and C listed above. 

Pre and poet test students and faculty during tie 

1976-77 school year, , * 
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TEACHER - ADVISOR' CAREER EDUCATION . . 

Post Student Survey 

-5. 

Th©^ percent of students answering each item is listed in parenthesis, 

1. Do you know the name of your teacher-advisor? 
A. Yes (9^) 

No (696) ... . 

2. t met with my teacher-advisor on an individual basis, during the 
second semester. , ' . „ . 

A. one time (2^) „ ^ 

• B. two times (13?^) 

C. three or more times (1*1^) 

D, We did not meet individually ($19^) 

3. Can you talk about your real fellings with your teacher advisor? ^ 

A. Yes (519^) ■ " 

B. No (W) 

k» 'Did you get help in understanding graduation requirements f»iom 
your teacher-advisor? 

A. Yes (82^) ' 

B. No (1996) ^ . 

5. Has, the teacher-advisory program helped you t(^ grow in your 
ability to function as a high school student? 

A. Yes (60?6) 

B. (3996) ^ 

6. Do you know yourself better in terms of choosing a job or 
' occupation as a result of your teacher-advisory program, 

A, Yes (W) 

B. No. (5996) 

7. How many of your teachers have discussed careers related to 

their subject area? , ,^ z^wv 

A. None (159^) ' B, One (26{»5) C .Two (2796) D. Three or moro(5196) 

8. Have you had help in planning the subjects you need as related to your 
career interest? ' ' 

A. Yes (7196) B. No (2196) 

9. Have you had help in understanding test results such as the mooning 
of percentile? 

A. Yes (W) B. No (5^5) 

10. Have you had help to decide if you have the ability to suoced in 
a career? 

A. Yes (58^) B. No (W) 

11. Do you know where to find information about careers? 
A. Yes (89?6) B. „No (13^) 

12. Too much time was spent in teacher-advisory meetings this year. 
, Ao Yes (1^) B. No(8e96) 

13« Students need to spend more time in the teacher-advisory 
p rogram. 

A, Yes (7396) No (27^) 
lif. Generally speaking, I had good linos of communication with my 

teacher-advisor. 

A. Yes (6596) No. (3^96) 
15. If 1 had a choice I would go to another high school instead 

of Hallivndalo High School. 

A. Yes (33%^) B. No (6796) 



THE PROBABLE DROPOUT PROGOf^M 

Tht3 identification of eandl postive conwunlcatign with 
potential early school leavers was a respOncfibility of the 
-career Education Program in cooperation with the Guidance 
Departinent , , , 

Conferences with teachers* guifSance personnel, and ad- 
mini strator^s concerning the high number of withdrawals at 
Hallandale High School brought about a program of 'individual- 
ized counseling for the probable dropout. Many, of the students 
identified previously had been plaped into special programs 
such as The Resource Program and The Work Experience Program 
and were being counseled by those teachers. 

A method of Identif idjation was formulated by using the 
fo?:m "Identifying the Early Sclhool Leaver" and soliciting 

' • • ■ ■ • ' 

aid from all school pers6nnel. Once the students were 
identified those «hat could be contacted were Jjiterviewed, * 
Proper scheduling solved some of the problems since many of 
cif thc-probable dropouts were not in subject areas In line 
with their abilities. Arrangements were made with thfe students 
for follow-up counseling. The Occupational Specialist gave 
exit interviews to all students who personally withdrew. An 

4 

effort was made to contact students Who had not attended 

school for long periqds of time with very little success. 

I 
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Broward County^Schools Form X«C was used in an effort to 

' • ' . ■ ■ . ' ■/■■■■-..: 

gather information from students already out of school 



All forms used in this project are enclosed in this sectib>i 

of the Tie Slime and Quide . 

,♦'•>,.••-■ 
Recoromendatione for the 1976-77 scl^QOl year. 

1. Place The PrpkJ^WLe'l^pout Program *undfer the direction 



of the ^idance Departmenio 

2. Devise procedures for follow-up ..on students that 
leave school during vacation* 

3. Develop procedures for correlating recorcl Keeping 
of those students Who are administratively dropped 
from school with the Guidance Department. 

4. Develop procedures for informing teachers of tShe 
progress of students identified as probable dropouts 

Probable Dropout Statistics 



Students identified as probable dropouts-"—--—-^—- 107 \ 

etudents interviewe4^^ — .«« 79 

' students placed into alternative programik^'----— • — <>5* 
Entered Armed Services" — 5 

Transferred to B. P. James Adult Education 31 

' CYECIS - — .1 3' 

Illness-Horoebound — — — «-^«-.»^««.-«.«,-.««-™««-. 3 

Married .« — 4 " 

Melrose J'ark .«.Mr«^-.^— «. — . — - — 2 . 

•Parent Withdrawal (Age) — — 14 

Private school^ — — 3 

^fThese students were not necessarily those identified 
as probable dropouts* 
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omm EDUCATION maim 
Tomsmim the bahmt .school leaver ^ 

Hallandale HigS School 

■ ■ ' — ■■• f' 

One of the major responsibilities of career education iis 
the identification of the poeitiVe, communication with the 
potential early school leaver. : 

\' 

We are asking teachers, guidance and administration to 
help with this program. It will take a few weel;8 to identify 
new students. If you are aware of students that need helV 
please list their name and grade level belcw. 

Facdjors that help identify the potential dlpopout. 



Consistent failurp to achieve in x*egulaB school work. 
Consistent" disci|)linio porblem. (active antagonism), 
irregular attendance. - ; 
Disadvantaged 

5. Emotional handicap." , ' 

Low reading ability* 
• .7. ' Qrade retardation. 



1. 



t 



STUDENT 



GBADE 
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nmjmm high school 

iO^O NOBTHWEBT SEVENTH COUSX 



Dear StudeKts 

' Our ricord© indicQte> that you are no longer in attendance 
at this high echool. 

We still feel it is our. duty to provide each' student with 
the inforfct-lon neooesary to find suitable employment. 

-J^ase review the enpijLosed. materials and if you wish aefiistanoe 
in finding a job, please : me lo our school arid visit with me. 
We now have a job-finding service available to you. ' 

I hope to see you soon. 

♦ • ' » 

*• Sincerely, 



SaUy Buske, 
Guidance Department 
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SCHOOL UXTHDIUm IWrBRVIBW gPim 



Th« School Board of BrcwAird Oounty, Florida w«nt« -to help you and other students leaving our 
•chool •yxtm before graduiatlon. Therefore, we are nsklng you to complete thli form a« 
accv^ratel* ae poealble. Thli will enable us to help students In the future by Iwpletnentlttg 
changes td provide better opportunities for our young adults. Thank you for your cooperation. 

/ * i . / • ' 



(Last Name) 
Street Address &. Gltys, 
Telephone 



(Slret Name) 



"School) 



Agei. 



1. Qrade Level 



9-0 



10-0 



Blrthdate 
li-0 



12-0 



2. Season for leaving school: (Sxplaln answer) 



0 
0 
0 
0 
0 
0 



Disinterested In curriculum - 0 

To learn a trade 0 

Marriage 0 

Support self 0 

Support " ' 
Pregnancy 



Left hone 
Military Service 
Most friends quit 
Suitable program 
not available 



0 Palling everything 

0 Illness (absence) 

0 Overage for grade 

0 Excessive absence 

0 Bducatlonal goal completed 

0 Other 



J. How well do you rate your overall high ochool experience in preparing you for the future? 



POOR 



FAIR 



0 



GOOD 



How well do you believe your high school prepared you for the future in the following 
area: 



POOR PAIR GOOD 



POOR FAIR GOOD 



Reading Skills 
Writing Skills 
Speaking Skills 
Mathematics 
Societl Studies^ 
Science 

Foreign Language 
Physical JBducation 



0 

0 
0 
0 

0 
0 
0 
.0 



\ 



0 
0 
0 
0 
0 
0 
0 
0 



0 

0 
0 
0 
0 
0 
0 
0 



Business Education 0 0 

Art ' 0 0 

Music 0 0 

Industrial Arts 0 0 

Guidance-Counseling Services 0 0 

Cooperate M*i DCT, etc. 0 0 

Other Vocational Courses - 0^0 

0 " 0 



0 
0 
0 
0 
0 
0 
0 
0 



5. 



(Liot"Couree) * 

In what one area coul«&you h£tve used additional help from the guidance department? 

0 personal problems 0 career planning 0 other (please specify) 

>0 



0 'educational planning 



securing employment 



6. How could we beet have encouraged you to remain in school:. 



7« Do you plan to^ Return to school in the near future? 

0 YES 0 NO 0 UNDECIDED 

8. If YES to number V, which plan will you choose: 
0 Junior college 

0 Return to this or anoth-jr high school 

at a later date 
0 Four year college 

. ii 



0 Evening adult high school 

0 Daytime adult high school 

0 Vocational technical school 

0 Other (describe) 



Interviewer aeooeaweat of reaaona for withdrawal: 



(Interviewer's NeyBie) 



A- 



I3i 



CAiaSEn RESOUIICES 
AND 
STATISTICS, 



MEDIA CnNTBn 
OCCqPATIONAL SPECIALIST 
PARTICIPATION SUMMARY 
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MEDIA CENTER 

. % 

The Modia Center provided a well developed Career 
Education Center Which provided career ejqperiencee with 
the Occupational Specialist, teachers, and Tlie Career ^ 
Education Progiram. Orientation took place early in the school 
year and was a continuous process. • 

Media Center career materials had special coding in 
order to make them assessable to students and t^sachers. 

Activities in the Media Center involved visitation by 
classes, small group visitation, and work done on an individual 
basis. Students used the separated print and non-print ma- 
terials for a multitude of activities from simple investigation 
to Intensive researiCh of skills related to classroom and 
career interest. 

A special calendar listing career activities and events 
kept students updated concerning resource people and school 
and community functions. 

A changing display of career wares in a show case was 
done on a monthly basis by different departments. A timely 
and changing bulletin board Included information from all 
dopartmonts in the school. 

neadily avfi liable to students and faculty wore oncy- 
clopodias, guides to vocotional ':cho")l8 ond collogos, 



occupational handbooks ♦ occupational briefs, individual 

career books, filmstrips, cassettes, film loops, and elided and 

mlcrofishQ printouts for more than 1,000 careers. 

h complete Ce^reer :^esource Center Guide was organized 
tor the faculty and io placed in Appendix C. 
Recommend at ionji f py tho 1976-77 school ve^y . 

1. Academic, departments provide diversifi'od programs 
in order to delete repetition. 

2. Relocation of the OCiEJupaional Specialist so that 
she may becorae more closely associated with the 
Career Center. 

3. ):)evelop an .^nsexvice program for toacherf^ wliich 

ft 

will provide awareness to career materials. 

4. Incorporate local resource materials into the Career 
Center . 

5. lavite clubs to sponsor l.he iDonthly career displays 
and the career calendar. 

6. Develop plans for the n<h^ Media Center by preparing 
guidplijl«(i^'- for accessibility to audio visual materials, 
equipment use, and production. 
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Chmm Ea5UCATI0N center GUnELINES 



1, There win b« a Carder Eduoatioh Center, located within 
the framwork of the Media CehteV compl9X. 

Zn The Career Education Oenbor will be under the custodian- 
Bhip of the Media Specialist with the Occupational 
Specialist as the assistant custodian. They will be 
jointly respoBsible for its operation. 

3. Hhe Career Education Center will house any relevant 
information enabling a student to achieve specific 
objectives of the Career Education Program. It will 
be designated as such for easy accessibility. 



k» Portfolios containing career inforwaticr will be kept 
on each student in the Career Education Center with the 
Occupational Specialist as custcdian. 

5. Portfolios will only be available to the professional 
staff members. Parents and students will be permitted 
to view J3^1y their respective portfolios. 

6, Use of career materials, prinfe and non-print, will be 
guid^ by the policy and regulations of the general 
me^a center. 

DESCRIPTION OF SERVI CE 

The Media Center - Career Education Center will be 
available to students, either individually or in groupa, 
on a sign up basis for: 

1. Instruction in the use of I'esource guides enabling 
them to locate information on the career clusters 
and individual career opportunities. 

2. Il\imish print and non-print materials on career 
clusters for research purposes* 

3. Enrich career exploration through hands-on activiti 

RATJONAIi) 

Within a school complex » the media center -coreer 
education center is available to students and faculty 
for implementation and enrichment of the school curriculum. 
The service this center has to offer is m additional avenue 
by which career oriented information can be made available 
to all. Through hands-on experiences, valuable skills can 
be acquired? through the completion of packets gi^ades can 
be acquired leading to course credit or certification of 
completion. 




IMPLEtlENTATXON 

The media specialist can make this service available 
to students and facul ty through a myriad of methodsi using ' 
the individual lesson plane and workiiheets as the schooie 
needs die ■he. 

The ' llowing are some of the important eteps necessary 
to implement the service: 

Iq Organize the aorcice with a flexible scope and 
• sequence using each individual aspect as needed 
or re-iuested by student or faculty. ' 
2. Contact the faculty of the availability of the 

service with regard to scope 
3o Determine policy of hours ava?.labiiity . sign^-up 

procedures, number of student^ to be handled. 
k„ Distribute a list of the resources available 

5« Reproduce the fehudent and professional ^nd-oute 

and worksheets. 
60 Organize a system of record keeping with the 

possibility of a folder for each student lending 

to grades for subject areas, teachers, certification 

of completion, course credit. 




OCCUPATIONAL SPEClAIilST 

The occupational Specialist took a major rolo In the 
Career Education Program. Projects for the 1975-76 school 
year consisted of facilitating teachers by providing 
subject area carewr related material assisting students 
with making realistic occupational choices, programming 
and supervising Career Center activities, planning field trips, 
scheduling resource people for career related activities* 
working with students who needed placement and follow-up 
services, and placing studentfif into The iSheridan Vocational 
Center « Other references to her activities are found in 
the Resume and Ouide under The Guidance Department, The 
Probable Dropout Program, and the Teacher Advisor Program. 
Re commendations fq r the 1976-77 school year. 

, 1. Provide a clearily defined job description showing 
the relationship of the Occupational Specialist, 
the Guidance Department, and Career Education. 

2. Develop plans for more direct involvement with 
the Career Education Center. 

3. Develop a plan, for involvement with teachers concerning 
employability okillsvln order to delete repetition. 

V 

4* Provide toachox^r^ with a li«t of caroQr related 
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5. Involv© local civic organizations with pupil placer 

ment activities. 
6« Develop activities with local employers to facilitate 

pupil placement. 
^7. Administer the Armed Services Vocational Aptitude 

Batts^gy! (ASVAB) to all eleventh and twelfth grade 

students. 

Occupational Specialist Career R<slated Activities , 

1. Orientation - Feeder school?/ faculty and student 
body. 

2. Career Guidance - Small ar^d large group activities. 

3. Vocational Program .PiaceAient. . 

! 4. Placement and Pollow«up Services. 

5. Counseling 

A. Graduation requirements related to careers. 
\ B. Employabillty skills. 

C. Work Eiermits and job opportunii 

D. Probable dropout and follow-up* 
d. Caro.or related test program*©. 

6. Career Days and Special .Functions. 

■ » 

7. Provide Shadowing Opportunities. 

•• ■ ' ■ ' ; 

8. Interest InventojriiDs. 

9. ..Provide Military lnfo?;mation .' 

10. Special Career Programs -* Work with Work Experience 
Program, Diversified Cooperative Program and other 
specific career relatet^? courses. 
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PARPICIP/iNT SUMMARY 
CAMR EDUCATION PROGR/»M 

Partioipants include those ^etudonte and teachers who were 
involver^ with Career Education no less than one class period 
and no more than two weeks for each ostperience listed. A 
3i;udent bady of approximately 1000 students » and 53 dtaculty 
members - were involved with the prograin. . , 



Number of Students Involved 13*215 

Number of Teachers Involved 190 

Number of Students Shadowing' ,197 

Number of Resouixje People 1 10 

Field Trips 

Number of Teachers 6 

Number of Students Involved 384 

Quidanoe Deparmtnet - Orientatiori 

Numbjpr of Times Counselors Involved 11 

Number of Times Occupational Specialist ^k 
me Involved. 



1 -^P 
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CAREER ItBLATED PROdRAMS 

APPENDIX A 
The Teacher-AdHsor Program 

APPENDIX B . 
^ The science-Pair Progriam 

APPENDXX C ' 
The Career Center Matoriiils Guide 

APPENDIX D 

Broward County 
Career Education Program 
Materials Listing 
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APPENDIX A 



Hallondale High SdhooX 

\ David R* Hogg 

PrinoipaX 

» 

^ Contents, » ' 

frogiwoB tNiolgn «*••• X 

Rtttionia^ «*•••«•••*•••.•••• ^ 

Ro(qK>»Blbllltied of the Tp^oJ^r A<i»«*tt.'»e- ......... 3-^'* 

T««chor-Adylnor Cwloiwlttr <tontatlve)«« 5 

Dontto and Doe 6 

Referral of Stu<leiitB 7 

Xtegal Proteotipin ••«••# •••t 7 

Oroup Diaouaalon Techniques o 

Open-find or Unfiniahod jSenience Techniquea...**.. 9 

Decieion Making 10 

T<>acher-Advieor Activities QueationnaAre ...••».4<>*«. 11 

Teacher-Advieor Conferwce Form • X2 

Oraduation Requirenenta ^5 

Interview Form ^-^ 

4> 
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THE mCHER-AlWlSO»>PIilOGRAM 



|Sl?UDBNTS 



/ 



PRINCIPAL 



■ADVyglQfiy CpMMITTEE 



ASSISTANT 
A DMINISTRATORS 
Chester Byrd 
Linda Brown 
Rubon Ran saw 



ADVISORY 
— COORDINATOR • 
Charles R. Ward 



Dorothy Barnes 
John Adams 
Sally Buske 



NINTH GRADE 
Seventeen students per group 



Bob Abels 
Bill Bailey 
Dorothy Barnes 
Linda Brown 
sally; Buske 
Chester Byrd 
Brenda Dillon 
Mary Ellen Fiske 
Susan Poote 
Sam Qui la 
Joe Hamiltbn 
Dave Hogg 
Bob Hoisa^le 



ADVISORS 

' ""V 



Renee Kopka 
Blayne Lash 
Bill Lawson 
Claire Lieberwitas 
Ruben Ransaw 
Walter Rust 
Greg Samuel 
Larry SheJ^field 
Georgette Solomon 
Joyce Taylor 
jerilyn Thomas 
June Triangalo 
Jody zeder 
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MTIONAUB 

"Thd primary goal of the advisory jjrogram \e the development of 
a more himane aohool. Among the characteriatics of a humane echoof 
is that fvery human ia heing cared for, known and valued by at least 
one persbn. The internolisjation of the teachorradvisor role by 
faculty members is critical if warmth ajad humanity are to be attained 
within the school setting**' I 

, J. Uoyd Trump 

Hallandale High School will develop a teachsr-advisor program 
. ■ . . . i- — . 

starting with the ninth %rade for the school year 1975-76. A grade 

will be added each year until the program is functioning at all 

grade levels* f ' 

' ' The program calls for a volunteer -H&acher or administrator to\ 
play this pivotal role with a small group of students* The advisor 
will work with the advisee so that each student will be kftovm by 
someone who can help diagnose, preacrib© and evaluate his progress 
and needs* 

The purpose of tho program isa two-fold: To help develop 

Hallandale High Schoolt^s a demonstration center in career education 

and to provide a progx-am designed to stimulate student interest in 
achieving a goal that the total school program traditionally works 

i 

toward, that of developing responsible young adults. 
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RESPONSIBIUTXBS OF THE TEACH1BR-.ADVIS0R 

The rolos ojr tho tsttchej;--adviBor will obviously go far beyond thd 
expectation of conventional homeroom teachers. Perhaps, the roles call 
for different relations between teachers, counselors and adiainistratore. 
IJPhere is ifluch that needs to bo done in role clarification, per^o*ii^«ce 
deSinition and demarcation of rooponsibilitieoa School personnel, 
like everyone el©#9, learn through experience, evaluation, and change- 
Conecauently, at the beei*wi1ne teonher-adviisv* time may be structured 
to a certain extent. As we erapleraent the program there -n^ ^^ 
opportunities for the teacvJer»advieor to use their time as it reluv 
to their needs and interests- 

At the beginning of the Hallandalo Model School Project the 
teachcr^advisor will have three^ basic responeibilities. The first is 
to aide the student in a.uainting himself with the high school program 
Graduation requirements, alternative programs, career awareness, 
salable skills and various decision-making exercises are examples 
of program to be investigated by the studcJht through his advisor- 

A second functloa the t«.«ne.. ^.^Bo. i« to h«lp each pupil 
find his or her talents and interest, Thie goal , 
IZlZ ana pupil interact and as the pupil changes and grows 

A tliird role of the teacher^advi«>r is to interact with oth,er 
people with whom the pupil's life ^pace becomes intertwined. This 
often means that the teacher-adviaor may personally contac. one of 
the advisee's subject teachers to help settle a problem. 
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f 

In the proccsfl, teacher-advisors gain a broader view of the total 
school *B program* They become increaaingly sensitive to the need for 
a humane school to be ' student- centered rather than subject matter- 
centered. Thus the teacher-advisor roJ.e spreads the responsibility 
for guidance services among the entire professional staff. 

In conclusion, it should be reiterated that the primary aid of 
the Hallondale High Sc'hool Teacher-Advisor Program is the creation 
of a humane learning environment within the school. In order for 
this goal to be facilitated, the vqIo of the traditional classroom 
teacher has evolved into a warmer, more trusting,^ more humane approach, 
oi^ which Incorporates guidance as well as teaching, affective as well 

as cognitive. This evblution must occur so that each pupil will be 
known as a total human being by at least one adult in the school and 
be sonstantly aware that "his advisor is at his 0ide--and on his side." 
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TEACHER-ADVISOR CAi;iBNDA!l 
1975-76 
(tonativc) 



October 

November 

December 
January 

February 
March 
April. 
May 



1. Overview of toachor-adviRor program 
2* Complete interview form 

3. Establish rapport with students 

!• Overview of freshwan year 

2. Distribute and explain grade cards 
5. Discuss graduation requirements \ 



1, 
2. 

1, 

2 » 

1. 
2. 



Group discussions 

Registration for second semester 

Interest survey 

Distribute and di8CUS8^«*:ade cards 
Discuss behavioral differen^&flk^ 

Special educational services 
T&p sessions 



1. Review achool procedures 

2. Review graduation progress 

1. Distribute and discuss grade cards 

2. Administer CTBS 

1. ^^.o.<p^tra " "r>r>hoinore year 

Evaluation of teacri«* . larogram 



2. 
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mCHER.-A]3yiS QR TECHNIQ,UES 

'• Tho following material are suggested activities only. Thoy are not 
presented as "the only way"? they do hot precltide the teacher's initiative 
in devising means oH his own to achiejre the same purpose • It is hoped 
that they will contribute to the strengthening of the teacher-advisor , 
system, elicit nevj ideas and new methods as the year progresses. 

Here are som^ suggested "Don»ts" and "Dos" regarding toachor-adviBor 

techniques* 

"DonHsl'. 

PonH do all the talking. 

Don't condone lax behavior* 

Don't attempt to assume the parental role. 

Don't make promises that cannot be fulfilled. 

Don't play the role of the psychologist or psychiatrist- 

Don't forget to conduct a follow-up • 

"Dos" 

Do establish rapport with each advisee* 

Do let him speak while, you listen attentively* 

Do assist the advisee acquiring the proper motivation 

for being in school* 
Do strongly urge him to see personally anyone with whom 

he ms had difficulty. 
Do help him to cope with situations he faces. 
Do help him develop self«confidonce. 

Above all get the student to bo eolf-directed as possible 



40 ^ M» 



150 



1 



KKFKRRAL OF STUDENTS 



As a "rtilo of thumb" a student should be rt;ierrod to the Guidance 
Department whan he repeatedly return© to you, when hie concerns become 
Dijneduca^-ional, whon you do not know how to advise him, or when in 
personal and Bocial raattero you find you must do more than just listen. 
Whec you become involved in exploring the whys or underlying causes 
und in provi<?ing alternatives for solutions to noneducational problems, 
you have reached the point for referral. 

1. Educational, personal » social Issugbj Ask the student if ho has 
talked with a counsel©., If he has, refer the matter to that counselor. 
If a student has not eeen a counselor, consult the guidance director. 

2. SpiritUR?. ioBuesi Contact the guidance department* Give thera some 
background information and request that they interview Uie student. 

3. Tutoring: Contact the guidance departmeut. 

Heading: Notify the English Department if a readAng problem is 
suspected* 

5. Outside agency: Roferra3s to outside agencies or for special 
services are to be made by thj guidance department* Teacher-advisors 
sre to refer such matters to the guidance department* 



Umi PHOTKCTION 

The laws of the state of Florida, do not provxaa ^ J;:"'"""^^^ 
reguriing confidential information gained in ^^^^^^^^^t^'f.^ 
professional teacher roles> You are advised to be cautious in 
keeping of written records contwlning such information. 

It is illegal in the state of Florida for a P^<'^f ^^^^^ "^^"^f 
to advice a person to eul^mit to an abortion and/or refer » P^^f 
an abc^rtion agency* It is assumed thio l«w ^lao applies to the teacnor 
advisor and the profosoionnl teacher* 
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Qtouip Diaou0»io»i TeobDiiqitea 

1. Vftluo votlns - « ft method for introducing opecific 

value iemm into the advtoor room* 

A brief survey (by «how of banda or 
by brief quoetionnaire) may be used, 
such as thi foUowingt 

!• How many of you think that teacher© 
fihouldn»t Q»y "damn" or "heU" in the 
claBflroom? 

2» How many of you will raise your children 
more etrictXy than you were raised? 

3, How many of you watch TV more than thit'ee 
hours per day? 

For futher exempleat see VglHSs 
Clarification by Siaon, Howe, and 
Kirachenbaum, page 38 ff* 

Suggested ieauea might inpl^deJ 

Appeals fov\jrolunteer» 
Poor scholarshii^^ 
Sex and the teenager 
Cheating on testa 
Prejudice 



a. Open-end Sentenc 



a technique that may bo used to explore 
a variety of school situations. Its 
purpose is to provide the advisor with 
a series of "feeling-level" responses 
which are invaluable in good group 
discussion. The following could be 
handled by this methods 

Responsibility 

Home work or study habits 

Career choice 

School life 

Tardiness and absentoeiow 

Bxamplo of open-end oentencoJ 

I like teachers who««.. 
The hardest part about doing 
my homework is««» 

The next page contains examples from 
Moon Caldwell* 8 flrouji SSSilSiaHS, 
for the Claoayoom Teacher, page 
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pPM.^WD OK UNFINXSHEp S§gC|; MWXm 

At present my groatoat responoibllity tfl,_^_^^, 
I think a good leador is ono who 



I dieliko having people expect me to .,..,„,.,,. ,i„.i. 

If nominated for a school or clae^ office I would feel, 
X wouXd feel uncomfortable if I had to 



If I knew how to do it, I would like to organise a 
Talcing charge of a meeting is 

Taking part in school clubs is , . , , .. . 

Taking core of my clothes is 



OCCtlPATIONAI oHOICE 



Someday I would like to . 

My parents think that X should be a 

I t^sl unsure about 



After finishing high school X would prefer to 

If I could affort it, I would 

For me, making decisions is ,.,„,. 



X could make up my mind better if X had a chance to 
In thinking about the coui'ses I should talce, I feel_ 
1 would enjoy being in a job where 



I*m sure that I would not want to have to 



For the future , the greatest help X am getting at school is^ 
I 'should be able to earn enough money eom day to 



Caldwell, Edson, Oroup Techniqueo 
for the 51SS§£2?JSllisSjik^ P» 5^ 
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% Wi«ho8 for th0 jtatwo™ / . 

very personea» but thoy can be a iijotivating 
force. The wee of thi» technique may elicit 
valuable infor«»tioR ^or individual conferoncoo 
ao we;j.l as group discu«aionso 

K Deoiaiorv-iwiiiking ©xorciaeo-— 

exercises that can help students look at 
thefflaelvoe and clarify their vslueso 

Selected tsaterial frorrt Decidingt A ItSBt^ov^ 
Guide by Qelait, Verenhoret, and Carey: . „ 

"^What do I value? - Page 12 . , 

Exploring values - Page 1^ ^ 
'. Alternatives in decision-making - Page 25 

Acceptable and unacceptable alternatives - Page 26, ^ 

5. Questionnaires—— 

clusters of questions designed to focus on ^ . 

aoecific issues* 

For examples ' o 

1. Do you believe that extra-curricular 
activities are important? 

2. Do you participate in one or more school . 
activitiesi In how many do you take a . 
truly active part, contributing ideas, 

] attending meetings, etc.? 

/ 3. Do you feel th^^t ©xtra-ourricular activities 

help develop a friendly atmosphere in the 
school? 

Do you feel a reisponsibility to participate? 
5. Do you feel a direct personal gain from school 
activities? 

6* Brains troming-— ., v.i u ^«»iv. ^ 

a problem-solving technique in which the group 
lists as mt\y solutions as possible in a short 
period of time. An evaluation of the options 

follows. * . 

I 

For examples 

1. How mr y uses can you think of for an empty 
coke bottle? (Note: This type of question 
may be used as a "wamnup" before considering 
the issued at hand.) 

2. H )W many ideas can you sugee®* senior 
olass gift? 
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TEACHER-ADVISOU ROQW Aq-HVITIBS' QUESTIQN/lfJKE 



(Adviaor chairmn will ask for periodic repojjts. 
Tho following questions .are esji^rnpiea o* tho type 
.,. to be ueed.V ' , ' ' ' . 



\^t topics have you dealt with in imbromptu» on-t^e-^pof diecu»6ion« In 
your advisor room duAing tho pae.t month? .'(Thejsi© need £ot be .topics 
Buegested in the advisor room activi"ti€>6 manual^.j 



Have you held any planned small group discusaiona^ If-eo, -wl^^ h»vo you 
talked about? " ^ 



Have you used any films. TV programs, artielea, or queatiortaires ^^J^^ 
purpoae of atimidating diacuaaion? Fieaae indicate the apecific ftateriaX. 



What other ad 



ivitiea boflidee discusaiona has your advisor room engaged in? 



What activity .haa "worked" for you? What has not? Please comment, tour 
euggoationfi will be appreciated. 



..I 
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(Queotiono oinilur to iH«o« my 
Horn th« lMi0ie of a oonferenoe 
with the o4viBor chAinm*) 



. Haw •««otiyo do >tt feel that you ar.. in your work •fSSS 
roo» aa a group? On an individual baaia? (Can tho group aoeonipUiih 
ooaething tjoaidoa the hutfr-and-bolta work?) 



2. Ao an adviaor, what do you percoiv© to ba your primary atrangtha? 
Tour woaknaaoea? 



3. Commant on the'oaprit do corpe of your adviaor room. 



i». How can your advl»or ohainttan b« of help %o you? 
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GRADUATION HEQUIREMlStniS 

Public SohobX - Broward County 

A student may bo graduated from a public high »chool In Broward County 
under the following oowditiona. 

I, The student j(h?ax haye fulfilled all uequireraents apecifiod 
within the Stat© Department of Education Standard?. 

Board Policieo and Rules, and shall have asruwa » 

mi-iX- of nineteen (19) credits in grade© 9-12* 

;^jrtN. n (15) of these credits ahall have been earned above 

♦ 

the • .".nth grade* 

II. The student shall have satisfactorily completed: 

A. Two (a) units ^f physical education 

B. Two (2) unite U social studies, one <1) oj which 
must be Americe^ History and Qovoniment offered in 
^ades 11 or 12, and a thirty (30) hour unit in 
Amorioaniem va Communism. 

C. Two (2) units in matViematxos 
. D, Two (2) units of science 

E« Three (5) units of language arts 
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HAUANmUS HIGH SCHOOL ADVISORY PROORAM 
197^76 



wm 



mom_ 



Nim GRAPE 

1. OUT OF SCHOOL INtTlBRBSTj 
2c FAVORM LEARNING AREAS: , 
3« MOST DISLIKED LEARNING AREAS* 

EXXRA<-CURRICIILAR . ACIITiifimS: 

CAREER INTEREST AREAS s 

6<, AREAS I WOULD LIKE TO LEARN kORB ABOUT: 
i 

comm&i.. 
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SAXMNmX^IS HIGH SCHOOL 
student Information 
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When dou «o v^m eha«ow OKperlenco, you ehould lecu^n tho following thipgat 

3- To dev^op an appi-ooi^ttion of the *i8«ity ^n^wor^ o^ 

i Bo aWe to identify the advantages and diaadvontaeeo of the 

^. Saile to 800 tho academic and <»reer akms involve^^ 

L LflAvn the education and training needed* j„* 

5. S^op • «?rs<.BitlYe attitude ab<«.t tb« s«r«.«a. aodal. ox>& 

6 rtSSS/ire"»'^S: jJb'"«?^;h» «ptlt««o a^ 
?* c^«.S laa^nl^ a realiotic and roJLewnt oxswrlenoe. 
1: »L IStomttlon that can tK, uaod to ^ jrour 

9. l:a'^'inTSS;ia akiU that vUX aid in ,o«r l.t«re c«e«. 
What ie shadowing? ^ o 

When ^» toll*. «>«oo«e around. »»» "^^ f .fi^^ h^'lSlS'to\'^ 

air ;»or?iTmp^£^£^ ' 

intendew with them and evaluating *^^Sed ?n «Oing into this 

^,:r««."c;»aS ^rr^^m h,xp in c,^.t 

Ing your Science Project. 

What you will ha»8 to do to complete your ahadowing experiencot 

1. You «iU have to be interviewed and m^y^ J^^C'^o"*".) 
.^. '^Z.^^^^l^Z T^iZ^, 4:t:Ji^S^tfrview. 

i^ii; "^tZZ Inq± and achieve«.«ta to he included 

5. You wiU aw youroeir Troperly for the job in^er^iej ?w be 

6. You wm a 108 ot information obtained on the job that will be 

, lTiU*°.S:eV^?'i? ™S M:;S;uro» rocuirej & the -ti^ty. 
I: wm SSrawaSeeoonte for your own trmisportation to and fro« 

9. JSS JSl conduct an -interview with the P^'^",??" "«t^*^"* 

mi But the "Conduotina an Interview" form. (10 pointsJ 
10. wSi JStloae Se "iteployor Information Shoot" with your letter of 

ap|plit:ation« 

^\ A *l 0 v9 



•3. 



m SHAIKIir PSmm - istudont 3:nformBition (oont.) 



11. Tfott wiU ekvB the employed the »»Partiolpating ItoployeJ^'tt Bfalttfttlim oj 
tht Shado^ilng Studont'* witk an^ addrewMd, atanped •nvejope and roqu«8t 
tlwit he wtuiti it to the achooX ae soon ao poeaiblo. Yow viU give 
the ettpXojejr the evaluation torm the day jrou do your ahadowmg, 

(10 points) 

12. tou will fill out an evaluation of the ohadowing experieiw© o^jj^*.. 
"Student Evaluation of Hhadowing Experience" when you return from the 
job. (10 points) J 

13. You win get pewd8Bio«i ahead of titte from the pj^per »««J *o 
cueed fwn school. In owier to receive permission, you will have to 

have nU signatures fiUed-in on the "8»»a<^<>«,!ff»g««,^enr;JI S^n« 
"Individual Field Trip Form". These forms will be given to the Denns 
and kept on file in case of emergency. • 

tm wiU check with all of your teachers ahead of time 

what materiol you will be missing and do all worit as required by then. 



•tour Etaglish teachers will be able to assist /ou in writing o letter 
of application and the preparation of a resume. 



/ 

/ 




RALUmUS HXQH SCHOO)L 



THE SHADOW PSOORAH 



EbipXoye^ Infortnation Shd«/t 



Shadowing i& an oxperienc© that offere the atudorit an opportunity to ' 
spend oome time "on the job*' with a person at work| eo that he May obtain add. 
additional inaiit^t and h^ve direct experience in the*'r0al %rorld" environuent*! 



Th\ Career Education concept is one which focuses upon the various ways 
in which' people earn a living. It places emphasis on self-awari^ness, career 
Awareness, decision making, explorati,on and enployability skills* VHien the 
student has euocoaofully met the objectives in self-awareneas and career 
awareness he is ready for estploration and a more indept^a study ,of the job 
family of his choice. These activities that follow will lead hitto to, make 
a tentative career decision and to participate in the shadowing program* 

The student will: ' * 

1. Develop an appreciation of the dignity and worth of work 

2. Be able HSb identify the advantages and disadvantages of the woyk 

3. Be able to see the ^s^ademio and career skills involved 
<»• learn the education and training needed 

5. Determine whether the job matches his aptitudes and interests 

6. Develop a more positive attitude about the personal, social, j 
and' economic significant of work / ' 

7. Consider learning a realistic and relevant eacp^rience , 

In these ways the student, given the truth, will/bo able to make I 
a more realistic career choice, may tailor /his curriculum to his needs, 
may exit school at any level with a marke^ble skill ,^ and may re-enter i 
at will to continue his education. This unique appi^aeh to teaching is an 



attempt to make leaiming realistic and reSlevinnt, «md ultimately to provide 
each student with an opportunity to become a happy and productive membeif of 
society. It is also hoped that the student can ^in certain informatioifii 
and technical help needed to complete a Career<-<l^cienoe Fair project. / 

Thank you for expressing an interest in the Shadow Progmm. Tl^'is 
project represents a combined effort by the Broward County Career S^uoAtioa 
Proj«^t and the Fort Lauderdale Chamber of Comiaeroo Culture/Rducation ^ask 
Force. 1 sincerely hojae this sheet that butlines the program will be of 
help to you as we work together to prepare Broward County students in their 
future careers. 



Donna «T* Stull 
Science Department Head 
Hallandale High School 
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SHADOW PgOORAM AQHEEMSm? 
* HAUANPAM HIGH SCHOOI> " 

STOMP DATA I CABEBR IWMBSTt 



HAMEs ' . Sociel Security N5« 

ADDHBSS: ^ ■ P^ONEx _____ 



TOTOEM TOS FO!i ADMISSION 

■ ' ^ — ~ — ■ ■ ■' — • 

The student must be imtcx-^it^vied and appi^vod by a membor of the school staff i 

The student wlU write a loiter o^^ uyv^. ion, requostins an int«r.» 
The student will prepare a resume of intorosts 7„;^';:;^*^«7"J"*^^^^ 
The student will aoc«p* «nd appointment for «n ^"Jj^'Y^^'i^^^f^'^^^^^^ 
The student will groom himself properly for the job Jf^^^.**"^/**^ 

To 'student Will Lp a lo, of ^-^^^'ilu s^r^^^^^^^ -i*^ 
The student, upon returning to t -iool, ^^^^.^^'^'^^JiL^oral or audio- 
classmates, by preparing a written report or making an oral or auai.o- 

visual presentation. 



3NT: 

- agree to complete the abovo stated 

Lmpletion of the Shadowing Program. 1 l^u?s«o^^^ 

be evaluat*^, and will reflect ray interest and ability to pursue 8na««^n» 

in the field of my choice. 



Studant Signature Instruotor/'Counselor Signature 



13ate Date 
PARENT APPROVAItt 



This is to certify that I grant my aon/daughter^ — ^ ,, , 
iorlillion to participate in the Shadow Program as described above. 



— «-«™. ^ Parent or Ouardian 
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PAftraCXPATlNQ HMPLOYBR'S EVAmUION OP m "SHADOWING" STUDENT 
(as part of Hallandale High School Caroer-Scienc© Pair) 

1. Did the atudont have sufficient knowledge of the Care©r??Ye8„No 

2. Did the Btudent diaplay an acceptable attitude toward thia^career? 

3. Did the student show an acceptable attitude toward yS^T^s a15S"n6or, 
and your participating employees? Ves_No 

If. Did the personal appearance and manner of the student meet the 

requirements and approval of your company? Yes wo ^ — „ 

5, Was the student attentive? Yes __No „, — . 

Please evaluate the program and student in general'. 



Wastthe information you received on the program adequate? Yes„No. 

What Duggettiono would you make for Unproving the program? (use back of 
this hseet) 

Would you like to participate next year? Yes^No _ — 

Bvaluator's Signature aTitlo. 

Company ..^ «»».--.,--»-«»-----~- — — 

Address 



Hease complete and return this form as soon as it is conveniently 

possible tos , «. 

Miss D« J. Stull 
Hallandale High School 
1050 N, W. 7th Court 
Hallandale» Florida 33009 
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"CONIXJCTXWG AN INTERVIEW" You3? mm^ 

Name of person interviewed 



IMVTMMWrrtfVMWt 



Occupation J>atQ of Interview^ 



GUimiKBS FO R C ONDUCTING AN I NTERVOT 



1, What ia your wireer or occupat\on?^ 



2. What duties are Involved in your occupation?^ 



3. Wlmt sitillfl and training are required?^ 



What do you Xll?e test about your occupation 
Why? , 



5. What do you like least about your job?^ 



Why? 





6, Was this your first choice of oocupatlpna?_^ 

(a) How many times have you changed job3?_ 

(b) Why? 



?♦ How does your occupation ai'fect your personal life? 



(r) 1)0 you have to work odd^hours or at ni^ht? _^ 

(b) Are you tired or frustrated whan you get home?_ 



(c) Do you have noise during the day so that you need quiet Khen you 

get home? ^ „ 

8. Aro i'oopln with your knid of ptkille UAually needed, even when business 

la slow? 

9, What f^ioneral amount of money can l)o earned In this occupation ?_^_ 



10. Is thort) a ix)QSlbllity of rticolvlnf; or losing,' alot of money q,uickly?_^^ 
J1. Jh n lar(;o sumo of money j.mpt>rtant ur necessary for llvinf; the kind of 

life that you like or want to llvQ?,.,,.^_,^,„^, 

12 « Does your occupation enable you to live as you liko?^ 
(a) If 80, in what way? 



11)1" 

(b) If not, in Klrnt way?__. 



13. le the wct'k localised or imtiunal?_ 

T-f vnn then what do you do the rest of 
lif, 1^ the work soafJonaX yo^' 



tho year?_ 



15. By tho ti»o I Boi .ut school do you think th.re wUl bo a noed for 
alot of poopla IK this occupation? ^ ^ or uh.Y not?.. „ 



16. Are '.-.Here good opport^Aiiitloa f-r promGtlon?_„„ 

17. In ox-der to bo trained in this occupation, do X have to spend alot of 

rooney? ' ^ ^ '--^"^ ^^■'''^ _ 

18. In order to b^. f'Ally trai.ned ir thi8 field (inciua 

4. -1 .uT.~.nA« etc ) how much is it goln,.; to cost m to 
uniforms, tools, suppliae, exc,;, nuv, 

get started? - — ■"" — - 7- 

19. Wbs^c are tl'^ benefits? 

( a ) - Group inauranco ?____ 



(b) Ponaion or retirement plan?_ 

(c) Sick leave? 



■([dT' Ho^ ^° y^^^^-'^™^-. 

(e) Vacation with pay?_ 

(f) Deniet caJ"e?__ „ 

(g) Other_____„, 
20, Hdk many day« a wook dc. you work? 



21. How many hours a woek do you wc-rk? 

22. HoH many hours a day do you work? — 

23. Are there any danp/irs t« y-n-ir physical hnA:Vn?„ 

24. DO you think you would like to do thi. job tho ro.i of your life? 

25. If you want to chan^;o why do you want to? , 



j:.-rK.iiv.TJifJ'tS*.f/» 



ilALUNDALB HIGH SCHOOL 
CAREER-SCIBNCB FAIB 

r- 

STUDKNT EVALUATION OF SHADOWIIKJ KXPERIENCE 

1. Po you feel that tho ehodow program was a worthwhile experienco? irofl_No 

2. WaB there, fjufficiont time allowed for interviews and obaervation?yoB_No 



3. Were youUble to get sufficient information to make a decision on thiti 

career? 5"«8^^. o 

if. Whiat was the mnie of the company that epcnaored your ^ „ 

5, Was the person you shadowed willing to be interviewed? yes_No 

6. Were you interviewed? Ye8__No__ By Whora?__ — 



7. Were you properly prepared for the interview? "^ea^^o^ 

8. If not, why? ^i.mproper dress. ^__:»-ack of knowledge of the career. 

felt insecure, ^other (Please explain) 



9» Do you feel that your peeparation for the "phadowing" experience rs 
adequate enough to make it successful? Ypr No 

10, Wruld you like to have the opportunity to "shadow" again? yes„No_ 

11. Wrnt aspect of the program px-oved moot valuable to you? 

12. Would you recommend this pro^nm to other students? Ye0__No_ — , 

13, What changes do you think should be made to omprove the program for 
Ik. What'^inflrmrdion did you gain that caii be used on your Science Project? 



Student's Signature^ 
Program CotnplOwed ^ 
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WAmNMLE HIGH SCHOOL 
(Shadowing) 
INDIVIDUAL mU> TRIP. FOHM 

mm OF sTuw ^ — ^ ^™ »-Y 

OF PHOPOSM) FILU) miP _ l.^™^~^^^y 

understand tMt H .6 my ro«ponBibility to make all the fceBsary f 
if X wieli to participato in Shadowing, I Mmv undoratand that I mwf JJ^® 
armn^omente for my own transportation and get all the signatures required on 
this fonoa. 

' ~**"signatJn^^ 



NAME OF PARTICIPATIWa PERSON 

OCCUPATION 

ADDRESS 

BUSINKSS PHONE MUSH 



I agreo to allow the above namtid student to spend time observing ray 
occupational role at theWbove address. 



Signature of Participant 



PAHSNT FOKK 



I hereby give my permission for my son/daughter . — 

(Name of Student; 

to participate in the individual field trip. I have read the rules regarding 
this activity and understand the responsibilities involved. By ray oignatiu-e 
on this statement, I release and hold harmless The School Board of Broward 
County, the above named school and the individual sponsors, including teachers 
and principals, from all liability for mishap or injury to ihe student named 
herein while participating in activities for the period sprcifiod. 



slgnaHrTof'^Mov^hor " Home Phono F"" Bus. l^horTe ¥ ' 

Signature "of" Fa^^^ ' '"TioraTPhoneTT Bus* Phono J 

Tlgn^nturToI^ii^^ ' Homo Plionoi ^m* Hiono # 

Date I 



HAUANmLE HIGH SCHOOL 

^ CARM»SC1ENC)S PAIR 

•ffhe-pm-poBO for the Career^cionco Pair at HalUntoe High School is 
twofold: 

(a) To become acquainted with a particular ekill. job or profoe33ion by 
worS directly with someone io that occwptionol role. 

(b) To demonatrato atudont ingenuity t« the deai^^^^^^^ Tftr''^" 
of an original scionco project dealing with some aspect 
profession studied, ' 



BATE 



Decentber 1 
(Monday) 



January 16 
(Friday) 



Mar.:. \7 
(Wednet ^ay) 



TIME SCIffiDULB 



DUE 



Rough outline of the planned project completed 
Permiaaion for«a coraplotod ^nd turned in 
Decision reached on what area or field you 

Completed student ©vaulation of the 

shadowing experience. 

Completed employer's emulation of the 

shadowing student. t»««4«„f 
SPECmC pl»nn for the Scijang ejgr^^ . 



Begin sotting up projects in Cafetorium 
after 5t^hperi6d,. 

Projects fuust be sot up by 7s JO AM on 
MarchJ.SA..««^.---- 



Moae tor Science Projecta my ^ J^f^^l.Z lZ^^'''"" °' 
in the World Book EncyclopeSla under the following headings. 



Air 

Antibiotic 
Astronomy 
Atom 
Atomic 

Atomic Energy 

Biology 

Chemistry 



Chemistry 
Color 
Dam 
Ear 

Electric Moto/- 
Electricity 
B:i.ectronics 
Energy 



Bye 

Heredity 

Leaf 

Light 

Magnet 

Metal 

Microscope 

Nutrition 



Physics 

3eed 

Skeleton 

V/aves 

Weather 

Zoology 



CABEER DOCKS IN W GAHK CBMM 



Dovioy Docinal. 

Number Title BBiSL r- 



331,7 United Statoa, Bureau of liUbor Statifltice - \ 

>31o702 Comfflunity Service & Related Sp<Kjialitite - Boylios ^ / 

331.702 After CSoUege, junior coHefjo, nilitary / 

.service, what? - ' Brown 

331«702 'Uho Encyclopedia of Cnreors and Vocationta 

Quidance ~ Forsueon 
331*702 The Guide to Career Education - Loderor 

331.702 Love joy's Career and Vocational School 

Guide - Lovejoy 
331.702 Suimner employment directory of the United 

States, 1975 - ^i*^ 

331.702 Mdrketinc, buainoos, and office opecialiots - Ferguson 

331.703 Dictionary of Ocuupationol Titles 

371.2 Barron»8 hew to prepare for the hifih oohool 

equivalency examination - " Rookowitz 

37^.013 Perfjuson guide to two«year collefso procrams 

for technicians and epociolisto « 
378.1 Borron'a how to prepare for college entrance 

©xowinations « Brownstoin 
378,1 «cholaatic aptitude test - Gruber 

378.5 You ortn win a acholarahip Brownetein 

378.73 Barren' 0 cuide to the two-year oolbcee 

378.75 lovejoy* 8 Colle(se guide 12th ed. Lovojoy 

610.23 HeaJ.tn tochnicianfl, « Kineingor 

620.023 Erujinoering technioi^ - Brooking 

658.3 Diotionaiy of periaonnel and guidance terras - Hopko 
91^.0*f The Wow York tiiiiieB guide to student 

adventures and-'i^dio^a abroad « itowland 

• Y 1) ' '■ •■ 

020.23 Your future in library careers I^ors 

02O^69 Vftiat doo^'y tx librarian do? Busby 

020.69 Ubrax-y careers, I«ogsdon 

070.023 Journalion ^^ers 

070.5023 Your future in publishing •* Corwen 
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CAHEER BOOKS IN TO OAIM CENW 



070.69 

070,69 

331.1 

331.115 

331.i;?8 

331.3^ 
331.6 
331.7 
331.702 

V / 331.702 

^ 331-702 
331.702 
331.702 
321 '702 
35;U702 
331.702 
331>»702 
331.702 
331.702 
332a 
332.6 
332.6023 
332.6023 
333.7 
333.78 
338.10^ 
3^.023 
3^*023 
3^.69 
351.1 
353.00'f 

355.023 

355-023 

361.023 

362.1 

362.1 

362.1023 

362.5 

363 

363.2 

36^.te3 



So you want to (jo into JournaLi^m « 

Your eatQOV in journolisifn « 

Your ooroor in foreign aorvice - 

Dxecu^ivo jobe unlinitod - 

Reeumea tlvxi got jobs « 

Ton v/o<^c8 ^0 a bettor job « 

r»o MaomiXlan job e«i«© to American 

oorporatione for coUoee ertxauatoo - 

The toonagor and the interview - 

Younjs people and work - 

Job opportvnitiOB for young NegrooB - y 

JournoliBti eyevdtneBB to hiotory « 

Ctoroor choices for the ♦70a - 

Coroere in urban affairs - 

Your aptitudes 

What color is your parachute? 
Your career in the world of travel - 
Youi future In exotic oooupationa 
Teenage jobs 

On the job training and whoro to got it - 
Nontraditional careers for ^v%^en - 
Pai^aprof eesiono «• 

Your career if you • re not is^im to college 
Your future in banking - 
V/all Street tiareoro - 
Securities « 

Your future in securities « 
Nature's guaridiane - 
Your oai'eor in porks and recreation 
Carooro in ogribusineaa and industry 
Ms. - attorney 

Careers in the legal profossion •« 
lawyers and what they do - 
Your future in the federal government - 
Your career in civil service -< 
Caroerfc for women in uniform « ? 
Your future in the military services « 
So you wnat to bo a social v/orker - 
Your future in hospital administration 
Sodicino and health caro in tomorrow's 
v/i?rld « 

H^alt'i Cnre Csr^erd 
N^w careers for the poor 
Jobs that save our environment « 
YoMH* career in law onforcomont - 
YoUr career in onforooment « 



Author 



%an 

Stein 

Neal 

Oruber 
Mo))onald 

MoKdy 
Keef e 

Cain 

Paradis 

Bruoker 
'Arnold 

Asboll 

Berth 

Belles 

Dowdoll 

Even's 

]jom')ock 

listen 

Splaveir 

Splaver 
• Splaver , 

Boynton 

Sarnoff 

Henlo 

Miller 

Neal 

McColl 

Stone 

Fentou 

Sarnoff 

jSrnst 

Gould 

IdLton 

Heiman 

MacGloskey 

Porlman 

Kirk 

Vfood 
ILy 

Poarf . 
Bergci* 
UC'bon 
ListoJi 



erJc 



CAREER BOOKS IN 'OT CA«CT Cmm 



Niyrntooy 

iW> Ki-Jtaii Myw i mm *m 

363^2025 

371.^2 
371#2 

376.65 
57X«^2 

3784 
371 M 

3784 
371 «^2 

378.3 
371.^2 

380*^023 
37X.4.'> 

38'U5 
371.^2 

58'f,5'f 
371.^2 

387-7 
>*?7.7 
388,3023 

506,9 
5^»0.69 
590,7^ 
602.3023 
610.22 
610^69 
610.69 
610,69 
610.69 
610.69 
610.69 
610.69 

610.69 
610.69 
610.69 
610.69 
610.69 

610«73 



Titlo 



Author 



A Job with a futuyo i)taiaw onforcomont and 
roXated fioXda - ' 
Your future in law onforoenont 

Your oarcor if your' re not (joint to oolle/so'- Spl-ttver 
Your caropr in ioaohing - Dowdell 




Guido to rnxmnet jobri - 



Storlinc: 

Bowl 08 



now to s<it into colSjo^o " 

Tho young woman* e gviido to an acadondc caroor - Parneworth 
Handbook of job facte - 

Ararono can «o to collogo - 
School Teaching as a Goroor « . 

Student's Cknido to the two-year eolloGo 
Your vocational advonturo - 



Making it - 

Is i«y job for you? 

Joba in tx*ansportat:Lon - 
Vocationo for boys 

Your caroer in TV ajid radio 
Rathfindero - 

So yi^u want to bo a aportcaster « 
On the job « 

Prepare for a caroer in radio and TV 

Your future as an airline otowardese 

Blying high « \ 

Aim for a job in tholTruokinc? Industry - 

Career© with foreignllanfjuatses « ^ 

So you wnat to be a scientist - * 

Your career in chemifiitry « 

Zoo caroore « 

Jobs in manufacturine r 

Your future in medical illustration 

Your career in medicine « 

Your future in medical assisting « 

!lfho year of the intern 

Doctors and what thoy do « 

Jobt3 in hooith care « 

Ma. « M. D. - 

Careers and opportunitloc in the nodical 
sciences - 

Yotir future oe a phye '^an - 

So you want to be a doctor - 

Your future in medical tochnolof.?y - 

Your career in nursing - 

An introduction to the profousion of 

rnodicttl tochnolo/sy - 

Nursinc m a career « 



Brancho 

Livesey 
Boylan 

Richardson 
Burt 

Harvard 
Gardner 

Gray 
Kitson 

Gordon 
Neal 

Coleman 
Worton 

MoGona^Xe 

Randall 

Rich 

McGill 

Cohn 

Nourse 

Jihtorer 

Bridyes 

Houlehen 

iNokamura 

Bloioh 

Chernok 

Cook 

Coy 

EJneXobardt 

Fonten 

BVooso 

Kalb 
Nourse 
Paul 4 
Searifiht 

V/illianifi 
Qiandlor 



ERIC 



0-3 

171 



CAICTR BOOKS w m chmm amm 



* 



610.73 

610.73 

610.73 

615.023 

6i7.6023 

617.6023 

617.6023 

617.7 

617.7023 

620 

6.30.023 
620.8023 
6a.3023 
6a.38 
621.381 
629.13 
629.132 
629.28 
629.^ 
63^.9023 
.636.089 
639.9023 
639^9023 
6^0 

6<f0.73 

6^f6.069 

6^.7023 

6*f7.9^ 

650. 

650.23 
651 

65l»02,^ 
653*023 
65^.069 

657^069 

658.3023 
6J53<.85 

65B.87 

658.87 

659a 

659*3 

659.103 

659a502 

690.023 

690,023 



SUtl® 



Author 



Kocilth Oavoors 
Hos^tcd Health Caroo| 
Your JPttturo in mvein^, oaroora. 
Tho profoooion of phaxiimoy «• 
Your futuro in dontal aesiie^tiJirs " 
Oentitsti^ •» 

Your futnro m 0 total hygioni/st «' 
Rmdamentcila tor tho optpmotritS! 
Your future ae m optician « 
Caroors artd opportunities in Qi^lneorinc; 
ISngineoxdng m a earoor todoy « 
Opportunities in onvirowaentol oaroora - 
You eun be oldotrieioti " 
Your oaroor in eloctironioo ^ 
Aira for Q Job oe on olootronic teohriioicih 
Skybloaiere - 

Your ftitttro as a pilot - 

find a oortior in auto meohianio0 - 

Your career in the aerospace industry - 

Your future in foroetry 

Animal doctor -* 

Ctormervotion • 

Iteology * 

toitino; «nrooi« for howie eoonoRjissta «• 

Cisreor« id consume? pwtoction 

Ibahion ae a cnroor « 

Your future in the. beauty bweixiosa •» 

Careor<3 in hotel i^nau^jaent - 

How tooniQG^'WS w ^pt (jood Jobss « 

Your futtisre in yttur\own business « 

ISicectitivo eoorotary y 

Yoiir future as a afisolrotajfy « 

Your future ae a shoit^hand rcjporter <«• 

(Jaroora in accountinr; 

Career in Btt«ji.n<3«io m'^mmit - ^ 

Oppojijunitis^ in pereoonol tmnagemeiiiit 

Jfour future in &}Ammt}Si\iip md aal^a 

mntxQQmtit \ - 

Your "<f•it^sl;i in retaiX.in(j « 

Career® opportuifiitiee in retailing; - 

Your CQ3*eer in advortleing - 

J'nahion «- 

Advertising - 

^PJie ootaplote booit of fashion modalinij 
Mm for a ^ph in th^ baildijiy trades 
Aim for a j>ob in Qir*eonditio,nin(; and rofri^^ 
iJobg Ux coiietruotion -* 



Robinaon 
tao 

Kixno 

Bedgo 

BrtoB 

Hirachhorn 

Pollack 

Am0tead 

Fanning 

Xdeboro 

Weal 

Keefc 

I'leol 

Sorlbnor 
Hani<3on 
Itoyd 

Honaburch 
^tultney 



S'erguaon 
Spencer 

Motod 

Heal 

Basein 

McDonnell 

OaLinae 

Winter 

Burl€6 

Noyo0 

VanAXlen 

BtLsomtan 

Scott 

V/ilinoky 

Johneon 

Siogol 

Laranoii'a 

li^m> , 

Doly 

"Daly 

Idebero 



/ 



Dovmy DeoimaL 

7^1.6 

795.3023 

808,06 

9X0*69 

913.031 



AWm BOOKS IN Tli'j) CARIiaiSa CEITOl 



Title 



Author 



Coroors and o'pportwrdtioe in oowaoroial art* Bieeeloiso^ 
Danoo Towy 
Your futuro in tocjhni«al and soionoe writing-^darko 
Ooorfiraphera and what, they do • Warnta 
Your fUturo An archaeolojjy - . lamo 



nm uDOBS 

(Encyolopodia Britannica Eduo. Corp.) 

331 .7 Corpopters 

387 ,702 StewordossGB 

610*73 Idconsod practical nurses 

610.73 RoGieterod profoasional nursea 

621 ,32 Eloctriciatts 

621.385 TelGphono craftoaen 

629.153 Airplane mechonica 

629. 2§ Automobile mechonice 

63^.902 Ubreetry aids 

697.9 Air conditionine and 

refrigeration noohanics 



0 



531.7 
331.7 
331.7 
331-7 
331.7 
331.7 
331.7 
331.7 
331.7 
331.7 



The automobile mochanio 

Th© automotive ealos roproeoiitative 

Buildinfj Maintenance 

paroor jsctucation CtLustera 

The cook 

Tlie data proceafling clerk 
Diotributive education 
The electrician 
The medical aoeiat^fmt 
The printer 



numm 

33X,7 Real estate oalea ^ 

331.7 l**e jPeooiptioniet 

n Vhe sheet metoX \foickor 

*( \ nio tool and d^o mokor 

33a. 7 V^flJV-ismd radio jpopair 

JJ^.7 tetio your fUturo in the 
ohangine wrXd of woxfe? 

331»7 Working \<ith .btteineise raacbinc*! 

351.7 \ Working in food eervioe 

»« Ntoricinc in a hospital 

t( Wbxking i» monufaoturing 

« Workin(j in the printing industry 

It Workingiin a service station 

« Working in a superodrket 

350.7 City a^nistration 

350.7 Ediicatibn and the teacher 

350.7 Hrb andXfiro protection 

«» Police and police protection 

(t iV)st offices' and postal workers 

«• Sanitation and laointenanoo 

362.11 IDiet clerk ondNhcy cook 

562.11 Fbod oorvioo wsritor 

362.11 Hospital a<Mni0tmtion 

362.11 Inhalation therapy technician 

362.11 ^iaintonanco taochanic»\eloctrician, 

ahd custodian 

362.11 Medical assistant 

362.11 Nurse's aide 

362.11 X-Roy technician 

37^*24 Career training 

387.7^ Aerospace sales ropresontativ© 

387, 7if Air freight agent 

387.7^ Aircraft maintenance 

387.7<f Airline ticket agent 

387.7^ Control tower operator 

387.7^ Slight engineer 

•> Jet engine nechanio 
Mnintenanoe mechanic 

" PasQengor eorvieo repreeontativo 

•» Skycap and bagcogo handler 

" Stowardoes 



0-6 

174 



OAIM TOCATIOM 



iShop Sc^oty 

Trom for 200a 

Shpp M©a0urin(5 inotnimentB 

^0 briok loyor 

Itie concrot© block loyor 

The finishing oaspponter 

"Th© interior painter 

!I!he placttoror 

aSie plttiobor 

9!ho roughine carpenter 



681 • 



690«023 
690.025 

690*025 
690.023 

690.023 
690.025 
690.023 



KINQ umaiURES 



JUftoen Career Cluetere Doecribed in Comio B<iok fmfi 
Workbook ' 
Career Binco Oome 

ChronioiSl Occupational Library ' 
(2 Drawer mo with Pamphlets and Brootore^ ' 
on Many Occtiaptiomjt) ' 

VIEW MACHINE 

(330 Occupation© on Microma) ; 



CAREER KIT | 

I^rgo, norida - approximately ^00 manoisraphe 
on caruere 

Occupational Ewploration Kit SRA 

Approxiroately 500 oooapationol briefs 



mfSlOtil FILE 



Containa Career poraphlotsi brodmrosj and 
booklets which aro filed in olphabetiorl f order 



CABSKCTES 



)3ox 1 



CaseettG 1 



KLootrician 



Donti(5t 















If 


k 


o tf 


3 


ft 


6 


If 


7 


n 




ft 


9 


M 


10 


Box S 





«• 12 



It 

ft 



fi 



13 
Ik 

13. 
16 

17 
18 

19 

20 



Miion Model - Actor 
S%©warde88 - Buyer 
ViMowtovm - Cental H^gienAst 

Veterloarian 
Account aceoutive - Hadlo Broadcaster 
BuBlneae Oonewltant - So.l<i«>wan 
Hinieter - Peraomiea. CkmneejLor 
Reeoaroh Bolentiat - Phamacist 
Kigfi School Teacher -. Technical Writer 



Court Heporter - Telephone Operator 
liyaician - Dle^oian ^ _^ 

Medical Teohnologiflt - ifeyaioal Therapist 
CSommeroial EULot Prof eesor 
Banker « Coat Analyst 
Editor - lilhrarian 

Commercial Artist « Theatrical Agent 
Secreiary - Social Worker 
^.rector « Heporter 
Cosmetologist - Nurse 



Boac 

Cassette 21 

" 22 

" 23 

" 2^ 

" 25 

" 26 

" 27 

»» 28 

»• 29 

i» 30 



Ibrester - Military Personnel 
Lavfyer - Architect 
Waiter « Restaurant Manager 
Electronic AssemMLer -Auto Mechanic 
Hecord Producer - Riotographer 
Teaching Assistaiit « Tool' and Bie Maker 
Golf P*'offlnBlotua - Slreman 
Accountant -> XuanmnoA f(Atosaan 
Civil Engineer - KLeotronic U;ooh»»J oJnn 
Realtor ~ »river/Sa3,eefflan \ 



mMSTETPS 
Guidance Office 

The Job Interview 

Basic Subjects - Preparation Ibr Work 
Worried About College 
New Horiaons In Ibod Service Careers 
Architecture And Your Uh 



OAJBEEH EIDUOAiraON 



nmvsm 

Ouiaanoe Office 

Peroonallty In Business 

What la A Job? 

What Are Job BlatBllies? 

How To Find A Job For Yourself 

When You Qo To Vfork 

Learjiing On Your Own 

Yow Job Outlook 

Vfeoro Will you Liv© and Woik? 

Career ilanning In A Changing World 

Careers In The ComiWter Held 

86 You Want A Sunsner Job 

Needs t Satsif actions and Goals 

Drop Out - Drop In 

Your Life Of Work 

Finding Out About A College 

Labor ar.d Labor Unions 

Scholar«Mp and Loans Ibr Continuing Bduoation 

- :••)■ 



0-9 



177 



1 



APFM)IX D 

f 

THE SCHO% EOA.^ OF BORWAHD OOWH, liXORIDA 
CAHEER EDUCATION PROJECT MA.TBRI/I^ 

I. HIGH SCHOOL KBSOUKCE ' GUIDES 

/' 

Art 

Coromerical Art 

Exoeptional Child 

A Career Education Guid< for the Secondary Reeourco 
Program of E.M.H. Studer a 

Contracting Caueer Education Activities — A Supplement 
for Secondary E.M.H. Students 

Foreiffli Lonpuage 
Spanish 

Guidance 

The Role of the High School Counselor in Career Education 
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Industm«il Art^ (The World of Manufacturing) 
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Caroer Educ^tiJn. Eoeource Guide fo I6MM Films 
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CONTACTS : 



APPENDIX C 
STATISTICM. SUMMARY 
,l\mc'(lin Senior 111),*' School 
May /June 1976 



Students 

Postgraduates 

Withdrawals 



Total Contacts 



MojYthly Totals 

495 
13 

" 2 

510 



Totals to Date 
8/7:> ~ 6/76 



?.,513 
58 
9 



2,580 



JOB ORDERS: 



Called In 
Jobs Developed 

Total Job Orders 
Referred to FSES 



14 

A 2 
20 



138 
143 



281 
53 



REFERRALS : 



From Microfiche 

From Jobs Called In ~ Developed 
Educational Referrals 
Military Referrals 

Total Referrals 



20 
10 A 
''2 
9 



58 
392 
71 
•13 



Ib'j 



534 



PLACEMENTS: 

From Jobs Developed 
From Cullod-ln Job Orders 
Educational Place mv n t s 
Military Pla'..tiiiients 
From Microf if.ho 

Tdtal I'lnoomiMUM 



52 
IB 
20 
9 



445 
100 
29 
19 

,M 
637 



AIPENDIX D 
STUDISNT PLACl'lMliNT S12RVICKS 
DUNLCDIN SENIOR HIGH SCHOOL 
VTAli EMPLOYER FOLLOW-UP SURVEY RESPONSES 



SUMMARY 



Total Mailed 
Total Returns 



84 
55 



Percent of Returns 65% 
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1. IS THE ABOVE NAMES PERSON PRESENTLY IN YOUR EMPLOY? 



Yed 
No 



If yes, go to Question 3. 



40 
14 



Total Responses 



54 



2, IF NO, i)A.S THIS PERSON EVER EMPLOYED BY YOUR ORGANIZATION? 

Yes " 12 



iMv - If No, go to Qu-stion 12. 

Total Responses 



13 



3. WHAT IS THE AMOUNT OF WORK PERFORMED BY ''.'HIS PERSON? 
(Check one answer.) 



Above average 

Average 

Below average 

V-^ry low or insignificant 

Total Reap )nses 
WHAT 13 THE QUALITY OF THIS PERSON'S i ORK? 
Consistently high 
Generally acceptable 
Not: always acceptable 

'.iota.l Responses 



18 
34 

,1 

53 

21 
29 

53 



75% 
25% 



92% 
07% 



33% 
64% 

01% 



54% 
05% 
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5. DOES 'mtS PERSON APPEAR TO HAVE DIFFICULT IN FOLLOWING 
PRiiSCRIBED WORK PROCEDlli^ES? 



> 



Yes 



No 



Sorae^ferimes 



Total Responses 



53 



6, HOW DOES THIS PERSON ADAPT HIMSELF TO DIFFE?.ENT 
WORK ASSIGNMENTS? 



Adapts easily 

Adapts, but with some difficulty 
Has great difficulty In adapting 

Total Responses 
7. HOW MUCH SUPERVISION DOES THIS PERSON REQUIRE TO 



A3 
10 

53 



PERFORM HIS JOB? 
Little or no supervision 
About the average amount 
A great deal rf au-- rvision 

Total Responses 
8. now MUCH INTElUilST DOES THIS PERSON TAKli IN HIS WORK? 
A great deal 

About the aVeragn amoant 
Little or no interest 



23 
28 
1 
52 

27 
22 
3 



Total Responses 52 
9. HOW DOES THIS PERSON lUiACT TO COWSTRUCTIVF CRITICISM? 



KeacL'< positively 
Indii f erently 
Reacts noga Lively 



Total R'JHpon.ses 



A 6 
A 

...1 
51 



03% 
83% 
13% 



81% 
18% 



53% 



01% 



51% 



A 2% 
05% 



90% 
C7% 
01% 
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10. GENERALLY, DOES THIS PERSON APPEAR TO WORK WELL 

WITH OTHERS? 

No 

Total Responses 

11. DO YOU FEEL THIS PERSON IS C^?^|^LE OF ADVANCEMENT? 

Y^s " ' " -'v, ' 

^ No . . . • 

Total Responses 

12. PLEASE LIST ANY SUGGESTIONS FOR IMPROVING 

VOCATIONAL EDUCATION IN FLORIDA. 

Yes 

Total Responses 
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A Comprehenffive Senior HMiBohool-Cajie^ 



Introduction 

/l« opepa^?ion«?. model for a oompreheneive program of career 
education at the high eohoot level haa been developed and 
o-^erationalin^d in the Broward-- Or ange-Vinellas County demon- 
eti*ation consortium. ; 

Thie moiUt, inpovpovatee the eight elementB dev^^toped through , 
t'if?^ C*c>V<pr'<i?f^n;3iDe Career Education Model at the Ohio, Statd p^i^vetr 
Bity (career sawaven^'^^f, eduoationat awar^neaiS:, ecl»no}ri^b awareness*, 
beginning aomp&tenay redefined to mean auhjeot ar&a. ekille ^ ■ 
fl<st3!-,f"awa»'0W*3a0j, deQieion-makin^ , attitudes and' a.ppreoiatioh and 
employ ability 6kille) a^nd a ninth el&mentj, salable skills. 

Because students will eventually enter high school with a 
backlog of career ] awareness and exploration asop&rienaes from the 
elmentary and middle/, junior high school years t the model reflects 
the- diminishing need for such experiences at grades eleven and 
twelve and the increasing need for salable skill alternatives. 

Each component of th& model is briefly described as follows t 

Career exploration activities which focus upon career 
cl'ustere and the eight career elements are incorporated, 
ae appropriate t into existing curricula for all suh,j&ot 
areas in*gen&ral), vocational, and exceptional child 
' e'duixation* 
/i- Altdrnati\>Kis f<;?r Prohahte Dropouts. 

^'ffc^rt ts nC :'cic \^ed to tho provision of sp&cialitied 

i -.95 



it AAm^^kMtAt^Mj^L. A. -* ' ....... 



pjf»<?^'i»amfl fov the pt>oha'.jle d^oipout. Such pvogvama ave 
geared to improving Btudants' attitudiHf toward aohool, 
worki and eooiety, and preparing students for e.ntry 
into the world of work; they focus upon basic reading, 
oommunitiation^ and aornpupation ekillB; exploration of 
career opportunities ^ employahility skille ; and. on-the-' 
Qoh training. Examples include the Work Experience 
Program offered through Vocational, Technical and Adult 

\ 

Eduaatian, internal alternative programs developed by 
individual '8'dholi,tiy andyatierndHnk . s/^iaols^ em'iA'b tt&hed ' , 

^ by the di^stt^iiti 4^ ■ o \' •, ' * ■ 

l^ilterna'.tive'e Tor Salable Skills* „ . ' " 

The ult'vmctrt<^. goat of oaT^et^ education at the hi,9h 
school, level is to enable each student to- esxiit johool 
with a salable skill that is, the skill necessary 
to perform a selected entry-level oob. Salable skills 
may be required through completion of a course or 
courses in general, .vojaiional or exceptional child 
education programs or through actual employment 
experience , .Alternatives identified in the ^lodel 
include the following : 

a* ^Vocational Education - Vocational education programs 
are di^signed to prepare students for employment 
^^ffered within all high schools and at area centers^ 
ih(>>j include: 
2, Agriculture Educatioi^ 

I 

2. Business Education 

I 

0. distributive Kducation 
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4, Oiveraified Eduoation 
f), Hmlth Oaaupationa Eduaation 
6, Hotn;^: EoonomiC8 Education 
?, Indus tHal Muoation 

8, Job EntTy/a pvogx*am eatahlished by State Law 
and State Board of Eduaation Regulations to 
provide oL- the -job tvaining for gainful employ- 
ment fox* jdeleQh&:d"Stwelfih-yeap students. Students 

receive \:redit for on-the-job training on the 

■ ... / ' ' ' 

l}a8,iQ".of one credit for each 288 houra of euoaesa- 



. a mai(iir\mm of.Jive cY&dite to fulfill -requirements. 

' * . • \ ^f' , " . • « ■ 

for gradM^iti'on, f \ ' . * ' . * ' 

Specialized Experienced \- Specialized i:.':perieno&8 ie 
a term used io desipnai^ salable skills -oriented 
experiences which are n^t technically categorized as 
"Vocationdl. " Such experiences inolude, but are not 
limited to, the following i 

1; Courses or programs which are related to career 
clusters (e.g,t education or the performing arts), 

2. Speaialined courses which are offered in the 
general eduaation area (e.g., commercial art^ 
computer math, journalisms and athletic training). 

3. Settuenoe-s of job-entry activities Which are 
incorporated in existing general and exceptional 
child educatim programs (eig., biological aide - 
ecology, scientific helper - science, accompanist 



muaio, and retoreational leader - physical 
ediioation) * 

a, Employer-Based Programs - Through employ er-bae&d 

I 

progratie^ students are provided opportunities for 
short-or-long term placement at employer sites 
for career exploration and, ultimately , career 
preparation. Such programs include Executive High 
School Internships p/ America and Community-Based 
Career , Education. .Executive High School Internships 
of America is a nationally coordinated program to 
0igjbl^ eleventh^ anl twelfth-year students to take a , 
• one-eemesjker ^.^dWat-^al :f»orn t^h-eM\^¥^'^'K^<^^^,*- ■ 
program -^'^o^Qk^rve as speoial assi^epantja to^eienior y V 
offioialsk in government, private, nonprofit agencies,^- 
civic orgaSiizations , educational and cultural , institu- 
tions, business, and industry. Students bpend four' 
days a week with their sponsors and participate in a 
weekly acinar on urban policy development and adminis 
br a\- i on. ^ Jie quired to keep daily logs of activities 
ar^d to present projects to their high schools at the 
end erf ttfie sem^^ster, ntudents receive full aOademio 
credit^yor their participation. Community-Based 
Career Education (C.B.CE.)* is a program designed 
to giv^ studente of varying ahititiee and interest 
thp. oppo 'tunity to explore career opportunities 
through plaoe^nent at aommnity sites* Students will 

Thi$ program is bt^e&d upon models developed and implemented in 
Charlefiton^ We&t Virginia; Phi lade Iphia,^ rmnsy Ivania; Portland^ 
Ovtujo^ii and PrtUajj^c/i Ca1ifo)'ni a. 

1 



Bpend varying periods of time at the aitej and 
at the hortie-baae aohool, When at the site, students 
wilt work with a designated resource person. For 
the aoademia portion of their program^ students will 
work at aohool with a CB.CE., learning coordinator 
who will be responsible for their total program and 
have oontaot with them on the site locations . Stu- 
dents will spend short exploratory periods of time 
at many community sites for an overview; as interest 
in a particular site develops:, a longer period of 
time at the site will be scheduled. This can lead 
students to development of salable skills for specific 
careers. The- program is designated to provide students 
with: 

1. on-site ex-^eriences related to career awareness and 

'0 

f 

exploration; and 

2, basic aubjeot area activities related to on-site 
experiences f self-aWatenesSt decision-making 
attitude-building i and employ ability skills. 

Students will earn academic credits for participation. 
Leisure Time Activitie^s - In their leisui>e time^ students 
participate a variety of aoMvities that are 
career-oriented — for example ^ tennis ^ golf, si^i.^ir^^-^ 
or other athletic activities s dancing, music; art^ or 
other cultural experiences ; and such special projects 
as work in their fathers' or their otn workshops ^ or 
participation in a soap box derby. While most of these 
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escperienaee Pelate to aaveer exploration, they offer 
the potential for aalah/le ekille, Sohoolo are enoour- 
aged to develop a aya^iem for doaumenting atudente'- 
participation in ayah aativitiea . 

Community ServioeaX- Through a achool-hoard-approved 
aoQial studies oourfe, atudente will work with aommun- 
ity agenaiea and gain experience in public affaira 
4^and human relationa. They will explore firat-hand 
varied career opportunities and may he able to develop, 
a aalahle akill: Through auoh activities as volunteer 
work and participation in aahool service cluba, students 
are alao involved in community service. Schools are 
encouraged to develop a system for documenting stu- 
dents ' participation. 

Early Completion - As requirements for graduation 
^dimish and aa school systems implement the year-ground 
school concept^ students are increasingly able to 
' complete high school early and to have access to such 
avenues for salable skills as the following : 

1. ' Community college^ university ^ <xnd other post- 

secondary institutions . 

2. Community school, 

3. Adult education, 

4. Part'-time school. 

5 • Apprenticeship training programs • 
de Mi litary service . 

Thi? guidance component of the model is designed to 



provicie students with experienaea related to self- 
awareneoa, deQieion-making , and aareer planning. The 
appi^oaoh ie two- fold: 
. a, Counselora and ooaupational apeaialista* work with 
atudente to, help that,, examine and evaluate their 
ahilitiea, aahievemenia y interesta, temperamentB , 
and valued in relation to career areas and acquire 

deaiai on-making akilla for choooing career ^optvona , 

\ 

changing career directions and planning for the 
realization of personal loareer goals, 
b. Counselors and occupational specialists work with 
teachers to help them develop strategies for 

if 

incorporating self-awareneaa, decision-making, value- 
clarification, occupational' information, and employa- 
bility skilla in their subject area activities. 
S. Resources 

Throughout all components of the modet^ all of the 
appropriate, available human and material rs^sources of 
the school diatriot, the community, the state, and the 
nation are brought to bear upon the individual s'tudent. 
Procesa'ea for utilization of resources include the 
establishment of a school career center, where all 

Personnel with work experience outside the field of education 
who have been funded by the state legislature to Work with- ^ 
students and school staff in the following areas: ocoupationa 
information, decision-making , communication skills, standardiz 
testing, potential dropouts, placement and follow-up. 
Each county has at least one per high school. 
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0. 

oareer-oriented materials are looated; organization of 
a career day or career week; aaheduling of presentations 
by gv.cst speakers; and provisions for field tripe and 
shadowing experiences . 
Placement and Follow-up 

In accordance with State Law and State Board of 
Education Regulations, placement and follow-up services 
are provided to all students graduating from or leaving 
high school. Placement services are geared to assist 
students in obtaining and maintaining employment , con- 
tinuing educations or engaging in a combination of 
employment and further education^. Follow-up studies 
are designed to determine the effectiveness and adequacy 
of instructional programs and to form the base for currt- 
aulum revision. Ser'.ioes are coordi'iated at the district 
level by a designn.ted administrator , and are implemented 
at the school level by the occupational specialist^ or by 
team composed of the occupational specialist , a counselor , 
and other appropriate staff. Placement efforts are con- 
ducted in coopei*ation with the Florida State Employment 
Service which shares its job bank through daily circula- 
tion of micr^of-i-^he to each high school. 



Individual District Contact Persons: 



Broward Cq^^nty 




Mrs. Anne McMlchael •• 
Walker Annex 
1001 N\/\i 4 Street 
Ft. Lauderdale, FL 33311 
305 - 765-6480 



Orange County 




Mr. Robert Megow 
410 Woods Avenue 
Orlando, FL 32805 
305 - 841-/546 



Pinellas County 



Mrs. Myrtle Hunt 
3230 - 9 Avenue Sduth 
St; Petersburg, FL 33712 
813 - 895-36/1 
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CfiREIR EDUCATION 
CONSORTIUm EFFORT 



A.mm EDucflTit5N 

CONSORTlUm EFrORT 



Through funding from the U.S. Office of Educa- 
tion, three Florida school districts - Broward. 
Orange, and Pinellas — have formed a conspr- 
tlum for demonstrating the most effective meth- 
od's and techniques In careef education at the 
high-school level. In each of the districts, one 
high school has been selected to serve as a 
demonstration center. The consortium effort Is 
directed to: 

1) Demonstrating Immediately career education 
components presently operable In the centers. 

2) Drawing to these centers needed components 
operable In other schools In thQ districts and 
other districts In the state and nation so that a 

. comprehensive program Is demonstrable In all 
centers. 

3) Disseminating Information concerning the 
consortium and the centers to other school 
dtetrlcts In the state and nation. . 

4) Pr6vldlng Interested local, state, and national 
educators with opportunities to visit the dem- 
onstration centers, see career edupatlon com- 
ponents In operation, and talk with Involved 
administrators, teachers, and students. 

Al ! le vnters. demonstration activities are hased 
upon a coi ohenslve operational modojl for 
career educio-.^;; ! which provides: 



1] Career awareness and exploration experiences 

for all students. 9—12. 
Career exploration activities which focus upon 
career clustprs and tlje eight career elements are 
Incorporated as appropriate Into existing curri- 
cula for all subject areas In general, vocational, 
and exceptional child education. 





2) Alternative salable skllk oriented program for 

probable dropouts. 9*^11. ' 
Such programs are geared to Improving students* 
attitudes toward school, work, and society and 
preparing students for entry Into the world of 
work; they focus upon basic reading^ communi- 
cation, and computation skllfs; exploration of 
career opportunities; employablllty skills; and^ 
on-the-lob training. 
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3] Salable skills experience tor all students. 
11-12. 

The ultimate goal of areer educaHon at the high 
school level Is to enable each student to 
school with a salable skill ^ that Is. the skill 
necessary to perform a selected entry-level job. 
Salable skills may be acquired through cpmple- 
tlon of a course or course? In general, vodatlonai;' 
or exceptional child education programs or 
through actual omployment experience. Alterna- 
tives Include vocational educational, specialized 
experiences In genial and exceptional child edu*' 
cation, employer-baeed prograrns. leisure-time 
activities, community service, and early comple- 
tion. 




4] Guidance and counseling concurrent with 
Instruction and skill*) development for all 
students, 9'^12, 
Counselors and occupational speclallists work 
with stjudents to help^hem to examine 
evaluate ibiBir abilities, achievements, Interests,, 
temperaments, and values In relation to career 
areas and tp acquire decision-making skills for 
choosing career options, changing career direc- 
tions, and plahnlftgfor the realization of personal 
career goals. s 

Counselors ^nd occupational specialists work 
with teachers to help them to develop strategies 
for' Incorporating self-awareness declslon-mak- 
ing, values-clarlflcatlon, occupational Informa- 
tion, and employablllty skills In their subject area 
activities. . « 




S| Avenues for utilltlzatlon of the material and 
human resources of the school and commun- 
ity for all students* 3—12. 

Processes for utilization of resources Include the 
establishment of a school career center, whore all 
career^^ofiented materials ^^(^ located; organi- 
zation of a career day or career week ; scheduling 
of presentation by gie<^t speakers; and provi- 
sions for field trips and shadowing experiences. 
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6] Placement and fotlow-up servloes for all 

sdtiooi graduates and leaversi 9*-12. 
In accordance witlfi Florida State Law and State 
&oard of Ec|ucdti6n Regulations, placement £|nd 
folloW'*up services are provided to all students 
graduating from or leaving high school. Place- 
ment services are geared to assisting students In 
obtainlng^'and maintaining employment, continu- 
ing education, or engaging ln;a combination of 
employment and further education. Follow-up 
studies are designed to determine the effective- 
ness and adequacy of instructional programs and 
to form the base for curriculum revision. 

While the cohsoftlum effort focuies primarily 
lipon career education at the high-school level, 
each of the participating school districts has In 
operation comprehensive models. for career edu- 
c&ilon at the elementary and middle/junior high- 
school levels. Therefore, vlsltdts have the oppor- 
tunity to view an articulated program of career 
educatlor), kindergarten through the adult years. 
' Because of the cilstrlcts' proximity to each other. 
It Is possible for visitors to see all demonstration 
centers In the course of three or four days. As 
Indicated on the map. Orange County Is located 
In the center of the state and Is easily accessible 
by automobile via Interstate highways 75, . 4, ahd 
95 and the'Florlda Turnpike. Pinellas County Is 
located one hundred miles southwest of Orahg4 
County and Is served'by Interstate highways 75 
and 4. Browarci,' County Is approximately two 
hundred miles southeast of Orange County and Is 
accessible by Interstate 75 and the Florida Turn- 
pike. All three counties are served by major 
airport faailltles. 





Arrangements to visit any or" all three 
demonstration centers may be made by 
contacting; 



Mr. .Robert Megow 
410 Woods Avenue 
Orlando, Florida 32805 
305-841,-7646 " 
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ORANGE 
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Career Education High School Damondiiration Project - 
Visitors Planning Questionnaire I ' ' 

WELCOME TO THE PLORJjjA HIGH SCHOOL DBMONST'BATION^ CONSORTIUM, x 

Droward, Orange and Pinellas School D^istrictR 

This is a list of the Career Educatibn compojients whioU r.; 
being demonstrated at the 3roWa^:d,* Orange and Pinellas i^o.-'iots. 
in order that we may be able to serve your most critica:, ^ ^cds 
while ,you are in Florida, please circle the 0, pr P no^ct.to 
the components which interest y9u most* Circle B if you wish 
to review ^that component in Broward County? circle 0 for Orange 
pounty, or P if you wish to see the component demonstrated in , 
Pinellas County. If you desire to view particular components ^ ' 
in more than one of the districts, then circle any combination v 
of B, 0, 

Please complete thj-s form and send it to the school district 
which you will VISIT FIRST at iTeast 14 days before your 
antic iptited arrival • 



Thank you 



..Mrs. Anne McMichael 
Broward County C^areer 

' Education Project 
1001 NW 4th Street 
Fort Lauderdale, Florida 
33301 



Mrs. Myrtle Hun€* ^ 
Pinellas County Career ^ 
Education Project 
3230 Ninth Avenue South 
St. Petersburg, Florida 
33712 



Mr. Bob Megow 

Orange County Career Education I^roject 
410 Woods Avenue 
Orlando, Florida 32805 



Name 



Mailing Addrefsfi. 



Zip Code 



Telephone^ 



I amj An Administrator 



A Teacher 



A Counselor 



An Occupational Specialist^ 
Speciality Areats)^^^ ' 



Other^ 

7 



Other Comments^ 
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-COMPONENT 1 - CAREER AWARENESS AND EXPLORATION] E}^PERIENCES FO R 
i^LIi STUPENT^S t s ^ \ 



BOP, Relating /occupations to^all academic dijsciplines 
^ - . through the | elements and ^occupational clusters', 
. ^<This component utilizes ^Component V - m^^terial * 
and human resources*) i 



.COMPONENT 11- ALTERNATIVE SAlivBLS SKILLS^ ORIENTED PROGRAM POR 
PROBABLE DROPOUTS ^ ^""^""T : — ' 



» s 



A* In-sqhobl ajternativeo . 

BOP 1. ^^nWock experience ^ 

P, ' 2» Timfe out room 

BOP 3. ^ Part-'time placement ' ^ . 

B 0 P. ^: 4» Employarbility alcillis 

BOP , ^ 1.^ 5. Individualized Instruction ..in the b^sic slcilJt^ ' 

B 0 P 6*1. Career explpration ^ . < b 

• , ^'"^v External alterna|iives ' ' 

BOP*, 1. Area vocational centers . % ' ' 

B 0 P^ ^2. Adult day schools ^ 

• ^ 
BOP 3^ Adult evening schools 

BOP «l 4« Youth development centers ^ ' * ' 

a. For students with drug related probl-ema 

* * 

b. Poij students i^ith disruptive behavior problems 

* 

C OMPONENT III ^ SALABLE SKILLS EXPERIE NCES FOR ALL -STUDENTS 

~- ' : ' - r'^j — ^ 

'*A.. Vocational education \ ^ 
BOP" !• Industrial *' 
BOP ' .2* Home Economics - v ^ • 

* * * ♦ a • 

» 0 P ' * ' Health 

.2 J 
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BO P 4. Agriculture 

D • 0 P. 5. Business 

; "B 0 P 0. Distrii>utiVo 

7b 0 p 7. Divereified 

BOP 8. Job Entry 

B* Specialized experiences 
B* 0 P ^^^"^^ Through Academi& subject areas ' 
0 2, Thrdugh special courses or programs, e 

a. Computer math. 

b. Creative writing 
^ c. PerfQrming arts 

BOP 3, Through^ exceptional bhild education — 

B 0 P C* Lei f^'ure time activities and i]K>bbies 

(Developmental and not demonstrable at 
■ ^ this time) ^ . 

n O P * D,. Commuiiity service' activities, e.g. Health 

or R'screatjion ai'd^Ji (boveloprhental and not 
demonstrable at this time) < 

E, Employer-Based prograAs 

BOP 1» Community-based career education. 



"^0 * P 2, ^Executive high school internship 

B,, 0» P p» Eai y completion of high school 



COMPONEN^T IV - CUJD/itlC^ AND C0WSE I«ING CONCU^KE HT W ITH 

^ ' INSTIWCVIjOlj AilD ftKtiniS DEVELOP ^^^^ AL! 

SpeSrSTTstes) 



A. Individuftl and small group discussions! 



O P 1, Pocitive attitudes toward work and 

BOP 2» Role playing to . develop occupational 

self concept 

■ \ 



t 



I 



B 


0 

« 


\> 






0 


p 






0* 


p 






0' 


V 


*# • 










6 




y 










B 


0 




ii 


B 


0 


p i 




^ B 


0 


i 

p 




U 

B^ 


0 


p 




B 






D. 










0* 


p 


B. 
















f.. 











3, Job cxforlencos 

4. VEG (Vocational Exploratory Group) 



5. 



Employabllity skills 



Inoorporiiting guidance actiyi 
classroom- . • f 

!• Self awareness 

2. Decisionyftnaking 

3. Values clarification 

4. Employability skills 



dropouts 



COMPOtiEftT V - AVEMUES FOR UTILIZATION O F 



0 

o 

«« 

o 

\ 

o 

B 0 



0 
D 

D 

1/ B 



B 
B 
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A* Instructional Materials f • , 

!• Pink Packs by academic subjects for 
. ' ' teachers and studqints 

2. Orange Pack » by vocational skills for 
teachers and studehts 

^ 3. Career- related Learning activity 

packages for students , 

i> 

P ,4* Supplementary materials 

P 5. • Skinny l?ook8 (libout cajreers-^at low . 

. , ; rea>Ji«g levels) ' , 

P ' 6. Career aetivieies by aqbject (accredited) 
'by grade level, by 'elements , by clueter 
(Career Activity Dank) 

7, Teacher resource guides 

8» Career oourses 
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0 
0 
0 



\ 



\ 



P 
p 

p 
p 
p 



9, Modia/Matorials Gviide 
10. Buyers^ Guide 

B. Career education 'resource centers . 

1. Madia Center ■• audio/visual libraries 
2« Placemont Information Center 
3. Guidance Center v 

C. Student-worker contacts ^ ' ' 
1. Community NResourcn Bank 

^ a 



Guest speixkers from industry, 
business, coll'sges, technical 
schools who talk to students 



0 

0 0 



I COMPOHBNT Vi 



U 



0 

4 

0 
0 



P 

P 
P 



be Field trisps 

c. Shadowing programs 

* y 

Career days^ week^^>or mini**Y:areor 
days ' ' . 

6« Gmployer^Ba$ed Career Education 
' sites o * 

2e Program to increase minor. I ty 
engineering graduates 

D. Career displays 

E, Project VlBty (Vital Information fqr 
Education and vrork) 



- PIiACE^ll!! NT AND FOLLOW-*OP StfRVlCES FOR AI /L 
. £[CHQOI< fi^^ AND LEAVE RS (CounScIdrT 

ahW' dcb#ation Specialises) 



A« Placement contacts - : 

1* Students 

/ ■ - 

2« Gi^aduates ^ 
3e ^DfopbutS * 

Job orders r refer,pal6 and plttcoment 

1* Jobs developed by Placemont Pol low-Up 
Coordinator (rPU) 



.5- 
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DOT 2* Job5 cai^od in by omployers 

B 0 V 3* Jobs rcfcrxcd from Florida State 

Binploynient Service pn microfiche 

P*ollow-Up system 



c 


0 


r> 

P 


















b« June ciraduates 




0 


p 


,2. Annual follow-up of aH exiting studentw 


0 


0 


p 


3. Annual follow-up of all ^employers 








D» . Labor market information update 


0 


0 


p 


1» Jobs available 


D 


0 


p 


2* Salary range 


B 


0 


p 


3» EtJucation/training required ^ 



a. Florida VIEW deck 

b, Job-O 

State Department of Commorce 
nuUotin' "Opportunity for work 
.In principal ftreas of Florida" 
(i m: V •>yment security bureau) 
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SUPPORTIVE ACTIVITY ^ STAFF DIDVKLOPMEHT 

d 

A. Programs 

BOP I. Orieijtation to career education, 

U 0 P 2, Materially development 

D ' ^ 3» Kesource center dovelbpment ^ 

BOP 4, Career exploration through subject areas 

^ 0 P 5« Guidance strategies 

,0 P 6« Occupational specialist training program 

OP 7. Communication skills » 

: ' P, t b. Xntem program 

■(■ ' ' ■ , 

B 0 P^ 9-, EftipXoyabilifcy skills' 

D 10 ♦ Academic caroer games 

: . D. Possible Audiences . . * 

B ■ 0 IE» li Administrators ' ' 

B 0 P 2* Teachers / * ' 

B fO P , 3* Counsoltirs 

BO P 4* occupational specialises 

BOP S*. District staff 

B 0 p 6# ^J^^ibrarians and madia specialists 

SUPPORTIVE ACT TVi yV - COMMUNITY-'SCttOOI, COORDIHATIOM AND 

A* Communication System 
BOP J.* Steering committees 

a. Inter-distrlct 
b* mtra-district 
c. School Iqvcil 
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0 r 

BOP 



2. . Task forcoB ' 

a. " Inter-district 

b. intro-di3tr5 ct 

c. School level 

3. Atlviflor:,' committoes 

4. public information programs, 
a. Brochure^ 

Nov/s letters 
c. Mass Media 
B* Community Involvement 

, ... - t. 

jj q' p' 1. Attitude survey 

2^ Parent-teacher organization 

3. Civic, business} and government 
organizations 

C. Staffing 

1 COST (counselor, Occupational Specialist 
teacher Teams for shared accountability 



D 0 P 
BOP 



B 



i u awi - — ^ . 

of student^performancc) 
2. Role Xden;tifid'ations 
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M>PENDIX F„ 

1. Blank 

2. Title 

(MUSIC *- I n aud under titles and narration) 
— ^ v • ~ " 

3. Graduation! Students w^'th diplomas. Students with 



\ \ ■ 

high hopes. \ \' * 

4. Students as Theresa and Joiinjj who are headed for college. 

5. Good all around students" as Ken and. Betsy, who can opt for 

" . " - " • .. 

college, a job, or both. . . - ^ 

6 And Jim. A student who can do almost anything with his 
' . hands and loves it.- ' - , ^ 

7. Yes, students with different 'personalitde? and 'l^alents, 

. different performance levels, inside ana outside the classroom. 

8. But students with a common asset: a salable skill they can 
take with them into the outside. World. 

9., Students who can successfuJLly enter the labor market,, 
students qualified for further training and education, 
■ (MUSIC - Out) . . .. V 

10. " Three Flori^da Counties — Orange, Pinellas aiid Broward,. 

have . yelped make all this' a reality. 

11. Supported by Federal Funding, these counties formed a 
consortium to implement and demonstrate the mogt effective 
car^.er education methods -at the high school level. 

A single high school in each district , was selected to 
serve as a demonstration center. 
13. The consortium examined what previously existed and then 

installed new processes and prb^rams. « 

21.0 ' ' . 
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14. -It took into/account the talents and interests of all .•. 

students. . ' . . ^ " ' 

15. Tp make the plan work, each district drew upOn the material 
and human resources of ,the school and the community .... 

16/ Classroom tethers, Occupational Specialists, Counselors, 
• Media SEjecialists, Administrators, Clerks and' Others. 

17. Business, industrial and civic leaders to discuss career 
areas and to provide job information, . 

18. They -all worked together to make the program realisti^j^-and 
'meaningful for all students. . - 

19. To achieve this goal the consortium adopted a career . ^ 
education model with six basic components. ^, 

* I * 

20. Career exploration through all subject areas. Alternatives 
. ' for probable drop-outs. J ' 

21. AlteHativVs"for Sal^bl and Counsel in^ , - — - 
221. Resources, Placement and FolloW-Up. 

23. Career Explorations-Through All Sul>ject Areas, is designed • ^ 
to give all students opportunities to explore a multitude^ ^ 

of careers. 

24. While at the same time, learning and relating academic skills, 
giving each subject area new meaning. , 

25. The occupational clusters and 8 career elements are incorporated; 

Where appropriate, into the curricula for all subject areas — 

general, vocational and exceptional stvjdent. 
•) , ■ " . ■ 

26. Special staff dev^?lopmeijt sessions help prepare classroom 

tieachers for. the new instructional approach. 
•27. Supporting the implementation are the administrator . for , , 
curriculum and instruction, the occupational spQcialist and . 
the career education project staff. 
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28. The actual approach /used by each teacher will vary. 

P(jr exampl^ — ^ , ^ 
. 29. A language arts, teacher may decide to teach subject area sKills- 
^_ through investigation of careers in a newspaper. 

30. ' Using a teacher-developed curriculum, a series of career- , 

oriented activities ^is planned, and conducted as a par.t of 
the established program. 

31. Typical "activities may include a brief introduction to the 
career field. . ' , 

•32. At a local newspaper they observe how^ the operation of" a 
' .. . . . • ■ 

'newspaper depends on many jobs. . ' * • 

33. Resource speakers from the newspaper^provide more detailed, 
information about specific jobs. - 
, 34. -.Ah assignment to research newspaper occupations of ^their 

choice reinforces what the students already have learned./ 

35. -To sharpen their writing skills they prepare articles for a 

newspaper layout. ' t, 

36. They strengthen ©ral communicatidn skills by interviewing 
members of the .school staff and community to gatlier information 
for their articles^ ^ i - ^ . . 

37. Other skills are learned* As students discuss that a - - 
s,uccessful newspaper is 'no stronger than it's weakest link, ^ 

• they learn an important lesson in economic awareness. 

38. l?aor circulation and news coverage affects advertising sales. 

39. Poor advertising sales, hot enough money to pay the bills. 

' ' 

Poor management and the business fails. The result £o the •• 
! Student — an appreciation that every job can be important. 
4oL The Alternatives for Probable Drop-outs Program . . . . 
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41. ... was tailored for Jim and others like him. 

42. His bag is meohaixics, not academics. ' Give him a wrench [ 
and he is happy. " 

43. A History book and he goes to sleep. Until recently schools 
ma,de little effort to keep h'im and others like h>m in school 
after the 10th* grade. « . ' . " 

44. .But under the consortium's model this has change^. Ma^ny earn 

diplomas. And most leave school prepared to enter tl^lalpor 



market. , , ^ 



45. . Through the alternative program, Jim attended classes in the 

morning. liis curriculum was individualized, and included 
basie reading, basic math, employability skills, and career 
exploration. . ' ' . 

46. In the afternoon he worke(| on a job he enjoyed .... 

47. ... . one through which he gained self-confidence and \ 
became competent. ^ ' 

9 

48. Special seirtinars helped him develop a positive attitude and 
the, ability to deal with people, preparing him for entry into 
%he world of work. ' e 

49. The result: for cTij;n,'a diploma ^nd a job. For the community 

l_ anothe.r..mlMJbl.e,_.M^^ ^ - Jll" 



50. Alternatives for falable Skills, the ultimate goal of career 
edupatidnf offers many options* 

51. some are on-going programs such as vocational education. 
•While others have been. identified and further developed by 
the consortium, such as specialiaed experiences. 
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52. These experiences, . such as computer math, may be gained 
through either a singular non-vpcational course ... . . 

; < * 4 

53. ... or through a combination of courses restUiring a , ^ 

> 

sophisticated testing and management system. ' . 

54. For Ken, this process provided tlie salable skill of biological 

aide. ' ' 

55. Before entering high school Ken and. his classmates were 

/ ■' ' ' 

y interviewed and tested to determine their temperaments^ 
interests, abilities and values. , • 

56. The resuJ^ts pointed ^ to., several occupational areas in which 
Ken could successfully develop a salable skill. 

57. His counselor, teatsher advisor, and the occupational specialist 
helped him lay oUt a course schedule tha't would lead to 

-certification as a biological aide ^ 

58. lea^rned to test water and soil samples in' a science. lab. 
59*. And eventually practiced these skills at a local environmental 

^ center. ' ' 

60. .,To broaden his knowledge, |ie took courses in general education,, 
such as ecology, composition and math. 

61. Theresa's case was different .... she went into community 
___hased._career education .... a thir d salable skill a lternativ e. 

62. C.B.C.E. provides in-depth career exploration as well as an 

.■J ■ ' ^ • " 

opportunity to gain a salable skill. 

63. The program is designed for students, like There-sa, who was 
^ sure her' major interest was ophthalmology, but was unsure as 

\ ' to the' specific occupation. . f,/ , 

ERIC • , ' ■ ' 
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C r a C.B.CE. student, she and the learning coordinator 

H 

'lev rped her individual .program goals, resulting in an 
.j<.>.-j -.'i project which included basic subject area skills. 

65. Sh, ><ii\t considerable time at community sites exploring 
various- phases of ophthalmology. 

66. At a local hospital, she exploded the anatomy of the eye. 

67\ ^^n optometrist opened up another! area for consideration-. . . . 

diagnosis.- • • 

68. And, at an optical company she explored rela,^d careers and. 

actually learned a salable skill' u^* . . the ability to 

polish lenses. " 
'69. She attended seminars, conducted by tV: learning coordinator, > 

dealing with, e'mployability skills , values and decision making. 

70. Research at. the public library reinforced the practical ^ 
knowledge she had acquired through on-site explorations. 

71. All these experiences .... on-,^ite exploration, library 
research and the seminars provided information for. her project 
and .helped Theresa better^ understand 'her chosen career field. 

72. Leisure- time activities is sitill another area identified as 
a possible means for gaining a salable skill. 

-.73. In sports, fpr instance, options include such ar^^ias as umpiring 
^nd score keeping. 
74.' In tiie cultural ^Qctor it can include drama, the dance, music 

" or painting;- experiences Which may be gained fro;n aoadeinic 

f ' ■ ... 
clas-fees, 'community activities or both. ^ " , 

7.5. Betsy's interests lie in health, and community service, . . '. . 

•another opportunity to gain a salable skill. She hel^ped the 

school- nurse . . . . ' 
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7,6 and later served as a candy;^ striper in a local hospital. - 

77. in the hospital lab she watched a techniciah analyze blood 

samples and assisted with odd tasks. , - 

V ■ 

78. In school, she concentrated on physical sciences for the day 
when she w6uld enter professional training, ""x 

79. John chose another ^alternative — early completion. ^ 

80. His forte was finance/ which he discovered after various 
exploratW^'activities, incljiding a day job shadowing at a bank.. 

81/., As a result of these experiences, Joha withdrew money from his 
; I^^avings and bought a share of stock recommended by a bank 

' ^^^\\ officer. /■ • \> ^ * ' 

• ■ ' \ ■ ' 

82-'^ He began to read the^ financial pages, noting stock fluctuations 

'^•"knd real estate transactions, j ^ . ' ^ ' 
^83. a^,,took college entrance courses, finishing "all required subjects 

during the ^irst semester of his senior year.' 
' •■ ' ■ • . ■ ' ' ' ' ■ . 

84. John, then entered the early' enrollment program, allowing him to 

' take college courses while still a high school 'senior. 

85.. K^n,^ Theresa, Betsy arid John, each with a certified salable 

skill, 'each earned through a different api^roach. ' \ 

86. The guidance and counseling component plays a major ^role in 
the model, affecting the future of all students. 

87. Counselors help direct 'students such as Ken into programs and .. 
jaituat ions where they can learn a salable skill. 

8S,. ItoJugh small group di0cu^^sions counsellors reinforce the 

• necessity of employability skills, decisio.n making and other 

life skllXS'.. . )y, 
8<). They assist cl|^3sroom teachera in incorporating guidance ^ 
techniques in the c3lassfoom, bringing a.bd\it a more student- 
oriented teaching approach. 



90. And by steering potential drop-outs such as Jim into suitable 
programs individual talents and abilitifl|j|are recognized and 

used. . , , . . ■ ; 

91. All the* resources of the school and community are identified 

and used throughout the modfel. 

92. In a»career center/ printed and audio visual materials are 
available, providing all i:he necessary, information about a 

^ particular job. ■ . ' ' 

93. It's all there . . . on v a, in filmstrips and books, 
even on microfishe .... ' " ' 

94. Ij^e student finds out what the prospects are for a job, the 

n 

education, and the training required, starting pay and working 
conditions .... ' > - 

95. .... and the type of person best suited for the job' . . .. . 
* ever y1;hing necessary to help the student make a wise carreer 

8^ . ' . ' ' . / ■ ■ ■ . ■ • 

choice. ' , • 

96. This component also includes the -organization and utilization/ 

„ ■ . fi •. - ■ 

of community resources .... ' 

.97* Scheduling field -trips and guest speakers. 

'I ■ * 

98 . m-depth exploration ' through job shadowing , or C . B . C . 

• ■ 

99. And discussions' with technic^al and colleg^ representatives. . 
100. " Even teachers get in the act — job shadowing for a day..„ 
101 i Placement services and follow-up stu^dies are provided all, 

students before, they exit school. ' . ' . >. 

102. Both full-time and part-time employment opportunity information 
is listed in the schoojl placement center. 

103. Actual assistance iji" securing k job is provided by the 
occupational specialist/. ^ 

, • * 9 

* ' '\ 
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.104. Career education also keeps tab>s on all graduates and 

leavers, Follow-up studies ask them to evaluate theii; 

♦ 

educational experiences. ^ 

.105. 'This information is then used to up- .^,^6 and improve class 

' ' / .. '' I. ' . '• • • 

. offerings. 

106. Though not identi^fied as a co^iponent of the consortium's 

model, evaluation plays a key role. 
,107. An. es^terna'l evaluation system is providei^ through EPIC, 

Educational Progress in Careers. '"'^ 

108. EPIC is an affiliate of the Florida Council of 100, a 
' * . • . . . ... 

committee of leaditig business Dxecutives, acting in an 

advisory cajpacity to, the Governor. ^ . 

■ * ' ' , ' ■ 

109. .Ins1:ruments; designed tp collect both process and student ^ 

product data ^ have' been- developed and validated. ' ; 
Data is collected annually,, using both pre/post .arid experimental 
control situations. - 

111. The information is then analyzed and used to further refine 
the consortium's model. • ' 

112. The* model in most' cases' is achieving its goal .... increaeiing 
each student's, understanding of the relationship between sch pi- 

and work.' • / . > 

' ' * ■ • . ' 

113. But it is going *beyond that. It", is deveioping- mai>^ life skills 
in the students . '. . • 

114. "It helps young adults understand- their own behavior and hov^ 
^' .. their attitudes affect others. , . " ^ . 

115. It gives them self-confidence and an awareness of their place 
in the wotld. > / 

' MUSIC Invand Under Narration ^ 
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It helped .Jim find a place for himself^ in work that he 
enjoyed. * - 

it provided Ken and Betsy with options. . ♦ . a career 

of their choice .... the possibility of. a college education 

or both. 

Anr.it. placed Theresa' and John in a climate where they could 
develop their outstanding talents to the fullest. 

I • ; 

MUSIC UP AND QNDER FOUR.; CREDIT TITLES. 



2iy 




2a 



2b 



2c 
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Criteria. 



Identify 
Occupations 



Identify 
Work Skills 



Identify 

Occupational- 

Kequircments 



Identify Salary 
Range and Corrres- 
ponding Life 
Style wlthlu 
Career Ladder 
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EVALUATION ACTION PLAN 
npAsTRAT TAM- .CONSORTIUM 

Student Product Objectives 



1 APPENDIX G 



Tnstrument (s). 



Identifying 
Occupations, 



Identifying Vocational 
^ind Academic Work Skill 
used in Selected 
Occupations 



Identifying Education 
and Training require- 
ments for selected 
occupations 



Identifying Job 
Benefits 



Knowledge of the 
EcQnoftlc System 



Tasks 

ll. Develop instrunent 
2. Validate instrument 
13. Adoin later 

a. Pre-t«st 

b. Post-test 



1. Develop instrument 

12. Validate instrument: 

1 3. Administer 

a. Pre^test ^ 

b. . Post-test 



1. Develop instrument 

2. Validate Instrument 
!•> Administer 

a, Pre-test 

b. Post-test 

i 

/>•■ 

ll. Develop instrument 
2. Validate Instr-nnent 
13. Admin^/Jter 

a. Pre-test 

b. Post-test 



1. Develop Instrument 

2. Validate Instrument 

3. Administer 

a. Pre-test 

b. Post-test 



Person (&») 
Res ponsible 

* 

EPIC 
EPIC 
BPIC 



EPIC 

EPIC. 

EPIC? 



EPIC 
EPIC 
EPIC 



EPIC 
EPIC 
EPIC 



EPIC 
EPIC 
EPIC 



Status 
In Process 



' I Completed 
Scheduled for 
March, 1976 

Completed 
|xi> ProceiBs 

I Completed \ 
I Scheduled for 

March, 1976 

I '' 

{completed ^ 
I In Process 

Icompleted 
Scheduled for 
March 1976 * 

Completed 
In Process 

{Complete 
Scheduled for 
March, 1976 

i Completed 
In Process 

Completed 
Scheduled for 
arch. 1976 
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2d 



3a 



3t> 



3c 



3d 
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Criteria 



Attitudes toward 
work & careers 



Make tentative 
occupational 
choices basec^. on 
interests, abili- 
ties, values and 
achievements 

Comparing 

Independent 

Variables 



Identifying 

Student 

Limitations 



Making Career 
Decisioi^^s 



St ■■ 
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DEMONSTRATION CONSORTIUM 

Student Product Objecciyes (continued) 



Iappendix G cont. 



Instrument (s) 



Positive attitudes 
toward work and 



careers 



Choosing occupations 



Comparing Independent 
Variables (required 
by oCtcupation, against 
personal characteristics 



Comparing student 
limitations against 
occupational requirements 



Making more realistic 
career decisions 



Tasks 



1. Develop instrument 

2. VaUdate lnstruoient 

3. Administer 
a. ' Control 

. b. B:iq;)erlmental 

Develop instrument 
2. Validate Instrument 
3* Administer 

a. Pre<-te8t 

b. Post-test 



1. Dfevelop and/or 
Identify instrument 

2. Validate instrument 

3. Administer 



1. Develop and/or 
, identify instrument 

2. Validate instrument 

3. Administer 



1. Develop instrument 

2. Validate Instrument 

3. Administer 

a. Pre-tfest 

b. Post-test 



Person (a) 
Responsible 



EPIC 
EPIC 
EPIC 



EPIC 
EPIC 
EPIC 



Broward County 
Project 

Tri-covtoty Project 



3roward County 
Project 

Tri-county Project 



EPIC 
EPIC 
EPIC 



Status 



In procecs 
To. be 
conducted 
Scheduled for 
March, 1976 ^ 

Cbmpleted 
In Process 

Completed ' 
Scheduled for 
March, 1976 



Completed 
In Process 
Scheduled for 
March, 1976 



Completed 
In Process 
Scheduled for 
March, 1976 

Completed 
In Process 

Completed 
Scheduled for 
March, 1976 
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Objective 



3e 



4a 



Ab 



4c 



4d 
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Student Product Objectives (continued) 



AP£>BNDIX G cont. 



Matching career 
choices and 
potential 
employers 



Practicing for the 
Job Interview 



Coinpletlng the Job 
application and 
resum/ 



Completing the job 
application and restune 



Discerning 
desirable personal 
traits and work 
habits 



Gaining and maintaining 
employment ; 



Develop instrument 
Validate instrument 
Administer 
a. Pre-test 
b* Post-test 



EPIC 

EPrx 

EPIC 




Scheduled for 
March, 1976 

Completed 
In ?roces8^ 

Completed 
Scheduled for 
|MarcH» W76 

Completed 
lln Process 

Completed 
iScheduled for 
rch, i.976 



Completed 
In Process 

Completed 
Scheduled for 
March, 1976 



^0 i>^^ 
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Student Product Objectives (continued) , 


• 

;ob,j active 


Criteria 


Instrument (a) L 


Tasks 1 


■■5a 

ft i« . 


Criteria for 
identifying stu- 
dent work skills 
r*-"quired by an 
occupational 
'field 


Survey Instrtimente 1 

^ 1 

i: 1 


1. Develcp instruments 

2. Discern audience 
(experlnental/ 

control?) 

3. Apply instruments . 


' 5b ^ 


Criteria for ' 
identifying stu- 
dent work skills 
required by an 
occupational 
field 


Survey Instrument 8 1 

V 1 


1. Develop instruments 

2. Discern audience 
(experimental/ 

control?) 

3. Apply instruments 


6 

t 

* o " ' , 

i 


Improving Grade" 
Point Averages^ 
Attendance and 
Suspension Records 


"Surv^y^rrtsTruffiew^^^^ i 

s 

a. ^ 


h-De^elep ittstirvti^^ 

2. Disicem audience 
(exp' imental/ 

coijitrol?) 

3. Apply instruments 

1 * » 




Placement in a job, 
education, or 
training program 


Survey Instruments 

1 A 

0 

i" 


1 ' 

1. Develop and/or 

1 identify Instruments 

2. Discern Audience 
(experimental/ . 

1 control?) 

3. Apply instruments 








1 ' 
1 ^ 
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APPENDIX G COni'M 



Person (s) 
" Responsible 

Task Force . 
Task Force 



Individual 
Districts 

Task Force 
Task Force 



Individual 
Districts 

Task-Force 
Task For^e 



Indidivual 
Districts 



Task Force 
Task Force 



Individual 
Districts 



Scheduled fot , 
Februarys 1976 
Sohe4)iiXe()( Spv 
Febwry, 19H 
Schedui^ed. for 
Match, 1976 

Scl^eduled for 
February, X976 
Scheduled for 
February, 1976 
Scheduled for 
Mcrch, 1976 

Schedule*) for 
February, 1976 
Scheduled for 
February, 1976 
Scheduled for 
Marchi 1976 . 



Scheduled for 
February, 1976 
Schedul«d for 
February, 19'!^6 
Scheduled for 
March, 1976 



0 07 



' u 



Cb.jectivG - 

• J., J ' I Cri,teria_ 



7b 



er|c228 



Follow-up 
Evaluation of 
Student Prepara- 
tion toward 
Placement 



In 



EVALUATION ACTION' PLAN 
ny^MnMfifCRATION CONSORTIUM 

Student Produc t Objectives (continued) 

strument(s) , I Tasks_ 



APIPENDIX G cont. 



Pjarson (s) 
Responsible 



Survey Instrument ■ 



|1, DfVelop and/or 

Identify instrument 
1 2. Dis'' n Audience \ 

3. Ap^ .y instruments 



Reduction. Assimilation aid Preparation 



|l. Reduce pre-tioat data 
(objectives I, 2a « 2b, 
2c,3a,3d,3e,4b,Ac, & 
4d) 

2 f Reduce post-test data 
(objectives 1,2a, 2b, 26, 
3a,3d,3e,4b/'4C, & 4d) 

3. Prepare comparison data 
'(pre V8 post-test data) 

14. Reduce data received 
from control-experlmen* 
tal testing (objectives 
2d, 4a) 

5. Prepare comparison 
data (control vs 
experimental) 

16 ♦ Assimilate information 
from survey instruments 
(objectives 3b,3c,5e, 
5b, 6, 7a and 7b) 



Task Force 
Task Force 

Individual 
Districts 



EPIC 



EPIC 



EPIC 



TiBisk Force 

and 

EPIC 



\ 



\ 



Status 



Scheduled for 
February, 191^ 
Scheduled for . 
February, 1976 
Scheduled for 
March, 1976 



Completed 



Scheduled for 
April, 1976 



Scheduled for 
April, A976 

Scheduled for 
April, 1976 . 



Scheduled for 
April, 1976 



Scheduled for 
April. 1976 
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Student Product Objectives (continved) 


*> 


y 


#1 

'\ Objecyiv(s 




1. ■■■ . 1 '■■ ' . p ■ II ■ . |l 
X ' . 1 . 

t '1 

Instrument (s) ' 1 


■ Tasks 


1 

Person (s) . 
Responsible 


■ t. 

status 




^ 1 


1 

. " J 1 
' /*" 1 


7. Prepare comparison data 
(survey instruments). 

♦ ' ^ ' 'I 

1 t 


Task Force ' . V 
and " ■ \i 
EPIC . 


Scheduled for 
^pril, 1976 


1 


✓ 1 




^ • 1 

B. Prepare evaluation 

«»An/ii*i* "FvAin PAfnoAirlsoriS 1 

, (tasks 3»5»7) 


EPIC - 1 

1 

I 1 


Scheduled for 
May, 1976 


r^. j 
'♦ 1 

4 1 


0 1 

^ 1 

4« 1 


1 1 


9. Finalize evaluation . 1 
report 1 

\ . 1 

t 1 

t . J^-JJ 


Task Force j 
and 

EPIC / 

N 


Scheduled tvpi 
iiay, 1976 . ^ ; 


' / j 

/ 1 

•i 

• 

1 


V 

j * * 


■ - • . ' 

" ,? . 


A . * ' 

■ ■ ■' 'J 

. / 

1 / , 

1 :i ■ 

1 ^> 

1 ■ ' ^ 

1 \ 

\ 

1 ' f ■ : 
1 \ 


I / 

t 

1 ^ 
1 

1 ^ 


la 1 

1 1 •'•> 

i ' ' ^ 


'230 


1 

1 f 

1 /J • 


! 


1 '''' (' 
1 ' 

1 * * 
' 1 ^ " 


il 
i 

f 

1 


mi \ 















Objective 



3 . 



2 3 



ERIC 



EVALUATION ACTION PLAN 
DEM0N^1*» :^'^TQN CONSORTIUM 

Student Process 0bjectlv«8 



APPENDIX G con 



Criteria; 



Tnstrui>>ent (s).. 



Providing C«feer 
Exploration Oppor- 
tunities in Grades 
9 to 12 

Providing Alterna- 
tive Prbgrams for 
Probable Dropouts 
in grades 9 to 11 

Providing Salable 
Skill Alternatives 
fjr 11th and 12th 
grade students 

Providing Guidance 
and Counseling 
[Opportunities for 
9th through 12th 
grade students 

Providing School- 
Conanun: y Resources! 
for all students 9 
through 12 th grades 

Providing Placement] 
Follow-up Services 
for ^th through 
12th graders, gra- 
duating or leaving 
schoo). 



Inventory of Opportuni- 
ties for 9th through 12th 
grade Career Exploration 
Qualifying Occupations 

Inventory of Alternatives 
for trobable Dropouts 
0 to 1?.) 



Tasks 



1, Develop instrun^ent 

2. Gather data udting 
developed instruments 

1. Develop instrLoent 

2. Gather data using 
developed instruments 



Inventory of Alternatiyes 1. Develop InstrjMent 

Inventory of 13uidance and I 1. Develop instrument 
counseling opportunities 2. Gat^f 
for 9th through 12th I developed instruments 

graders 



School principal 
questionnaire 



District-Level 

Administrator's 

Questionnaire 



1. Develop (instrument 

2. Administer instrument 



1. Develop instrument 
2* Administer instrument 



/ 



Person (s) 
Responsible^ 



Task Force 
Individual 
Districts 



Task Force 
Individual 
Districts 



Task Force 
Individual 
Districts 



'I'ask Force 
Tndlvitiual 
)latrlcts 



Task Force 
Individual 
Districts 



Task Force 
Individual 
Districts 



Status 



I Completed 
Scheduled for 
May, 1976 



Icompleted 
{Scheduled for 
ay, 1976 \ 



lompleted 
icheduled for 
ly, 1976, 

It 

Completed 
Scheduled for 
May, 1976 



Completed 
Scheduled f^r 
toy, 1976 



Ckmpleted 
Scheduled for 
toy» 1976 
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Criteria 



iERiC 



EVALUATION ACTION PLAN 
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Student Procer.s Objectives (continued 



APPENDIX G cont. 



Int3t'rument (s) 



Tasks 



a 



la^eductAon^ Aaelmilation an| Preparation 

1. Reduce gathered data 



2. Inventory gathered 
data 



3. Finalize evaluation 
report 



Person (s) 
Responsible; 



EPIC 
EPIC 



Task Force 

and 

EPIC 



Scheduled for 
May, 1976 

Scheduled for 
May » 1976 

Scheduled for 
May» 1976 



Status 



23f: 



i' Objective 



No. 



EVALUATION ACTION ELAN 
DEMONfl^RATION GONSORTIUM 



PiPPmtHK G cont. 




Criteria, 



Attitudes toward 
Career Education 
at the High School 
Level 



Components of the 
High School Model 
for Career Educa- 
tion 

Analysis of Compo- 
nea^a of the High 
School Model 

Identify transport- 
able Components 

Identify Demonstra 
tion .Components 
which have been 
Implemented by 
visitors 



Instrum ent (3) 



Pre- and Post-Visitation 
Attitudes Survey 



Demonstration Project 
Questionnaire 



Follow-up Questionnaire 
on Implementing Demonstra 
tifon Components 



Tasks 



1. Deve^lop instrument 

2. Administer Instrument 

1. Develop instrument 

♦ 

2. Administer Instrument 



1. Develop instrument 



2. Administer Instrument 



Person (s) 
Responsible, 



EPIC 

Task Force 
EPIC 

Task Force 



'Status 



[n Process 
Scheduled for 
Completion 
February, 197.6 
Continuous 

« 

In Process 
Scheduled for 
Completion 
February, 1976 
Contlnudus 



EPIC 



Task Force 



In Process 
Scheduled for 
Completion" 
February, 1976 
Continuous 



if 
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Objective 
No. 



2^^ 

ERIC 



EVALUATION ACTION PLAN 
DEMONSTRATION CONSORTIUM 

Demonstration Process Objectives 



APPENDIX G eont. 



Criteria 



Developing a bro-. 
chure describing 
the Denonstratlon 
Project " 
Developing a pre- 
orientation package 

Developing a slide 
tape presentation 
describing the K 
through 12 approach 
to careetf educ^tloh 
and the consort^mn 
effort to demon'- 
strata high school 
coidponents 

U 'eloping a Procer 
dure for visiting 
the Demonstration 
Centers 

Develpplng a Pack- 
age of Model Des- 
criptions and Com- 
ponent Samples 



Instrument (8) 



No Evaluation Required 



Mo Evaluation Required 



Demonstration Project 
Questionnaire 



No Evaluation Required 



No Evaluation Required 



Tasks 



1. Develop brochure 



1. Develop pre-orlentatlon 
package 

1. Develop a slide tape 
Presentation 



1.. Develop procedures for 
visiting, demonstration 
centers 



1» Develop a package of 
n^del descriptions and 
component 



Person (s) 
Responsible 



Task Force 

Task Force 
Task Force 



Task Force 



Task Force 



Status 



Completed 
(see appendix) 



Completed 
(see appendix) 

In Process 
Scheduled for 
Conqpletlon 
March, 1976 

r 



Conqpleted 
(see appendix) 



Completed 
(see appendix) 
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APPENDIX H 



EDUCATIONAL PROGRESS IN CAREER' 



#3l - career Planglng Pl«a8e do not write on this form. 

A — " Circle. all of your answers on une 

Grades 7 through 12 . ANSWER' SHEET. 

You will have IS minutes to complete the answer sheet. 

This Is a 4"Part form to 'assist you In planning for a career, as follows: 

a) Knowledge About Career planning c) Talking About Careers 

b) Career planning Activities Checklist d) . Career Decision-Making 



part a - Knowledge About Career planning 

Directions ; Circle Yes If you agree with each statement. 
" * Circle No If you disagree with each statement. 

Yes NO I) In today's society a perfcon Is better off waiting until after 

finishing college to decide what occupation to pursue. 

There are tests available whl6h can help you to decide whether 
work with people, things, Ideas, or numbers* 

( 

t 

Your salary or wages are jjot the most Important things to cons; 
when choosing a job, but do have major significance. 

4) One occupation is as good as another for most people. 

There Is not much that a person can do to get ready for a job 
except to see what Is available wiien the time oomes to choose. 

J ■ ■ 

Most people Remain in the same job throughout their lifetime.* 

7) A job has little Influence on a person's my of life. 

Workers lose their jobs because o;! bad pfiraottal relatlont* more 
often than from a lack of skHls* 

* 

Having an Interest In a job is thost important Iri order to be s 
cessful on the job^ ^ ' • 

Workers usually need to go back to ischtiol or to retrain on-the 
job several tlwes in a lifetime.. 
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Yes 


No 


2) 


Yes 


No 


3) 


Yes 


NO 


^) 


Yes 


No 


5) 


Yes 


NO 


6) 


Yes 


No 


7) 


Ves 


No 


8) 


Yes 


No 


9) 


Yes 


No 


10) 



Part b - Career Planning Act IvltleB Checklist 

Dlrectlone t Circle Jes If you have performed eafch activity below; 
circle IJo If you have not. 

I Have t 

yes No II) Watche4 people on television do vork which Interests me. 

< ■ ■ . ■ [ ' \ ■ ' ' 

Yes No 12) Watched ^someone,- at their place of work, d6 the kind of work in 

V Which X am Interested,, i .K 

i ■ ■ 

Yes ,No 13) Reviewed occupational films, film strips, or movies about Jobs 

which interest we. | ^ 

Yei|» No 14) Visited a career or occupation center In a school which gave me 
some information" on a ^ob or career which interests me. 

Yes No 15) Read trade journals or brochures about Jobs which. Interest me. 

Yes No 16) Looked through newspapet^fs or magazines for jobs which Interest me. , 
. ■.■ ■ ■ ' \ . , . 

Yes No 17) Looked through the "Yellow Pages" of a telephor^e book for jobs 
^Ich Interest me.' % 

Yes No 18) Written to companies or agencies for brochures ^escribing jobs or 
careers which interest. me. 

Yes No 19) Enrolled in a course which helped me to consider one or-more caraers 
^Ich Interest me* . ^ ^ 

Yes No 20) Enrolled in a course which provided me v^th skills that are going 
to help me on a job. , 

Yes No \Zl) Participated in wlass discussions about e Job or career whlch^ , ^ 

Interests me* , ' . , , 

Yea No 22) Conducted research into a particular career which Interests me. • 

- ' ' , ^ . ■■ , 

Ye(} No 23) Completed a study which compares' workers* life styles In a number 
of different ocoupitlons which Interest me. 

Yes jNo 24) Evaluated the .kinds of work activities which interest me through 
forma;L tests or in other ways. 

Yea No 25)' Considered my physical abilities, geneifal health, arid schpol grades 

in connection with several possibl,e jobs or careers which ln|^erest me 

'. ■ . * ■ . ' 

Yea !A{>, 26) ' Considered highei? education for a career which requires it, o^ not 
' . going on. 1.0 higher education if a career does not reqiilre it. 

* * I. V. * ' 

. Ye3 Mo 2?) xlonsldered some general, ways of making 'a living as jan employee. 

V«fl Nf» 28) Coooldered aome general ways of cjaking-a' l iving as an entrepreneur 
or nci a self-employed person. 

I 

\<Ci\ No •»> Worked on. mv def Icloitcles in basic skills such as English, math, 
romiliiA, im\ \^iti\\y, Si> th«i T wUl be able ,to Ret n good job and 

vow Hv m Wiu'luul uii .1 lob lti in'oiwirMtliMi lor a o«raor In that liuld. 



Dirtetiont* Circle Vea If you have talked with anyone lie ted below about work 
Br^^m ^ SJich iSi ts yoL; circle NO If you have not talked wlth these people. 




31) Pai?ent8i 

32) RelativeB. 

33) Friends or neighbors my -age. 

34) Adult friends or neighbors. 

35) Teachers. 
96) Counselors. 

37) Occupational speclalls'ts. 

38) Employers or an employment agent. 

« 

39) Workers. 

40) Military personnel. 



Dlrectiohft Circle Yes if you talked with i&et person at «ny of the places listed 
— X below; circle No if you did not. 



Yes 


»o 


4lV 


At home. -> 


Yes 


No 


42) 


^i^t the home of a relative. 


Yes 


No 


43) 


At^sa club meeting. 


Yes 


No 


44) 


At a^^riend^s or neighbor's house. 


Yes 


No 


45) 


During )^ class discussion; 


Yes 


No , 


46) 


In a scho\l office. 


Yes 


NO 


47) 


During a fi^d trip with classmates. 


Yes 


..NO 


48) 


\ 

During a "Career Day," conference or convention. 


Yes 


No 


49) 


When a worker or employer came and talked to my class. 


Vea 


No 


50) 


At the place' of wo^*k, or where I filled out an application for a 



Job. 



242 

:>47 



y»yt d • ctmr D»oitipn«Mftklng . ■ / : ■ 

Dtycttont ! qlrcU iji you agree with e»cn Btfttonestt belov; circle Jjo if you 

' diee^rte . <«r 

v-. 

Yes No 51) Thinking ebout one or more possible careers or jobs« 

... ■ - . . / . . r . 

Yes No 52) Ready to talk to someone about a career c^r a Job. 

* ■ ■ ' ■ " . ' ' .■ " 

Yes No 53) Ready to have someone help me £ind a job. ,\ 

Yes No : 54) Ready to begin ?*«>rk In a Job or career which I havs chosen. 

Yes No 55) Already working in a Job or career which I hav? chpsen. / 

- ■ y plan<^ find a job t 



Yes No 5$) By myself* , 

Yes NO 57) With the. help of my parents. ' . 

Yes . No 58) With the' he'l^^fr lends my age. 

Yes No ,59) With the help of adult neighbors 'or friend^. 

Yes No • 60) With the help of a teacher. 

Yes No ^ 61) With the help of a counselor. r 

Yes No \ 62) With the help of an occupational speolaUst. 

\ ■ ■ ■ » ■ , • ' 

Jes No 63) With the help of sn employment agency. 
Yes No 64) '^Ith Jihe help of a person Interested. in my career. 
Yes No 65) With an advertisement In the newspaper.' ^ 

X plan,.tfp; 



Yes 


No 


66) 


Get a Job before completing high school. 


Yes 


No 


67) 


complete high school. 


» 

Yds 


No 


> 68) 


Get a Job after completing high school* 


Yes 


No 


69) 


Travel or take a vacation before getting a Job. 


Yes . 


No 


70) 


Go luto^a training program^, e.g. apprenticeship. 


Yes 


No 


n) 


Go on to' a trade or technical school. 


Yes 


No 


72) 


Go on to a ootimunlty college. 7 
Go on to a four-yeer college or unlverslky. 




NO 


73) 


Ye« 


No 


74) 


Go o»rto a»\ ndvflrtccid degree. I , 
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I plart tto l 

Yes No ' 75) Continue my education on a part-time baajfe in ordey to move up 
in my career, , • i 

enrolled In further «i^ciliicatton. 



Yei NO 76) Get a part-time job \^ile 

Yet \ No 77) Get a full-time Job wftile enrolled in further education. 
Yes No 78) Develop my hobby into a career. ^K-^ 
Yes No .79) Take over my family's b.usi'nes8. 
Yes No ^0) Be a homemaker. ^ . ' m . 

Y^s No 81) Join the armed services. 

Yes No 82) Enter the armed services only as a training school leading to 
college or a career. 

I plan to have the followinti^sitibn in ten years : 
Yes No 83) Unskilled or semiskilled eiployee* 
Yes No 84) Skilled employee. ^ ■ ' 

» 

Yes No 85) Manager or supervisor. 
Yes No 86)' Professional or Consultant* 
Yes No 87) president or owner of a business. ^ 
Yes' No 88) .Chairman or director of the board of a cor||ra^ion« 
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, EDUCATtONAt PROGRESS IN CAREERS , 



APPENDIX H 



M « Attitudes Ttoward^ School and Careers 



Grades 7 through 12 

YOU will have 10 minute's to complete 
this form. • 



please DO NOT put, your nanie on 
this ?orm, . 



Gr£lde ' 
School 



Directions; Please circle the number which describes your feeling,^ about 
each statement below. Circle 5 If you strongly agree ; circle 

' .4 If-^you agreiB; circle 3 If you are undecided ; circle 2 If you 

disagree ; and, circle iTii you stronftly disagree . "* 



5 4 3 2 1 

5 4 3 2 1 

5'4 3 2 1 

5 4 3 2 1 

5. 4 3 ^ i 

5 4 3 2 1 

5 4 3 2 1 

5 e^'tS& 2 1 
5 4(321 

5 4 3 2 1 

t 

:5 4 3 2 I 



5 4 
5 4 



3 
3 



2 

2 



r» 4 



1 
1 



5 4 3-2 1 
5 4 3 2 1 

5 4 3 2 1 



') 4 W I 

♦ 

H .< 2 I 



10 

12 
13 
14 
15 

16 

17 
18 
10 



I like school. 
I like to rdadV 
Teachers are 'helpful. 
I like school when we play games. 
Other students like toe. 
I accomplish what I set out to do. 
School activities ar6 worthwhile. 
I learned skills In school which X can use to maki 



^y 



I would not drop out of school even If I were..glven the 
N^opportunlty. 

Schopl Is tnore Interesting when visitors tell us 
abo^t their work. 

• . ♦ * ■ ■ ■ . 

School has helped. me develop a positive attitude toward 
life In general. \_ .^^^ 

If I x^ork bird. 1 can "do well In school. 

My schocjl work will help me as wy career progresses. 

1 can complete my school work without much help. 

i would rather be studying In school than working full 
time. . ' • • 

School has helped me develop a positive attitude' toward 
work. ' . 

« ' i 

Tunchorti Uko mo. . 
r UM to wi'lte. 

ficluVoT Mul))ootH <tt*e liitc<roMtln«. 

I tm tiUoJt tg<M»( . « . * . 

1^2 5 



5 4 3 2 X n 
5 4 3 2 1 22 



5' 4 3 2 1 1 

5 4: 3 2 1 2 

5 4 3 2 1 3 

!5 4 3 2 1 4 



5 


4 


3 


2 


1 


3] 


5 


4 


3 


2 


1. 


6] 


5 


4 


3 


2 


1 

t 


7] 


5 . 




3 


2' 


'1 


8; 


5, 


4 


3 


2 


1 


9; 


5 


4 


3 


2 


1 


lo; 


5 


4 


'3 


2 


1 


u; 


5 


4 


3 


2 


i 


12; 


5 


4 


3 


2 


1 


13; 


5 


4 


3. 


2 


I 


14; 














5 


4 


3\ 2 


1 


15.) 


5 




3 


2 


1 


16] 



I like to participate 'In fiiroup discussions. 
I like to do Independent research. 

» 

c 

Students shoitld t i 

Understand oar economic system. ^ 

.'• ' ' ' ' • ■ . . ^ 

Explore .different occupations. 

Kno<7 V4hlch vinorkers are In demand. , 

Know the education and training Requirements of different ^ 
occupations. \ 

Talk to workers about their careers. 

Observe workers who do different kinds of work. 

Decide how to inake money. 

Plan° for a career In ^elementary school* " ^ 

Flan for a career in middle school or Junior high school. 

Plan for a career In senior high school « 

PUn for a career a|id an alternate career. / 

Develop skills for reading, writing, spelling, and com- 
iminlcw tlons.' 

Develop sicllls for different kinds of work. 
Complete' school tasks with a minimum of' assistance. 
Develop work, habits for acquiring a Job. 
Be prepared for a job interview. 



ERIC 
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APPENDIX I 



DEVELOPMENTAL 
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Direotionat Tiike thio aurvay befo?re you otart the Career Quidanoe paoket 
I fjknd after you finieh the paoket, respond on teat aheet 

MateriAiat Teaoher teat aheet 2252 and Not 2 pencil 

n Hov many careera do you know about that refaiy int;ereat youl^ 
a» 7 or more 

On 

d. Hone 

2« Do you know how your reading and math, akilla relate to oareeraV 

a% Ie8| X do 

b« I am not auroy have a little idea 

Co M09 I donH 

d» X do!iU underatand the queation 

3* Do you know what your career intereata are? 
a* 1!e8t X do 

b« I an not aure^ have a little idea 
c* K(>« I donU 

d« X donH underatand the queation 

Do you know what your career aptitudee/talenta are? 
a« Yeat X do 
< b« X am not auroi have a little idea 

c# No, X don't , 
a* Z donH underatand the queation \ 

p. Do you know what your career teffiperamenta are?\ 
a* Yea, I do . 
b» I att not sure, have a little idea 
c« No, I donH \ 
de I don't underatand tt|e question 

6m Do you know what your career values are? 
a« Yea, I do 

b» I am not sure, have a little Idea 

No, I dottH ^ 
d« Z donH understand the question 

Directions t ^ X %^M^J:S.. ^^ ^ a A 
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1 * 

7«» Do you undwotand how to wbi> your career interest0» aohievomontOt 
temperameDtOi and values in ohooalng.a career? 

a« Xe59 I do 

b» I am' not aurOf have a litUe idea 

0. No, I donH 

d« I donH underotand the queetion 

8. How many different reeourceo do you know about where you can find 
career information? 

a# 10 or more 

b. 6-9 ^ 

0. >5 

d. 0-2 

9* Do you know how to use tho varloue career reeources to explore careers? 

a* Yee, I do 

b« I am not aurOf ^have a little idea ^ « 

0* N0| i don^t 

d. I don't understand the question 

10. How many different places do you know about where you can get training 
or education for a career? 

a* . 6 or more 

b. ^-5 ^ 
d. 0-1 

11* Do you know an entry job that relates to your career choice? 

a« Yes, I do ^ 
b* I am not sure, have a little idea 
c« N0| X donU 

d. I donU understand the question 

12. Do you know the subjects you should take while in high school to prepare 
yourself for the salable skill^/you , will ne.ed to get an entry positidn job 
that relates to your career choice? 

a« Yesi I do 

.b« I am not sure/ have a little idea 
0. NO) X donU 

d« I donU understand the question 
' Directions i Proceed to page 5 



O \ f . 



DIBXIOTTONS: Read the clef init ions below. 



DEFINITIONS 



Aptitude/Talento 
Achievenents 
Interest 
Temperament 

Goals 

• 

Percentile 
Verbal . 

Numerical 

Worker Trait Group 
G.E.O. 

D.O.T.' 



- What I can do 

- What I have done • 

- What I like to do 

- What I would Adjuot to best 
« What is important to me 

- fly lilan to accomplish what I 
yant, to do 

- The percent of students in the 
sample group' who scored below mo 

- Lbility; to work with words 
I (Reading, Language f Social 
I Studi^iB, Science) 

- jAbility to work with numbers (Math) 

- Vss relation to data» people, things 

^ General Educational Development 
h<«eded in the areas of Reading, 
Language, and Math 

- jDictioiiary'of Occupational Titles 



rirectlonsj Go to page h and proceed ne per instructiono. 
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Have you thought a^bout whfit oni-oor yoxi wouMlikw do afi,ttryou f.LnlMh .ynjr -auvMUonv 

WrU« l.h 'ihe foil owing spaces some casrewrK you would lii<.«i i.o oxploro or like tc 
aftor you finish yfaur educatiron* ^ 



Write the careers you wrote in the wpaceo above on page 17» (Worksheet 
Answer the following .questiona to the beet of your ability; • , 



My favorite 8ubject(s) are: 
Subjects; All courses that 
are listed on your report 
card. 



My favorite school activity is; 



What are your favorite activities or hobbies outside of school? 

A. 



What courare of study or special training would you like to take if you could? 



iltjfl anyone ever said that you were especially good at doin(^ something? 



?iv^\''.\.^v.s\ Go to pa^^^ ^; aiui comploto the Peoplo/r)r.ni^;ii Intrrout Surv<\y. Tho Uiroctionc 
aro writ ton on th<» uirvey. . ' , ^ 



QiOkht To dotfinnine if you are a things person or a people person. 
Definitions t 

1. Things person-frnakes, repairs, or drives things. 

2. People person— provides aervicea for people or animals. 

DIRECXIONSt . 

Below are 10 Btatewents about interested First, read the statements in the 
left box (1-0) and the.atatemento in the right box Ct-J-fi). You may circle 
one or all of the numbers in the left box (1-0) or 6ne or all of the numboro 
in the right box (^-5-6). 

Second, for etatewents 2-9 you may circle as many as you like, 
X WOULD LIKB A CAREER \im& 1 CAN: 



Thing8 J?WHon 
^. Work jiToBtly wi^h thinga, tools, 
or objects* (Hake, repair, or 
drive; • 

0. rr repkir ihings that are . 

U}»oful f^nd satisfying to people < 



OR 



People Person 
k. Do work requiring personal 
contact to help people or 
animals* 

^1 Provide a professional 
service for people or 
' animals* 
(Advise, entertain, heal, 
lead, protect, teach, or 
write* 

6* Communicate data to people 
or animals* (ArU; music, 
photography, words). 



OirectionBt 



2. Do work involving business contacts 
with people* 

Do work of a routine nature. 

7. Do work of ^ bciontific or technical 
nature. 

8* Use my c/eative imagination to do 
the job* 

9* Do work involving machines, techniques, 
or methods. 

^ ♦ 

In the Qpfa oen bc^ ^jw, rank the circled statements ineide the boic 
fl p^ or iU,^**6f and outside the box (2-5-7-B-9) from the most 
important to the least important. Write the most important number 
in the* first Cipace, etc. ^ 



Diroctionsi Write the numbers that yoU wfote in tho spaces above on the career 
index page under the word in te. r ejat» on th'o top Itift hand wide of 
the pai^V/, 

llo to paK^' 
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(WHAT I HAVE DONE) 



Achievement scores on standardized teste are recorded by pelrcentiles. Examples 
of. standardized tests are: The Florida Eighth Grade • Testing Program and the 
California Test of Basic Skills. The results of "these teetM can be obtained 
from the guidance office, , \ 

STEP I* If you know your past achievement scores in the area^s o^.' reading and 
math» record the percentiles in the spaces below; if \ you do not know 
. your standardized test scores, go to step II. ^ 

PERCENTILES 

Math ■ 



Reading ^ 

Transpose your percentile scores in reading and math te^ the D.p.T, 
numbers (1,2,3,^i5) by using the key below: 



Academic Achievement/ 
Subject Grades 

Percentile 
.D.O.T. 



VERY ' 










HIGH (A) 


HIGH (B) . 


AVCl. (C> 


\AVG.. (D) 

\-. 


LOW (E) 


96-99 


78-95 


2'f-77 






1 


2 


3 


i 1 . .,1 


5 



Rending 



DtO.T. Numbers (1,2,3»'*»5) 

Math 



Proceedl'^'to step III. • - 

STEP II. If you do not have a standardized score, estimate your readijLng and 

math achievement levels using the key above, and write the oorrespond- 
ing D.O.T. number (1,2,3»^»5) in the spaces below: 



Heading 



Math 



STEP III. Directions: 
1. 



Record the number that you wrote in the fclank beside the word 
reafjing on the career index (page 8) in the box under thd words 
word skills } record the number that you wrote in the blanjk beside 
the word math on the career index (page 8) under the words number 
skills . 

2. Record the numbers that you wrote on the career index, unde^ the 
words word skills and number skills on worksheet no. 1 (pa/jo 1^) 
under WIIKRE I AM beside the word verbal for word sliills and b<;i,ld'j 
the word numei'.ioal for number skillfi. 

^. Proctuni to |>a(',»' V and cc^mph'tf t lu' TciiificiMiiiciit. .'.;ut'V(\v, 
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(WHAT X WOWU) AmUST TO BJJST) 

DIRSXJTIONS: QircXe as raa«y nunjb<i>r6 a3 you like* 
I WOULD LIKE A JOB WliSRE X CAN: 

1. Do many different things on tho job requiring a variety of /3kill«, 
knowledge, and abilities. 

2. Do the same things on the job u«ing very little of, my own ju4g<^m<?nt# 

\ Accept the responsibility for directing, controlling, or' planning the 
activities of others* • 

5, Work with, or^get aloig successfully with, other raorabers of group <^r" team*. 

7« Influence other people's opinions or attitudes about ideas or products^ 

8, Regularly work on jobs requiring risks to personal safety or high 
emotional stress. 

9. Make decisions using one or more of the five senses to determine stattdard© 
of quality. (Touch, ^see, hear, taste, smolX). 

0« Make deciaione based on meaaurable fact£)« 

•■> 

X. 'Express feelings, , ideas, or factf5 from a personal viewpoint* 
Y. Work with precise limits or standards of accuracy. 

Directions} In the.spaceis below, Wik the circled atatements' from the most 
important to i\hsi least. Write the moot impo:^tattt number in the 
first space, etc. 



KM/tawMimmitw <tMt>rm<Kwm»Mm» umnAnmMtMtMf AKnnmMivwMtM HMkumiaiiuwtrtHi 



tMMMUiUdimMli lUKUWyXUfnMM. rtMsHtmmttmMh uUmitMMUMMaJi* 



DirectionGj Write the numbers that you wrote in the n,^mm above on th® 
career index i^age 8 undor the word imp&vmml at tht» top of 
the page. Go 'to the bookle'fc ontitl^d "W.r sections for Completing 
. the Career Indox," nncl follow l^he liirotttimis on page />U 

2%i 



mm mm 



DATE 



iUntn\)U\b or 



tofficher of Ai*t| 

CommcrcUl Artir.'.^ 
Kaintftf* iJoulptor, 
Clartoofii&t 

tu:^ i^'jproclucer 

Aftntnifltra^.or^I^ocfi) 

Cloric/kl h .Weft 
Supot'viijoi* 

M/inagfr.. Funeral 
Director 

)^5udgot Consultant 
Ertployn^r t Inter* " 

Aoc6t*..itah* 

C/xa'niner 

I/Jan Clofeii)' 

Admitting Officer 

Ad\ertii3inG AqdIm-^' 
tflTit IViblic J^ela- 
tiontt Man 

Brok©"r, Buynr^ 
f'aahion Coordina- 
, 

ili^ctronicu SaltfO 
s ortrvic^ Tochni** 
<^i-m» Service ^n- 



826 
86 

09 



i>56 
25 

52 

59 
26 

179 
26 
62 
26 

«568 

^.65 



2? b 



1/2 
2/5 



2 

3/2 

a/1 

2/1 
1/2 
2/1 
2/3 
2/1 



fikiUi3 



3 
5 



2/3 
3 

3/2 

3/2 

1/2 
3/2 

1/2 

3/^ 
3/^* 
3/V 
3 ' 



2/3 



P«go No, 
Vol. XI 

u.o.r. 



226 

228 
232 

23^ 



237 
239 
2^43 

2^*5 

2W 
250 

252 
25'* 
256 
258 
^♦82 

^♦86 



raiPERAMENT 



1'4579} 
x9 

190y - 



^♦5 • . 
1^590 >j 

1450 
59 

'♦9<?y 
90 

590 
4$V9 

579 



E)du« 
oqu« 



Collog(^ 

College 

Voc# T»>ch- 
oar College 

Voo*. Train- 
ing 1*; 



Con^({^ 

Oollege/lAw 

On* *r6b 
Tk'iiiJning 

College 

Collego 
College 

Cilloge 
College/tiaw 
Jtt« Colle^re 
High fldhoj&l 
College 

College* 



l!igh Sahool 
On Job 
Training 



5-6 

5 



5-6 



5 
5 



CONTINUB ON HIOIIT OIDB Ol" I'AOK 



£55 





UNT« 


Word 




Page Not 


TEMP. 1 


Kd, 






Skillo 


Skills 




Required 


Leyel 


Saleaman 


26 


3,'2 


V3 


1488 


579 


Cbllege'or Leao 




Coin-VeAdingf^ 








^91 




High iSohool 


3 


Hachina Col« 














lector 
















N^wapapor Boy^ 


21 


3 


3 


'♦93 


579 


On Job Tralninc' 


✓ 


Peddler 1 Bajr- 














ker 
















CLia^lCAL- 
















Air Traffic 


29 


3/2 ■ 


3/2 


261 


'♦5 


High School, On 


h 


Controller, 










Job Training 




Diapatoher 
















cy 


0 


** 






High School Gom- 
merci^l CourHe 




Hotel Clerk, 


239 


3 




265 . 


15 


On Job Training 

\ ■ 


3-4; 


Ticket Agent 












Bank Teller ' 


23 




2 


26? 


5 


High School Oom« 
mereiftl CoiiPAri 

<llw* WAwlA WVMJ CJw 


4 


tasnior . 


23 


3 


3/2 


269 . 


25y 


High i^chool, On^ 
uoD xTaining 


3 


oiooiv uxerK f 






3/'* 


mil 
271 


90y 


On Job Training 


3-4 


Inapeotor^ 












Automobile 
















Parts Man 
















JCey Punch 




✓ 








llxgn laonoOx 


3-14 


Operator, Com* 










Commercial Couri 


puter-Pcri- 
















phal-£qui|^- 
















ment Operator 
















Medical l^oc«* 


239 ' 


3 — 


3/V 


276 


2y 


High School 


4-3 


ord Librarian 








CftMmAlh/>4 ill Hmii^i 


Court Report- 


36' 


2/3 




278 ■ 


y2 


Hi;5h School Com* 


3 


er, Stenogra** 










mercial Course 




pher 












BUAin^ftn £r*hnh1 




Bookkeeper 


3 


3 


3/2 


280 


y 


High School ^ 


3-4 


StookcheLgker 


139 


i| 


V5 


282 


2yx) . 


On Job Training 


2-3-1 


Typiat 


3 


3 

1 


i» 


287 


y2 


High School Typ* 
ingt On Job 
Training 


3-4 


Motor Header 


3 . 




V3 


289 


2y 


High School typ* 
ing* On Job 
Training 


3 


Telephone 
Operator 


23 ■ 


3 


v. 


291 


25 V 


On Job Training 


3 



00 TO um mi: 

256 



f 

'-Xo^ioti An- 

'ji A? 

^ 'J reman -Not 

wo? z' with* p'lOw 
' vDu nupcr- 

'* *, . v; i OrcuB- 
vv'« : ♦ Of. t.* umor 



^rii*'jrt Butch- 
' ; , Iilttck($mith 
f^*- £iric» tin- 
/'if-' Opti- 

• , ■ • Tuilor » 

» 

* . • . ! ^ inn ♦ 
: '.-ntcTt 

' ; Attnr» 
. . x'nUfr ♦ Roofer 

♦ Mno- 

, ?' .iri' ,i > ^ It;- 

* t»ri .nr. J t'W'* 



7H(. 

59 
019 



100 



>:5ic 



Word 
Skills 



1/2 



1/2 



3/2 

3/^ 



V3 



^1/3 



3 

3/^1 
3/^» 
3/V2 



296 

30!> 

308 
310 
312 



3r> 



257 



I 



^♦93 



If* 



^5' 



590^ 
19>{ 



V) b^;? ^y 



fir 



OolXpge Plue 



On Job 'il'rAining 
!Fochnloal School 

On Job VrainlDe 



On Job Trftinine 

Approntiooship 
On Job Training 

Approntioenhip 
On Job. !lVdinine 



5-6 



Oft Job Tittininfj 



Appr(>ntic</i?hip 
On Job 'TruitiinK 



5-6 



'♦-5 

^3 / 



ERIC 



Ill I II I lull ml r« iiiilliiliitMi'liiilifAJ 



if76 

/ 



556 
^♦56? 

^56; 
'♦56 



SPUCATION 
Toaoher of 

Mediceil 
Tochnolo- 

T^achwr of 

•PoUoom«it 

Vocat;J,onal 
Teacher, 
County A^entf 
Home ^cqnomifit 

ToftOhtor of 

. Flyine 
♦ 

Hi.Bh fiohool, 

liniy* Teacher 

Kindorijartdn* 
KlemontAry 
School Toaohor 

Tftachor of i2*»6 . 
Chiarm Schoo3,, 
fJ^ucation 

Physical TAmosk^ \k% 
Hon Coach 

Training Supdf" {256 
vioor for a 

Aniifiul '.trttini>r 
flohool Croaoin^ 15 



56 



liJ5jborer 
fa Til Hund, 



31 

31 



Word 



1/2 



?/> 
V2 



^3 



SkUlo 



^3 ' 
2/3 

V2/J 
3/V2 
3A 

V'» 

2/3 
3/'» 



•i/lt 
5A 



IV^tix> No, 



333 5^*7 



335 

'337 _ ' 
339 

3'*5 , 



3't7 
31)9 

351 

35'<- 
3!J(; 



r£94P. 



'♦5790 
1'*^90[ 

^♦59 

1^45 

<i590 
1'U590 



Re(|uirod 



Kxporienbe and 
teaohlng Ability 

Collttge 



Flying Bxperi- 
once 

CoUog^ Plua 



Oollo^e 



Kxpoi;ienQO in 
Field tuid Teach' 
ln« Ability 



Collogo 

On Job Trainine 

On Job Ti*ainini5 

On Job IVaininc 
On Job Traininc 



Level 



3«5«i6 
5 

'♦-5 

5 

'♦•5 

1-P 
1-2 



Krvulur- 

' / Con- 
H;j .way 

>aftooori 



VochnicianfiJ 

IIx€c*.ronic, 

-AgriculUj-al, 
Sound £ff<ictBt 

HiBe> T'::t, 

ri£uvftge» / ovuol 

/,ngin**^rfe: Bffi 
cr.9ncy, Induo 

Traffic 



Surveyor, Hydro -719 
tor 



Srecitli20tion 
Writ<*r, Techni- 
Cftl PubliCrttionb 
t^r: tt>r 



78 



2C7 

il 

I . 



179 



79 



1?9 



73 



76 



Skill» 
V2 



2 

2/1 



2/3 



1/2 

•I 

1/2 



Skills 



2/1 



2/3' 



1/2 



1/2 



371 



373 

37!? 



379 



381 



J83 



385 



3/^ il367 



^Oy 



570 . 
1^590y 



oy 
yo 



h90 



Oy 



!!af: 

Required 
College PXufl 



College 'FlUB 
College Plus 



Voc#, Technical 
Junior College 

Junior College 



College PUm 



Collegfl Plus 



High School 
Toch^Jr. College 

Oollogo 



coiiTiNUK ON luoiiT nm. or pack 



\ 



INT. 



QJTEaRTAiNMENT 

Comedian ♦ Im- 5^8 
peraonatort 
Miml, £k>nK & 
Oanoomiwri 

Ac'.or//lotr©6fl 5o8 



;)ancer , 568 

Radio Sr T.V« 5^ 

Announcer, 

Oiao Jockey 

Athlete, Joe- 56 

key, Auto 

Raoor 

Horse Race 56 
Starter, Ring- 
master 

Mind Reader t 56 
Woitej *>fcnter- 
v;ainer; Show- 
girl, i^anta 
ClauB 

Model 6j 

KARMlNfl, riSH- 
INQ, FORESTRY 

rarftier* Ran- 0719 
Cher, Land- 
ecape, Qar-^ 
doner Came- 
Keeper , 

Biological 73 
Aide* Forert- ' 
tor Aide, 
Agricultural 
Aide 

INVmiOATlNO, 
INSPiXJTlNO & 
7ESTING 

Umpire ♦ Build- 256 
ing InQpoetort 
Pm*k Range*, 
Olttlm Adjuster,' 
Tire Captain, 
Fire Wardi>n 



Word 
Skills 



?/3 

1/2 

3 ... 

i 



Ntiuber 



V5 



V3 



FAge No< 
390 

392 
598 

'40l» 



lt08 



1»11 



'♦15 



5x' 
159x 

159 
89 
59 
25 



1U90 



yOn 



Required 



On Job Training 



College* On Job 
Training 

College, On Job 
Training 

College, On Job 
Training 

Experience, On 
Job Training 

On Job Training 



On Job Training 



llodeling School 
or Store 



On Job I'raining^ 
Jr., College 



Level 



^-5 

5 
3 

2- 1 

3- 2 

if*.5 
I t 

^-3 



^ 5/^4 IU589 High School Ib-^ 

Jr* College 



00 TO UtXt PAOh; 



2ro 



























Woru 






TEMP» 


Ed* 














Ski.Uo 


Pago No« 


• 


Hequired 


liOVdl 








3/2/1 




Oy 


Colloge 
























Ammyor, T 












































































Art ApprAXii«r« 


7 








190 


Teolmicalt On 


^-5 


Cuiitomo Sirafl* 












Job Trainin(5 




inert Co;^- 




















fltruolion 




















































































2 






'♦589 


High School 


















Jr» GolloRo 




i^ollceeaarf/ 




•> 
















woitiimi rir« 






































toctlvo, / 




















CJamo Warden 
























1 


3 




9570 


Collogo PlUM 


5-6 


Storo Dot^ctiv* 








•tCf 


58 


On Job Trixining 




Body Guard 




























































HACHIIi/; VORf! 


















Cabinet Kaitef, 




3 


3/^ 




yOl 


Appi'ontiooehlp 


















On Job Training 
























chlnict 








































Setup V As 


' us * - 




V3 


't/3 


^♦33 


yo 


On Job Training 


3 


ment 
























V3 




^♦35 


yo 


Approniioodhip 


3-4 
















On Job Training 




Mflchlno ZonU: 






5/'t 


hW? 




On Job Training 


2-3-1 


^AtH^tATlCc 










































» •^^ 


1 - 








CoUogo Plua 








1/2 


1/2 




I90y 


Colloge* Pluo 


5.6 



.\:'t:'. 'k om jiioiit oiw: of mv, 



ERIC 



26i 





pNT, 


Word 


Numbir 




rsMP. 










oK;ilJ.o 


oHlllO 


Pig« No. 




iRsquirod 


Laval 


Mathdomtioiant 


78 


1/2 


1/2 






.Vll^ge Pluo 




Stfttietioiimf 








Aotuaryf Afi*« 
















tronoinori Me«« 
















terologiat^ 
















BuoinoflR Pro- 
















graflMcr 
















MSplCXNfi 
















Surgoont Oral. 


7^5 


1 


a/3 


471 


9059 


Collago Plus 




Surgeon 












Dootort Den** 


71*5 


1/a 


2/1 








/— 0 


tiott Poyohia«« 












•trintf Vetorin* 
















a^iaAt Sp^ooh 
Pathologist 




























Oooupational 




2 


3 




I*? 


Goll^cPii 




Therapiat, " 












Muaio Thora** 
















pint 
















Nursoi Dontal 




2/3 


3 




5y 


2-5 Year« 


i» 


Hygioni t, 












naCiAOXogXC 
















Teohaologi&t, 










> 






* Phvaioai Thorn* 
















pifit , MddioAl 
















Asslatant 
















Practical 


it nt^ 










Voo* School 


3 


Nuroo, Child 
Care Attendant^ 








Cit\ At\\\ ^^ttni t\\i/itt 

wn uuu iraJinxilg 




Kindergarton, 
















Aft)hulanc)A At«4 
















tondaiit^ Order* 








• 








ly 
















Modioal Trtoh** 
nolo^fia*-, Phwr- 


179 


8/3/1 


3/Vl 


^♦18 


Oy 


ColldgCr 




maoiot, ModicoJl 
Utboratory 






























Aooiotant 
















MUSIC 
















Inotrumontal 
Huoioian 


568 


2/3 


3 


39^* 




College 

IVivnte Ufioono 




Vocal Mu«i- 
ciaii 


560 


J!/1 


3 


396 




College^ Pi'ivttt^: 
Lofioono 




Contpooo't 
Arrmigei 


68 


P. 


3 


496 


9x 1 


College 





00 TO \\m PAOK p^-* ' ^ 



visjor, MMftf) 
1IChor» Heart 
Anxf.ittl Kocpor 

Birlor, Heau- 

ap Man 
Lunch Truck 

1 ivory Boy» 
Car Rental • 
Olerk 

C)-.auffeu-» 
Cabana Boy^ 
Automobilo 
Service Sta- 
tion Alton- 
'* dant' 

Hootcao* Hunt- 
ing & riahing 
Quiac 

V 

Airplane Sto- 
• wardoaa, Wai- 
ter/«i/aitreaa» 
Train Iloatoosi 
IJartonder 

roUgraph Koa- 
a(»n(*or» Howe- 
papor Carrier, 
Uahor 

Animal Cart>« 
tftKor, Voter- 
irtaty Hoapl^nl 
Attindan*, ♦ Do^; 
Oroomer, 
Shop Attendant » 

l>HOTO(Ji?APfty & 
COJWMCATIONS 

^^no^o^^,raphor, 

t*V»/Movie 

'J'f'^r.-tnan 

III*' i >n Picture ♦ 
i!' ,oOUr)ni8t 

Awl-nc" Httdio 
Op* M'l Oon- 

nit- 1. Ill 



26 



23 



;>3 



3^*69 



96 



3/'. 



Skills 



V3 



5A 
V5 



('ago No. 



1)61 



AW 
501 

503 



505 
507 

509 
511 



230 

51 't 
51f, 



11(5 
52y 



15 



10 




x9 

yl09 



Heqairud 



On Job 'Jb'aining 



Barber or Beauty 
Oollego 

On Job Training 



On Job Training 



Level 



^-3 
3-2 



High Bohool 



High. School 
More or LofiB 



High School 
More or Lose 



On Job Training 



On Job Training ^^-5 



High School 

IVchnioai or 
Jr» CoUoge 



^-5 



ERIC 



263 





INT, 


Word 
Skill* 


Number 
Slcllls 


Pai* No* 




Required 


TRAflSPORTATION 












./ 


Airplane pilot 
Teat Privor, 
Locomotive 
fingioreer 

Truck Driver, 

Ambulance 

Priver 


193 


3 


3/2 
V5 


m 


0 

2y 


Experience On 
Job ^fraining 

Oh Job Training 


Bua Driver, 
Taxi Driver 


1293 


3 


3 


519 


25 


l>i'e/or Hi^ 
School 


WRITING 














Editor, Newo 
Analyat 


562 


1 


3 


522 


4957 


College 


Qagwritert 
Script Writert 
Playwric^tt 
Critic, Poet, 
Literary Wri- 
ter 


665 


1/2 




524 


x97 


College 


Keporter 


562 


1 


3 


52(5 


159 


College 


Book Critic* 


6 






528 


90y 


College 



Tranolator 



!:nd of INDSK 

Oo to page 13 and 14 and coaplete 
the Valuoo Inventory* 



264 



\ LIST OF VALUES.. INVFMTORY ' 

(WHAT IS IMPORTANT TO MB) 

<, 

DIRHSCTIONS: For each item below, circle the number that most closely relates to 
your value systet?}* For the items that have several numbered choices 
underline the choice or choices that are most important to you. 

Very Mixed Not ' 





Important 


Feelings 


Important 


Creativity - Freedom to use your own 
imagination to do the job. 


1 


2 ^ 




Independence - Ver.y little supervision. 


1 


2 


3 


Riak - Any of ihe following: 


1 


2 


3 


1# Bxoitofflent 

2. Preeaure 

5* Competition 

4« New situations 

% Etaergencies 

6» Bodily Injury 

7« Sudden financial lose 






« 


Informa^tionAnowled<?e - Accumulate infor- 
mation and knowledge through continued 
schooling or by learning from your co- 


1 


2 


3- 


BelongingneBS - Become a welcome member of 
a group or team^ 


1 


2 


3 


Securitjg; - Free from emotional stress and 
v/orryv ^ 


1 . 


2 


3. 


Aspiration « Gain" fast promotions and 
success by determination and hard work* 




2 


3 


Esteem ■- Any of the following: 


1 


2 


3 


1, High position in your community 

2* Control and influence others 

3* Gain admiration 

4« Publicity 

% Important friends 

6. Voalth 




• 


• 


Soir-:Actuali.aation The job brings out the 
best in you,» giving you a chance to ush a 
varUny of your talents and to learn new 
skills* 


1 


2 


3 


&(:jS?liilL§il^is,fj^^ - noro rnroonal than * 
financial rewards, hc'lp mak'> the world a 
bcr.tei . plaoc to live* 


1 


2 


3 


Rott», ine - - '^o bho name thing over 
and ovol'HpmTl^T? from «oinconp 


. 1 


' ' ?. 


3 . 



O P 

V 



LIST OF VALUES' INVENTORY (CONT'D.) 



> ■ ■ 


Vory 
:mportant 


Mixed 
Feelings 


Mot. j 
Important 1 


Btafn oriantfttion - Deal with printed meiterials & 
Warlike trS^aluftte & ooWeot information, 
reoord meaeuremente & obaervations, & interpret 

titxornwKvion « lavvo* 

*• 


1 


2 


3 


ThiBttfi Orientation - Work mostly with your hands 
&liav^ the results of your work seen by others. 


1 


a 


_ .3 ■ 


People Orientation - Spend most of S?6ur time with' 
people, doing any of thi following: 
a. Teaching & trailing 

2. Supervising ^ 

3, Bargaining 
k„ Negotiating 
*i- Advisins: 

6« Entertaining 
7^ Selling 

8« Influencing the way people think. 


1 


2 

« 




Environment Concern - Strong feelings about any 
of" the following: 

1, Outdoors - Indoors iO. Hot - Cold 

6 MrtiMv - Oiiifit 7. Mountains - Plains 

3^ Dirty - Clean 8. East - West 

U.- Country*- City 9. North - South 

% Work alone - Work with Group 


i 


2 


'3 


Co-Worker Oopcern - Strong feelings about any of 

The following : s 

i Ar>Vil^v6ment 5. Afte 

?• Talento ^» Race 

3. Xntwlligence ?. Male or Female 

U Educational Level 8« Single or' Married 


1 


2 


3 


. Monev Conorn Strong fl^eling0 about making >a 
lot 01' ifiouoy. 


1. \ 


2 


3 


Physical Abilities Concern - Strong feolings 
about, being able to istand, wallt, «Btoop, toel, 
ait, climb, & teak on the ,1ob* 


1 


2 


3 


Ti.nte Q(mc$m Strong ft9e i>in??)0 about any of th^i 

•following: 

1, {UifSitionaX p'oak» 

(ic "{jLcilCK pivrX Oil's 

5c H^wiploy^d •ivri?s.y nine wonthr> tho y«at' 

'M<ae oi'l' wheoevm' you lik« 
% hours 


1 


2 


3 



.OU'«;c/i'ioTi«t On ptm 15 4mdor feiaotiott IV (Valueo) write tM und«ain«Hl wor<l(e) 
t.M ym iMiO!h\f>A' m vory iMportant (1) on the l«?ft sid«) of tho page 8< the 
aridtfr UjAcd worda thttt you ^idicated as not important (3) on the right oide of 

o ■ - ■ . • 

ERIC 



Vw'toX „^ «uift«!r',l(P*a 



1 4ttt»*»t»*IH •«^<MWWff|UW«tW«WimMAII(<««mMMM«««*tfniMMI^IV«*4^ 



2V» Viau«« 



NOT immW! 



MUMUMMtMUtMlMir 



Qo to page 2i) fchd booklet entitled ♦•Direotionsj for- 
Coflipleting W. Sj (pAg© lg)gy 



I 



First Ghoioet 



Third Choiotf 



A ; 



R<2UM OUiMlfioatioiuit 

W*- ^ '• ... 

- Wo. 2 1 

3 

J^di If* . 

•'o. ^ ^. , .. -.- 

«o. 6 



I 



No* 




StUttd CUMif&OAtioiuii 

Ko.1^_ 



No* $ . 



Fourth Choioei 



No. 1' 

No* ia / 

No. 3 • . ;. 

No. 4 

No. 



No. 6 



hi^o No» . 
^ Fi<« No« , 

^ y^o No« . 

^ Put* l*o# , 
^ Pii«o No* 
. PcSf No# 



P4N«i*N0<. 

Falpa N6« 
F««e No« 

. No. 
, FaK« No* ^ 



. PMft -No. ^ 



ERLC 



'268 



■iiliiii^lfiii*iiriiiililMii 



269 



< 0 



nan 



. •I- -. 



Cjm^. LIST 
any 



\ ' LirectiottC! Write the careervs from the^^^D^^ in th'&" spaces indioateao Uaing tho salable ekiXl ojbtalcigue, 
\. indentify the related Salable Skm for any career that is bf intoreiit tio y 



I 



.1 I 







SAUBLK SKIIi 


CAREER ■ 'SAUBLE SKILL 
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ANTZOZPATED S0HE3)tJL!! 

. _____ DATE 



SOHOOL 



GRADE 



AirnczPATBD oABiam^ 



AHTZOZPATK) SALABLE SKILL^ 



OQVm LZST FOR SALABLE SKILL: 



Miniaum RequlTeneAts for Qraduati 

Required: 

. EngliBh - 5 Credito 
Math ^- 2 CreditB 
Soiende «• 2 Credlte 
(College Bound-^Blology) 



Social Studies r 2 Credits 

(One hae.to be Aiuerloan History) , 

P.E. ^ 2 Credits 



Total: 



HinlmuD Credits 19; Qradeo 10-12 Fineen Credits 



Educational Plans: 

1) H igjbi School 2) Vocational School 3) On the Job Training 

{♦) A pyrenticeahip Program 5) A rmed Services 6) T eohnioal Scho61 
7) J r, Collefee 8) k ^^r^ Collfage 9), , A dult Education 



TENATZVE SOBEDULE 
9-12 



NINTH Q8ADE, SUBJECTS 
First Semester Second Semester 



TENTH. GRADE SUBiTBOTS 
First Semester Second Semester 



1- 



^ELEVEimi ORADE SUBJECTS 
First Semester Second Semester 



WELFTU QRADE SUBJECTS 
Fi.'^st Somestor Second Semester 



Special Consldori^tionsJ OommuMity-Baeed Career Education Prograitti Early Completion^ 

Job Entry ^ foreign Language, Clep Teet-Aek Counselor* 

/ ' • ^ 



Pai*fttt or Quardian Signature 
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DIRECTIONS FOR COMPIJiTINQ 'THE CAREER INDEX PAGES 8-1? 



INTEREST - COLUMN I 
(WHAT I LIKE TO DO) 



STEP I: Your task its to circle any number in the interest colun)n where all 
the digits are Included in the number that you Iwrote iri\ the box 
under the word Interest . The digits may be- in diny order* Po not 
circle any numbers which include digits not containt^d iiv bhe number 
' that you wrote in the box under Interest. , ! 

' ■ . ( 
• . ' . \ 

Example: • > 



INTEREST 



WITS 



>6l 
8?6 



•^Not in orig;inal number - npt circled 



Q^^^^^ Not in original number - not cii'^cled 



STEP II: look over tlih riumbers that you circled and the examples of carenTS 
that they represents 



1. If you like what you aefs good ^ 

2. If you donH like what you aee^ underline the numbers that 
I represent career areas you really like* 

If you have underlined several numbers that represent career 
nreas you really like, check back over hhe People/IJhiings 
Interest Survey, and see if you would like to make ecnne 
changes^ Record any clianges in the box under I NTEREST ^ on 
page ; ' . 

STEPj III J When you'^are satisfied with the numbers that you selected for interest, 
- write the numbers and statements that those numbers represent on page 

15 under Roman numeral 11. 



'STEP IVj Go to page 2c:, and read the directions for <;ompleting columns II and 
III of the Career Index. 



ACHIEVEMENT - COLUMNS II & III 
(WHAT I HAVE DONE) 



STEP I: In the column of numbers headed Word Skills, on pagc; 

... ■ ^ - . . _ 



8 of the 



Career Index, circle all numbers that match the number you 
wrote in the box under Word Skills. 

STEP II: Draw a line under any number that is above or below the number 
that you wrote in the box under Word skills and represents, a 
career area that interests you. 

STEP III: In the column of numbers headed Nunber Skills , circle all numbers 
that match the number you wrote in the box under Number Skills. 

STEP IV? Draw a line under aav number that is above or below the number 

you wrote in the box under Number Skills and represents a carper 
area that interests you. . . 

SIDE? V: Go to' page 23, and read the directions for completing column IV ^ 
of the Career Index. 



feu: 



PAGE NUMBKR, VOMKMB II, D.O.T.-COX^JMN IV 



sm U Look through the ow'wr Index, and see if ther is any career for 
which numbera have beep oiroled in the interest, word akille, and 
number akille columnB. Xt there isr^draw a circle around the . 
page number indicated in ^he column headed Page No., Vol. II, ©•O.i. 

The iiumberfi^circled in the page^nunber colujn indicate that Jju have 
" natched yo\ir intereat and achievement and that you should seriously 
consider exploring these ai'eas* 

Page No. 

SXAMPU:: Vford Number Volume II 

Interest Skills ^cills 

Z'^. . ® <S> ^ 




QTSS III Where one or more columns has a line drawn under th« number in the 

interest, word akille or number skills columns, di'aw a line under the 
corresponding D.O.T. page number. 

The line drawn under the D.O.T. page number indicates that yo7» have 
not matched your interest and achievement but are regll^x interested 
in this area. 



&XAMPUS: 



Interest 
658 




Word 
Skills 

1 



Number 
Skills 

(J) 



Page No. 
Volume II 
D.O.T. 



STEP Ills Study the ca areas that are represented by the page numbers you 
have circled and drawn lines under, and determine which ones will be 
\our first, second, third, and fourth dioices. Write 1 beside the 
page number for your first choice, 2 bJside the number for yovr 
second choice, 3 beside the number for your third choice, aud 
k beside the number for your fourth choice. 

SKAHPLEs , Page No. 

Volume II ' j 

D.O.T-. \ 



Z28 • / 



Directions) For your first choiotit vfritc the required word skills and number 
skills on worksheet mmhw 1, page 1^, wider WHm! m NBBD TO BE. 



27B 

23*^ 



tAMSmi - COLUMN V (WHAT I WOULD ADJUST TO BBST) 



Step It In the ooluioJd of ttumbeya headed Te«ipe]ea«ott^» oireU ha? nuabere 
where all the digito are* included in the number that 'you wrote 
in the box under the word te«peraaent» The digits can l»e' in any 
order. Do not circle any numbers which ;ihclude digits contained 
in the nunbe? that you wrote in the box under Temperaflnent .' 



For Sxanplet 




hot in original number - not circled* 



STEP II: , Check the careers that you indicated as first, second, third, 

and fourth choices to see if y ou circled the temperament number 
' for thqse careers. If you did not circle the temperament number 
for those careers, -check the number or number© that" are missing, 
and look at the temperament survey, jpage 7* to see if you woUld 
consider adding the numbers th&t you need. Record any changes 
in the box under TEMPERAHEiNT on page 8. 

«■'•■, ■ > 

STEP III: When ypu are satisfied with the numbers that yon, selected for 

' temperament, write the numbers and statements that these numbers 
represent on page ^3 under koman numera;|. III. 

STEP IV: CompljBte the List of Values Inventory on pages ^3 & l4* 

STEP Vj Go to page 25 for directions for coi^pleting worksheet #2 (page l6)« 
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DIRECTIONS FOR COMPLSTINa WqUCSHEETS #2 AND #3 

Siep I: On Worksheet #2 (page 16), under the vords First Choice, write the 
D.O.T. j?age number indicated as your jfirat choice on the career 
index. T 

Step II: Go to the pag3 number in volume H of' the iii§$i£am^^ 

Titles, (dXt.). Write the title which you find at the top of the ■ 

page on Worksheet #2. 

Step in: In the D.O.T., read "Work Performed," "Worker Requirements," "Clues 
Step l.-i. J^^^J^j^^^^^^ ;ppiicants," and "Training and Methods of iSntry." 

Stei) IV: On the left side of the page, you will see "Related Classification^," 
^ SJite the xelated classifications and corresponding numbers in the 
spaces indicated on Worksheet #c« 

Step V: On the nfxt page of the D.O.T. , you will JJf ,f ^^^^^^^^^ 

careers. Write the specific careers you would like to explore on 

Worksheet #.3. (page 17). 

Step VI t If you are not familiar with some of the careers, look them up in 
volume I of the D.O.T. , and read the definitions. 

Step VII Repeat the process outlined in steps I-VI for your 2nd, Jrd, and 
4th choices. 

COMPIiaJING THE CAREER SEARCH 

Directions: Using any of the following resources, complete the Career Search,' 
Directions, using^^^^^ ^^^^ ^^^^^^^ ^^^^^^ Worksheet 

1. People in the career 

2. Parents 

3. Teachers 
'4. Counselors 

^« Dictionary . of Oc cupational Titles 

6. Occupational Outlook Handbook. 

7. Encyclopedia of Careers_ 
^* LoveJoy'^ College Gui<je 

9* ,I^v®J-Qy-g- ii[2£S^i2Sa^ Technical Oiude 

10. Patterson's Vocational Guide 

11* Baron* 6 Co llege Guide 

1i!. Books 

13. Vertical File 

Cassette Tapes • 

15. 'Filmstripe 

16. Chronicle Qui danc_e_ KU 

17* SM. l^ll^»£f?. !^ ■ . -2ii-. 



I. DtworipUon of th« Oaraar 
8p«oiflo Qarae r ' 



How old ■uat you b« btforo you can beco«« wyloyodV^ 
What would you do? — — 



What are the advapuoMont .or pronotiou stepa? 



1. 
3. 



What are your chances for finding work? (Supply and Demand) 



11. Working ConditioM 
Whore would you work? 



What are the workiiig oonditione? 



What are the,' hours of probable efflployuent? , , , ,„. , , ^ ,. ,r- 

What are the physical dewanda of the careoi^V ^ 

1. .Lifting, carryiiua, puehitMf. and/ar pullingt 

(Circle ona) S-10 Ibe.} 1/-20 Ibo.j M*50 Ibo.} 11-100 Iba.. <^-100 lb?. 

Put a ohotk mark in the indio«ited tjpaoeej 
^. Olinbine o^ni/or balftSicitiis 

N,e«MMM ■—^■ M t 

I 

^ 5. stooping, kneeling, crouching, and/or crawling 

^ "^t Reaohing, handliiig, fingering, and/or feeling 

■ 5. Talking and/or hoardng 

6. Seeing— near and far objects, throe dimenaional, eind broad 
field of vioion. 



"1* Qualificat ion and Training 

How Much odttCAtion is 'required for this career?^ 
Where con you got the training you noed?.„^^,.„„_,,.„. 



\ 




««Koa OS a«l^ry» Bog. , , , Avoroge M«uaMUfl ^, 

Hov loinj doeji it take to r<t»ch maxiinua? ._,...„...^.„-n-nn-,r,-nnr— r --r- 

B«»»fiti»j Group Idfe Inoiwanoe ., , ,,„.,....,.,..■, Qiroup Health 
\«iiip<»««ittt plutt V«ofttion with poy 

ai«lt I.(Wiv« „ : Oth0r 



Wif it* i« tbfr upiioen below tho ontry job t»r ;|olb». 



H<w old WMBt ,v</(« tie bel'oro yoU coik beoocno «iip3,py<«J for this entry job? 



mm vmn you mvb 



MNIMMPilMWCtI 



-4 



^rfl)«it ()om*AOA t»r AuUjooto do you need to taku in higU aohooX or vocAtionAl 
(oehooX bo prepare ytaur/iieXf for thle entry jobV Liet thett belov. 



Wft 4«««hA4 MietiMH Mito»U4« »w» imM<«HI'i eia i>'» *m*t ^ ^tm»MkHl»mmkt w 

)tioforenoen fo^t" adtHi.Uoml oouy^cem 
of itt/omifcion} 



How woll i(t Uii» en^raer suited to 
jou? 



4 M^laAU.M*«4«*M»ll'^MMM«*<MMMt«««f*« IMMILA^*.! 



Perjt>ot 
Wot Sure 
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APPENDIX J 




rSWaUS REPORT ON THE BOP ODHSORTII JM 



Three Florida counties have united In 
a mutvial benefit enterprise called the 
Browi»'d, Orart^e, and Pinellas (BOP) 
Care(' Education Consortium. These 
three Florida school districts, have 
joined together to demonatrate the most 
effective methods and techniques In 
itareer education at tlw high school 
level. To do this, each of the districts 
has designated one high school as a 
demonstration center, 

Tlie total consortium effort Involves: 
; 1. demonstrating, lmmedla.tely, „ 
career education components aU 
ready in operation In the' centers 
2. drawing to these centers needed ^ 
conioonents operating In other 
schools in the districts and othec , 
'districts In the state and nation sO 
that a comprehensive program is 
demonstrable In all centers 
.1. disseminating Information con«. 
cernlng the consortium and the 
centers to other school districts in 
the state and nation 
4. providing Intortfsted local, state, 
and national educators with 
opportunities to visit the demon- 
sUatlon tiinim sp that they may 
.wo career cduoallon components 
in operation imd tall with In- 
volved administrators, teachers, 
and students. " 
Denioft-nratlon a«tlvltles at the 
centers m based upon a compfchenslve 
model for cayeer eiUicatlon. The 
activities focus on six areas of career 
education for students in grades 9 
Ihfoufel lA. 

, Carm awmms and fxphmtion 
^xi>eflmc€s focus upon career dusters 
ttrtd tlie eight mm elements for all 
students (9-12). %^•^m Activities arc In- 
ooiporated Into ei^lstllig curriculum for 
all subject utm In general, voc( tlonal, 
and exftcptloiml child education. 



Alternative salable skills-oriented 
programs for probable dropouts (9- 12) 
ate geared to improve student attitudes 
toward school, work, and society and to 
prepare students for entry Into the 
world of work.. Tlio programs focus 
upon basic reading, communlcatlpn, and 
computation skills; exploration of 
career opportunities; umployabillty 
ski^s; and on-the-job tyalhlng. 



* • ■ » - ■ « • ^ ■ ■ ■ 



Salable skills experience helpa each 
student in grades 11 and 12 t^ exit 
school with the skill necessary to per- 
form a selected entry-level Job* Salable 
skills may be acquired through the 
completion- of a course or courses In 
general, vocational, or eK<ieptlonal child 
education programs or through actul 
employment experience. Student alter- 
natives Include vocational education, 
specialized experiences In general and 
exceptional child educullon, employer- 
bused programs, lelsure-llntc aVI«vl' 
ties, community service, and d^rly 
completion. 



Gmance and comseUn^donmrrmt . . 
with instmctiori mtts^mloprnm 
assists all student? (9.1 2) lo examine 
and evaluate t^jelb abilltte*, achieve- . 
ments, interests, teiotpeVamentii, and 
values in relation to career areas. It also 
helps them to acquire decisionxmaklng 
s,V'ills for choosing (iareer optlbhs, chang- 
ing career dUectlons, and planniiiS foV 
the realization of personal career goali. 

Counselors and occupational special- 
ists also Wt.rk with teachers to help 
them develop strategies for incor- 
porating. self-awarcnesB, decision 
making, values clarification, occupa- 
tional information, and employablHty 
skills Into their subject area activities. 

Avenues for the utilization of. 
matei^M and human resources in the 
school and community are developed 
, for all students (9-12) by establishing a 
school career center, where all career 
. oriented materials are located; by orga- 
nizing a career day or career week; by 
scheduling presenuitlons by guest 
speakers; and by providing, field triiis 
and shadowing experiences. 
' • Placement md follow-up services are 
provided in accordance with Florida 
State Law and State Board of ."uLJcatiott 
Regulations to all students (9.1. r', grad- 
uating fiom or leaving high school. 
Placement services are geared to assist 
ctudents In gaining and tjialntalnlng 
employment, continuing th^ir educa- 
tion, or engaging lit a combination of 
employment and further ei;iuc«tlon.., 
Follow-up studies are designed to deter- 
mine the effectiveness and adequacy of 
Instructional programs and to form the 
base fof curriculum revision. 

While the consortium effort focuse^i 
primarily upon career oducatlofi ttt the 
high school level, „cach of the purllci- 
pating school districts., has c,om- 
prohenslve models fojf careefedubatlon 



in o{HirDition at the elementary and 
middle/junior high school levels, there- 
«fore; visitors to the districts with 
d«nion«!lratioh centers have the oppor- 
tunity tavlew an articulated program of 
career education, kindergarten through 
the adult years. Because of the prox- 
imfliy of the, disWlcts to each other, it is 
possible for visitors to see all demon- 
stration centers in the course of three i>r 
■ four days. 

FIWTOOPMINIOONFEMNCE 

The members of the consortium met 
for their first , mini-conference on 
Jbnuary 15 and 16 in Orlando. The 
theme of the conference was "Career, 
Economic, Community Education.'* 
•More than 1?.5 educators, business- 
people, and community Itaad^rs parti i- 
pated in this; opportunity to share and 
exchange ideas, concerns, problems, and 
possible solutioiis. 

During one sharing session, partici- 
pants formed special %wt'i" groups 
with" their countesparts frOm' each 
demonstration center. This group 
format N^as used to develop a structured 
exchange of ideas such as problems in 
eaih aubject ark and possible solutions. 

. TOe groups discussed a wide variety of 
tOjpics ranging from commt* -Ity-based 
career education nnd ccupational 
specialists to foreign languages 'and 
vocational education. 0- ' person in 
each group, dofeignateo as recorder, 
listed the identified problems and alter- 
tjative solutions. Some of the solutions 
ptted were processes, procedures, or 
strategies already proved workable by 

• (Mhcri? present. The consortium will 

3nalyi;« and review these exchanges and 
levetop an action plan from them that 
yill .be shared with those who have 
^iven their input. 

Oii the final afternoon of the cv)n« 
(ercrtce, selected parllcipantfj der on- 
Jttated different ways o{'m\n^ prepared 
iMe programs, sample matciials, 



posters, disi,idys, or charts. The demon* 
titrations covered nine areas- and were 
followed by a panel discussion^ 
summary, and question period. 

The '^ddimonstrations "included: 
Knowledge of the Bcondmlc Systeni by 
Occupational Specialist Nadine Alliston, 
Tyrone Middle School (Pinellas); 
Knowledge of Occupations/Student- 
Worker Contacts by Hallandale Higlv 
School represerr,tatllves Jody Zeder and 
Claire Lieberwit2, instructors in excep- 




tional child education and art 
(Brov/ard); Guidance in Career 
becklonsjAltemitives for Potential 
School Leuvers by Evan« High School 
students, 'Occupational Specialist Jackie 
Moor"5)and Career Education Guidance 
Coordinator Ida Zucca (Orange); 
Employment Entry Skills by Occu- 
pational Specialist Peggy Upton from 
■ Campbell Park Elementary School 
(Pinellas); Placement and Mlow-up by 
Career Education Supervisor Dick Di 
NoiH assisted by- Occupational Specialist 
Pli^liis Roemor of Dunodin High Sch.ool 
(Pinellas); Staff Development by a team 



of Ive Orange County Instructors and , 
Calmer Education Staff members; 
Community-School Facility^ Utilisation 
by Phil Clark, Director of Community 
Education, University of Florida; 
Elorida VIEW (Vital Information for 
Education and Work} by Director Bill 
WooUey and Coordinator Bob Ruane; 
and Community Schvol Involvement hi 
Career Education Curvioulum Specialist 
Anne Mclvlichae! (Broward) and Dr. 
James Smith, Nova University. 

EPICSCSSiON 

At the same time conference partic* 
ipanjis were working in bu2z groups, Dv. 
Thbnias Jitstiz held a business session ^f 
EPIC (Educational Progress in Careers). 
EPIC is a subsidiary of the Ploiida 

' Council, of 100, a group of top cor. 
poration and' business executives which 
advises the governor on a variety « of 

' matters including education. As project 
director of EPIC, Dr. Justiz is wndei 
contract v^^ith the Florida Department 
of Edutsation to develop an evaluation 
system for career^economiC'Community 
education using the BroWard, Orange> 
and Pinellas districts to validate the 
system. Iti this role, he also functions as 
the evaluator foi^. the consortium effort. ' 

The EPIC evaluation instrur^.ents will 
provide educalors^with a profile of the 
product of career education, the 
student, The instruments will collect 
data in such areas as knowledge of the 
economic system and occupations, 
guidance in career decisions, employ- 
ment entry sklllff, placement and follow- 
up, staff development, community 
involvement, and community school 
facility utilization, t'osttesting of the 
evaluation instrumor^s is scheduled for 
March in Broward, Orange, and 
Pinelliis counties. 

. Attendinp the EPIC business meeting 
were Howard Nix, Jr., President, iJand- 
mark Banking Corporation, St. Peters* 
burg; ^tate flepr^sentatlve William 
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CoiiWdy; Ted Rajcheli Director of 
Coaperative 'Education, Florida Tech« 
nological University; Al Tanke, Assistant 
Vlclp^Pifisident, Business Development, 
I^fiifrtaik Banking Corporation; and 
Harmon Eason, Prosid?»n: . Rason Agency, 
Inc. Nancye Barrett, f^uhiic Infoiiitation 
Specialist with Pinellas County Schools, 
served as special reporter for the meeting. 

One major' item of business discussed 
in this session was, the special question- 
naires for evaluating student progress in 
such areas as knowledge of th^ eco- 
nomic^ system and occupations; and the 
abUity io m^ke career decisions. Those 
present also reviewed an activities 
checklist that covered two' important 
skill aveas: jhe critical skills most useful 
to employers and the employment entry 
^skills, both specific and general, needed 
for each career. In addition, the group 
.discussed the attitudes and skills foir 
acquiring a Job; Job expectations, inter* 
viewing techniques and aids, traits and 
mannerisms, student attitudes toward 
school and toward career education, and 
product data on student performance. 

EPIC has also set the area of com- 
munity involvement as a top priority. 
Along vvith keeping the cofiununlty 
completely informed, EPIC also stresses 
the importance of compiling a com** 
munity resource directory, conducting a 
community needs survey to evaluate 
programs and community attitudes, and 
identifying qualified lay .people to be 
ased as volunteers. 

CAREER EDUCATK>4*PfO(^ 

At a luncheon meeting on the final 
day of the conference, participants 
listened io remarks about the progress 
career education has. made from guest 
speaker Dr. Sid High, Associate Director 
of Career Education, U. S, Office of 
Education. Dr. Mig^t told the audience 
that ^Uhe individual is feeling more and 
.more like a soccer ball, being kicked 
around In too many directions. All per- 
sons need better guidance In controlling 
their destinies. > 

''Experiential learning, formerly 
t!:^ken care of in tbo home or on the 
farmi has now become more dlfr.'.ult to 



obtain, It has become less easy to' gain 
ingress nto corporations for the pur- 
pose of getting work experience as a 
result of the current economy crisis and 
the resulting employment situation. All 
of thi?, contributes to the ianger :.'f 
our students being locked into 
'Perpetual Adolescence.* 
, 'VVpathy and dissatisfaction among 
parents, studentst and the community as 
a whole are making it more and more 
Impossible to pass a bond Issue; To 
countbract this disenchantment with 
educational policies, adjustments' are 
still needed In programs to stress career 
awareness and skills knowledge. 

'in the Ave years since the Inception 
of career education, s)x states have now 
passed law^^ to make \t mandatory and 
have provided funding. Of the 17,000 
school districts, 5,000 n6W have some 
semblance ..of career education in prog- 
ress. Development l^ accelerating from 
outside 'forces such as the U. S. 
CliamUer of Commerce, civic and manu- 
facturing leagues, ethnic groups, etc. A 
coalition of effort and endorsement, 
togetlier with changing attitudes, has 
l*adllitated ihB acceptance of 
career education. 

"The 1974 Congress passed an edu- 
cational amendment to fund demon- 
stration projects in a variety of sections, 
provi(ling a federal bm for career 
education. A total of 880 proposals 
were submitted from thr) various states. 
NeW'Hampshlre, California,* and Florida 
are "^leading the Way in pioneering to 
prove the validity for continuing fund- 
ing by Congress. 

'In the first reports, the pro- 
gram has proved itself, resulting in 100 
million dollars In funds being recom- 
mended. A'House Bill to that effect was 
Introduced December 4, 1975, "^ched* 
uled for .early spring .action, with 
apnroprlatlons to be mad^ b.iscd on 
population of the states. Prognosis for 
passage Is good. \ ^ 

"As a top prlorlty,.now we must be 
able, to evaluate the past five years of 
progress as good evidence that 1T*S 
WORKING! Valid testing data must be 
interpreted to be utilized as evidence - 



academically defensible proof of the 
value of carec^r educatio!.* 

"The nexi mpt ^thrust must be in 
the post-secondary level of education, 
Adjustments must be made to infuse 
career education developments into 
colleges. Pilot eifperimentatlon here wilt 
call for complete collabcjratlon aad 
greater use of the total cofnmunity in 
education^ invol ing tliose^ jn formal 
education, the business community, aijd I 
the home. Tills tcr^^ effort wlllamake [ 
o^r continued progress a reblity/* 

One recurring theme ttiroughOut the 
conference was the tremendous im* 
portance of keeping the community 
informed and involved in the career 
education progrank in order to gain 
continued acceptance^nd support. This 
can b^st tile accomplished by working 
toward a better public Image; by tel Ing 
the Career Education Success Story; md 
by prej^entlng programs at various civic, 
business, ahd other clubs to gain n ore " 
converts t6 the value of career educa- 
tion In oUr Changing world ecohoniy! In, 
addition, congressmen and legisl(i:ors 
should b'ij k^pt informed about caieei^ 
education ISO that it ^ill continue tc be 
a high priority item for funding. I 

In view\olf the success of this first ' 
conference,y6nsideraiion is being given 
to an invitational n\eeting for state 
career education directors. A three- 
county (BOI^)yiini*conference dealing 
with elemental and middle school 
levels of the cot^sortlum model Is also 
. being discus^ed.^ Indications are that the 
mini-conference^, w^l become an annual 
event giving those involved in career ^ 
education a chance to share 'and ex« 
change ihclr ideas, concerns, problems, 
and pos$]|f)le solutions. 

For information regarding the Dem* 
omtration Seniot High School - A 
Queer Education Cdmortium Effort. ^ 
contact A/n fiiobert Megoys^. Orange 
County Career Development Pro-am, 
410 Wood:^ Avenue, Orlando. Florida 
:3280S, Tekphone 305/841^7546. m 
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Nnmo • .■■ ■ ^.Posltlon^, APPENDIX K 

Street ■■ . . ^_fJity '^-^V ■ 

" ' ' ' ' . 

DIRECTIONS.: Please check the following areas that reflect programs which are now 
/ / ongoing in your state. Vljiere^ specific schools/district can be iden- 
tified, please indicatd. 
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1/ Career awareness and exploration 'experiences for all studlDnts, (The fusion 
of academic,' vocat,</,nal, and guidance strategies int;o thel curriculum.) 



School/District site . ' )^ 

(School, City, State) ' / 



I • 



2. ^ , Alternative salable skills oriented program for probable, dropouts. (Such 
V programs that aid improvement students attitude© towards school, work and 

society.) . \ . 



/ 



School/Dls'trlct site ^ 
(School, City,' State)' 



Basic reading 

Communication ^ 

Compuuaticn skills » 

E5<ploration of career opportunities 

Employabllity skills 



/ 



" 3* Salable skills experience for all students 9-12, (Programs t^^^^^^ 

dents to exit the system with a skill hecessary to perform a selected entry 
level job.) . , 



School/District site ^ 
(School, City; State)' 



./ 



/ 



• Vocational education 
* Students receive specialized experiences InJ 

,' General and ^exceptional, ciiild education ' 

1 . Em^)loyer based programs 

^* - ^ Leisure time, activities 

Community sci\vice ' 
; liarly completion of high school 

^ A. Guidance and counseling concurrctit with instruction dnd skills deveiopment 



for all students 9-12. 

"^School/District site 
• ' (School, City, State) . 



_ Help' students to exoniinc and evaluate their 
abilities, in relation to career arena.. 

_ Help students to eK/imin'o and cvnUuito, titclr 
achievements -in relation to career orea.'j. , 

• 284 ■•. ■ -= 



On the job training . / /' 



. (continued) 



• 
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^ Help students to examine and evaluate their 
interests,,^ In relation bo career areas. 
Help students to ejf^wine and 'evaluate their 
temper a tmenCs in relation, to career areas. • . 
Help 'students to examinu and evaluate their 
values ift reflation to cafeer areas. ' 
Help students to acquire decision-making skills 
for choosing options, j \ 

2_ Help students to acqui/e decision-making skills 
for changing career direction.^. ^J' 

^ Help students to acquire deei.4^i<^"makM; skills ' 
In-order to plan for the reali^aHofr o'f personal 
career goals. , , \ v 

_"Help cou selors and occiii(>ational specialists work 
, ' with "tcachfers to devjelop. strategies' for lncorpo~ 
rating se'^f-ow irenessj decislon-Wk'ing; values-, 
clarification, occupational information, and 
'employability skills in th^ir suV^ect ^rea . , 
^ activities ► \ 



Avenues for utilization of the material and iviman resources of the school 
and community for iill students 9''-12. ■ ' , \ 

' ■' • ■ . .. ' ^ 

,School/Districit site 
(School, City,' State) 



Processes for ufUization of resources Include 
the establishment of a school carectl center 

. . .wlusre all. c^fcor-priented materials , Are ^.hjcatedv ? ■./; 

_ Organir.atidn of a" career day or carecjr wook. ' ^ ,/ 
SchcduU/g of presentation by guest ripeakcrs. / 
Provisions for field* trips. / " 

^ i'rovi/lons for shadowing experiences. ' / ; v 



S. , Placemeot and i£ollow-up services for all school graduates and leavers, 9-12, 



. School/District site 



(School, City, 



Senior High ( 

School/Distr 
(School, Cit> 



State) 



Other operating components not listed, that could be incorporated into .th^ 



!onsortlUm effort. 

ct site 
State) 



I 
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"HIGHLIGHTS" 
From 

STATE CAREER EPUCATION CONFERENCE 

More than 200 representatives from many parts of 
Florida, and soma, from other states; California, Ohio, 
Pennsylvania and Illinois,,^ converged on Tampa, May 10-12. 

Tlie event was the fifth annual Career Education Con- 
tarence, ,held at the Holiday Inn Central, co-hog tfcd by the , 
Career Education Personnel Training Center, Pinellas: .the 
Broward, Orange and Pinellas 'Counties High School Career 
Consortium, with sponsorshiR by the Division of Vocational, 
Education, Florijla Def»sLrt|ment of Edu6ation. 

Dr. Margaret E. Fttrduerpn, State Coordinator for Ca- 
reer Education, introduced mdin speakers, Including Dr. 
K;ehnath Hoyt,, Washirigton^ B.C. , Director, Office of Career 
Education in both House ^tjd Senate. ' 

Other speakers for the various seminars were Dr. N.L.' 
ctfaslin. Research Specialist, Center for Vocational Edu- 
a'^ion, Ohio State University; Dr^ •Jaraes A. Dunn,^pitector 
evelopmental Systems, American Institute fot Research, 
mo Alto, California; Dr. Ralph Baker, Dii;ector of Flanr 
img arid Orientation, Experience Based> Career Education, 
Sail Francisco, California. •• 

The keynote address was given by Chicago Aldermkni, ' 
Roman PucJ,nski, a member of the National Advisotry C^uncjjil 
on Vocational Education and former Congressman. His topic , 
wa.9 * -Career Edu^ktion NOW" . " ; ; ; / 

The remaindet of the conference was given to prejstut^a- 
tions Qttthe BOP C^roward, Orange, Pinellas) Consortium 
effoif^wliich is aimed particularly th6 high school level 
using Jemonl^tratlon high schools. An overview was pre- , 
sentifid by Bill, Ripley, Orange County Program Coordinator, 
asslated by b/11 Rennie, Pinell^tjy and Anne McMifchael, 
Browan 

The final morning session wa| given to the Pinellas 
Career F^ducation Personnel Training Center, with Myrtle 
Hunt,, Director anid her staff elaborating upon the set of 
modules developed' for sharing with other areas. Career 
Educaition ^pe'ilalist training was described. 

Sreak^,ng' up Into small discussion groups participants 
rotated among toplds such as "Community Based Career Edu" 
cation"* Salable Skills", "Extended Program for Probable 
Drop Outs", "Community Resource Information .System", ba- 
veet Exploratory Process", and "Career Education Through 
SUbjject Areas". ■ , . 
* , A Problem Solving Panel concluded the ctonference by- 
discussing 'the major areas of conce'*\ arid q"uest;tons pre- 
viously submitted. 
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» . BOP PRODUCTION IN REVIEW 

The Consortium successfully launched in 1975, featured 
a stellar cast of participants, led by Anne McMlchael 
(Broward), Bill Ripley (Orange), and Bill Rennie (Pinellas). 

With the stage set fur progress, activities and events 
of the project were featured in two "Florida Vocational 
Journal" professional articles, nationwide announcement in 
^'Career Education News" (McGraw Hill), and two* newsletters 
distributed statewide • A descrijptivic'. brochure was devel*- 
oped for circulating to educators additional informationj, 
and a folder was designed and printed as a preorientation 
packag<ii, as requested by potential participants in a simi- 
lar plan. 

Orange County's -slide-tape program was developed to 
further increase information about the Consortium model. 

Presentations have been made to a variety of inter- 
ested groups at state meetings. Response has beeh enthu- 
siastic. 

Several, newspaper articles have given the Consortium 
"rave reviews" for performances to date: 

Mini conferences have augmented the sharing of in- 
formation . 

Even with most school districts feeling the budget 
pinch, a reasonably significant number of requests and 
visitations to the project, continue. 

CBCE IS TAKING OFF! 

Orange County launched its Community Based Career Ed- 
ucation Program at Evans Senior High School, a consortium 
demonstration site, earlier this year. Now, with many 
months bf developmental experience behind the program, 
plans are being formulated to expand the effort the coming 
1976-'77 school year* 

Community-Based Career Education (CBflE) is a different 
type of education for secondary students. While students 
in traditional programs attend classes in high school, 
CBCE students work on projects in the community* To learn 
about work, they shadow persons on-the-job and literally 
gd to school in the coromunity* 

The aim of CBCE is to give school students an oppor- 
tunity to experience career options through placement in 
various conununity Job opportunities ♦ Students spend Cxe 
equivalent of four days a week on-^the-job, without pay, 
and one day at their home-'base schools, On the job site, 
si':udents follow a regular workday schedule and work with 
a d.-jsignated resource person. The academic portion of the 
program is held at the -school, with a CBCE coordinator who 
is responsible for the total program and maintains contact 
wtti. the stu'lont on the job* l:.i tu-? process, tttv.Jents 
earn academic credit while mastering some of the skills 
they will need to negotiate succesj^ fully the world of 
adult living » 

2S7 
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Senbr High School Demonstration Effort 



/ Competent adults from all sections of the community 
I share their daily activities, skills, and knowledge with 
^^e students. Through this cooperative effort, students 
oYt^n become motivated to leara because they develop 
posiH:ive at|titudes toward learning. 

Xeariiing experiences in CBCE are tailored to the in- 
dividual needs, goals, abilities, and learning styles of 
each student. Throiigh real-world interactions with adults 
CBCE students learn about careers, about life, about other 
people, about themselves. Students also learn the bae.ic 
reading and mathematics skills they need to get a job and 
earn a living. They begin to understand life skills such 
as critical thinking, and personal and so'iial de^velopment . 
In addition, students learn functional citizenship and 
creative development. They gain competence in the skills 
needed to function effectively in a technological society. 
They learn to be responsible by helping to design their 
own learning activities. In addi.tlon, students follow a 
set of accountability skills that parallel those which 
working adults are expected to maintain on the job. 

Activities in employability skills, careen awareness, 
and career exploration are also provided. Basic academ.ic 
skills are enhanced by Individualized activities which re- 
late community experiences to reading and writing skills, 
communication, computation, and the social and physical 
sciences . 

Perhaps most important, students in CBCE learn how to 
learn. They find out how to plan learning activities to 
help identify and achieve their goals. They quickly dis- 
cover how to find and use the resources in the community 
and how to bul.'d ,pon experiences. Learning becomes a 
lifelong process wit.;. '-.s own rewards. 

With CBCE, the t :.;;/ is the campus. Woul'1--b^. profes- 
sionals, secretaries, fire fighters, health workers, and 
dental assistants can shadow their counterparts in the 
working world. "^Through observing what really happens on 
the job, these students will be better able to make ca- 
rGe/r~-der.isions based on facts rather than assumptions or 
fantasies about what working is really like. 

For further information, contact Mrs. Susan Key, 
CBCE Coordinator, Evarip, Senior High School, Orlando, 
Hoilda. 305 -295-5;l.OO. 



INDIVIDUAL DISTRICT CONTACT PERSONS: 

Broward County Orange County Pinellas County 

JJfs. Anno McMiohael Mr. Robert Megow Mrs. Myrtle Hunt 

Walker Annex 410 Woods Avenue 3230 - 9th Avenue South 

1001 NW 4 Street Orlando, FLA 32805 St. Petersburg, FL 33712 

2 Lauderdale, FL 33311 305 » 841-7546 813 - 895-3671 
305 . 765-6480 
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FIRST BOP MINl-CONFERENCE 

The members of the consortium met for their first minl-cOnference on 
January 15 and 16 In Orlando. The theme of the conference was ^'Career, 
Economic, Community Education." More than 125 educators, business-people, 
and community leaders participated In this opportunity to share and exchange 
Ideas, concerns, problems and possible solutions. 

During one sharing session, participants formed special "bu;2:z" groups 
with their counterparts from each demonstration center. This group forrfiat was 
used to develop a structured exchange of Ideas such as problems In each 
subject area and possible solutions. The groups discussed a wide variety of 
topics ranging from community-based career education and occupational 
specialists to foreign languages and vocational education. One person In each 
group, designated as recorder, listed the Identified problems and alternative 
solutions. Some of the solutions cited were processes, procedures, or 
strategies already proved workable by others present. The consortium will 
analyze and review these exchanges and develop an action plan from them that 
will be shared with those who have given their Input. 

On the final afternoon of the conference, selected participants demonstrat- 
ed different ways of using prepared slide programs, sample materials, posters, 
displays, or charts. The demonstrations covered nine areas and vv.ere followed 
by a^p^anef discussion, summary, and question period. 

WHATISCBCE? 

Orange County now has an operational CBCE program at Evans Senior 
High. Pinellas County Is ready to follow suit with plans to Implement a similar 
program beginning with the 1976-77 school year. 

Community Based Career Education (CBCE) Is a fundamentally different 
type of education for secondary students. While students In traditional 
programs attend classes at the high school, CBCE students worl< on learning 
projects In the. community. Learning experiences In CBCE are tailored. to the 
individual needs, abilities, learning styles and goals of each student. CBCE 
guidance Is not an appointment with a counselor, but ongoing relationships 
A/lth a variety of adults In real life sifuatlons. 

Through real world Interactions with adults, CBCE students learn about 
careers, about, life, about other people, about themselves, in a('ditlon to 
information- va^out their relationship to the worl<lng world and to specific 
careers, stud^his learn the basic sl<llls of reading, mathematics and communi- 
cation and the life sl<llls of critical^ thlnl<lng, science, personal and social 
development, functional citizenship and creative development. They gain 
competence In the sl<llls adults need to function effectively In a technological 
society. They learn to be responsible by helping to design their own learning 
activities and by following a set of accountability standards that parallel the 
standards working adults are expected to maintain on the Job. 

Perhaps most Importantly, students in CBCE learn how to learn: how to 
plan learning activities to help them Identify and achieve their goals, how to find 
and use resources in the community and how to build on experiences. Learning 
becomes for them a lifelong process with Its own rewards diregtly related to 
each indlviduars personal choices and goals. 

ROUND 11 

The clock is ticking away on Round I for the Broward, Orange, and Pinellas 
Career Education Consortium effort. T*ie coordination of the demonstration 
senior high model has made a lasting impact In each respective county, Even 




Educa Ion to fund Round II of the (BOP). Spme d)$tjnctive features of n^Xt year's 
effort would belto plan and conduct a natlOhall Invitational conference for 
secondary schopl/admlillstrators, to continue to expand operatlohal compon- 
ents at 6a(ih^Cl6moi1stratlon site so that a Conlpr'dhenslve cpfeer education 
program V^^demonstfafable In all centers, and that' repttoaMofI' services/ oppor- 
tunities bel'provlded to other schools within the consortium districts and 
Interested districts In the state and natloni 
■ When Round II begins, you'll hear from us with a big hurray! 

28^ . 
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HIGHLIGHTS OF THE SALABLE SKILLS PROGRAM 
BROWARD COUNTY 

A program for the development and verification of salable skills Is under 
way on a pilot basis In four Broward County High Schools: Cooper City, Coral 
Springs, Piper, and the cohsot'tlum demonstration site, Hallandale Senior 
High Jhe term salable skill has been defined to mean, the employablllty skills 
necessary to perform a selected entry-level Job; the ability to obtain and retain 
such a Job (e.g., Interviewing, completing applications, developing proper atti- 
tudes, good human relations 'and effective work behavior). 

Through the Implementation of the program, high school students are 
provided opportunities to acquire salable skills through completion of a course, 
or courses, In general, vocational, or exceptional student education or through 
actual employment experience. 

The basic components Include guidance, employablllty skills, salable 
skills, and certification. 

Briefly described; 

1. Guidance 

In the ninth grade, students participate In a comprehensive career guidance 
program which enables them to identify and evaluate their achievements, In- 
terests, temperaments and values In terms of career opportunities and to de- 
velop a four-year plan of education which Includes identification of their 
salable skill and qorresponding courses, 

2. Empioyability Skills 

Students also receive empioyability skills instruction through their language 
arts program In ninth grade. At the tenth, eleventh and twelfth grades, they 
are provided opportunities for reinforcing these skills through courses In 
vocational education and language arts, As part of their preparation for exit 
from school, students will baevaluated In terms of employ)6iblllty skills and 
those showing deficiencies will be cycled through a two - to three day review 
program. 

3. Salable Skills 

Salable skills alternatives are provided through courses In general, vocation- 
al, exceptional student education or through actual employment experience 
to all participating students at each grade level. After their initial selection rs 
part of pre-reglstratlon for the first semester of the tenth grade, opportunities 
are provided to change as they register each semester thereafter. Selections 
are made from a catalogue of salable skills. Salable Skill Course require- 
ments and performance criteria have been linked to subject/ program areas 
throughout the senior high curriculum. 

4. Certillcatlon 

At graduation, students will receive a "Salable Skill certificate" which verifies 
that they have met the necessary course requirements and /or performance 
criteria for the salable skllf selected. Certlfioates based upon course work are 
signed by an appropriate Instructor, 
the total salable skills program has had community/business and Industry 
Involvement from the start and reflects the needs and thinking 'of those who 
eventually employ students after graduation. In the course of the 19/5-76 school 
year, approximately 350 high school staff members and 2400 ninth grade 
students will have been involved In the initiation of the program unique to 
Florida. The program has drawn visitors from across the state. 



\ 



VISITING FIREMEN (FIREPERSONS ! ?&) i 
Despite the limited availability of travel funds, a slgnlflcai t number of 
educators havc^'^jslted the demonstration centers atcHollandalir-Evans, and 
Dunedln Senior ^|4lgh Schools. The overwhelming reactloHJ^OTh^^iT^^ 
componen^s-^Shduid have a far reaching Impact throughout the slate and nation. 
Areas represe(Sted have been California|^ New Mexico, Illinois, Nev^' Hampshire 
and Massachusetts. 
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SHOWCASE ON DISPLAY 

A smorgasbord of "how to do It" career eoucatlon Ideas &nd strategies will 
available for sampling by all district directors of career educatlon.and other 
Interested educators at the annual state-wide Career Education Conference, 
May 10th - 12th, at the Holiday Inn Central, Tampa, Florida. 

The Importance of this conference la, signified by the presence of sucn 
notables as Dr. Ken Hoyt, Director of Career Education, U.S. Office of 
Education, Mr. Ralph Turlington, Commissioner of Education, State of Florida 
and Mr. Joe D. Mills, Director, Division of Vocational, Technical, and Adult 
Education. ^ 

Thfe Broward, Orange, and PInelIgs (BOP) consortium will be a major 
presenter and will afford participants the opportunity to see various senior high 
components demonsttated. Another United States Office of Education, fuhded 
project will also exhibit. The Pinellas County Career Education Training Center- 
will display an array of teacher training materials which they have developed and 
field tested under the training project. "A sharing session personified." 



BOP + EPIC = BOPE = evaluation! 

The responsibility for administering the evaluation design has been 
undertaken by the Florida EPIC Project. Educational Progress In Careers, a 
non-profit corporation, Is an affiliate of the Florida Council of 100, a group o 
leading businessmen In the state whlcii advsies the governor In a variety of 
matters, including education. The director of EPIC, Dr. Thomas B. Justi?. Is 
under contract with the Florida Department of Education to develop an 
evaluation system for career-economic-community education using the Brow- 
ard, Orange, and Pinellas districts to validate the system, in this role, he also 
functions as the evaluator for th^ consortium effort. 

The EPIC evaluation Instruments will provide educators with a profile of the 
product of career educailon, the student. The Instruments will collect data In 
such areas as knowledge of the economic system and occupations, guidance In 
career decisions, employment entry skills, placement and follow-up, staff 
development, community Involvement, and community school facility utiliza- 
tion. Post-testing of the evaluation Instruments was completed in March with 
results to be available soon. The utillratlon of these instruments will have far 
reaching state and national impact upon the evaluation effort in Career 
Education programs. 

. TIPOFTHEO'liAT! 

Several people deserve special thanks for serving on the BOP Steering 
Committee. Representatives from the private sector were askedjo serve in an 
advisory capacity to bring the needed perspective of,^lnQ^8'andn(idustry to 



the consortium. • . isis-\u ■■ . • "l » 

Al Tanks, Assistant Vice President for Bu^. nei^]P.e,ve^opmfent, The 
Landmark Banking Corporation of Florida, Ft. LauderdM/fitOrlda. Tep Bajchel, 
Director, Cooperative Education, Florida TechnologicaTHi^lve'rsltyyYnember of 
the Education Committee, Orlando Chamber of Coi)<ftierc<>- O^Jando, Florida, 
and Harmon Eason, President of Eason Insurance, Dji||edlPf Florldajjhave been 
significant contributors in the development of the densiisJratioRi^sQttjor high 
effort. It is this kind of involvement which will enable educatofs t6 makle sc^oo|s 
nriore reflective of the actual needs in the community. // 

Other community members Included the project Directors from sach 
county, demonstration site principals and coordinators from each co tnty, 
county level administrators and the EPIC Project Director, 
Thanks for helping us get the job done! 

INDIVIDUAL DISTRICT CONTACT PERSONS: 
Broward County Orange County Pinellas County 
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^Irs. Anne McMichael Mr. Robert Megow 

Walker Annex 410 Woods Avenue 

1001 NW A Street Orlando, FLA 32805 

Pt. Lauderdale, FL 33311 305 - 841-7546 
305 - 765-6480 



Mrs. Myrtle Hunt 
3230 - 9lh Avenue South 
St. Petersburg, FL 33712 
813 - 895-3671 
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HOC. ..tor: Dr. J-.tneB Smi.h Diroctor of L;PP>.r_ House , 
University Scliool of Nova b...vc-r&.. .y 

Members: Phil Andorton, Student, Evan-s High 

School, Onux'io. County 

John nlank, Executive Assistant 
Superintendent for Curriculuji: and 
Instruction, Pinellas County 

Martha Brinklow, English Der-arfnont 
Chairperson, Dunedin Senior r.ign S-t.ooi 

David Hogg, Principal, HaUandale High 
School, nroward County 

Anne MoMic)>ael, Curriculum Specialist , 
Broward County Caroor Education Project 

Jackie Moore, Occupational Specialist, 
Evant. High School, Orange CcJr.ty 

Pat Spoone, Counselor, Evans High 
School, Orange County 

Bill Woolley, Project Manager, Florida 
VIEW 
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li«Jortc3a occupations, and where in Florida they may 
receive tttate supported training, be it at a 
vocational center, conununity college or a 
university. 

P^<;sentators: Bill Woolley, Director, Project 
VI UW 

Bob Ruane, Coordinator, Project 
View 

Commu ni t y School Iny olye ment : 

Involve the total conununity population in the planning, 
implementation and evaluation of educational progr^ams 
. , . eo that the attitudes and resources of communicy 
membors will be incorporated in these programs, 

Presentators: Anne McMichael, Curriculum Specialist 

Broward County Career Education Project 

Dr. James Smith, Director of Upper House 
University School of Nova University 



PRESE NTED 0Y 

Broward County career Education Project 

Dave Fitzpatrick, Director 
Orange County Career Development Program 

Robert Megow, Director 
Pinellas County Career Education Project 
Myrtle. Hunt, Director 

EPIC Project 
Tom JUstlz, Director 



Tom Justiz, Director 
EPIC 

Anne McMichael, Curriculum Specialist 
Broward County Career Education Project 
Bill Rennie, Supervisor of Second.iry Career F. 
Pinellas County Career Education Projec 

Bill Ripley, Program Coordinator 
orange County Career Development Progra 
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Page 

1 

Ayonda ' 

Sharing Sessions - Area., and Participants . . 3 

Detnonstratlon Session - Components ''"^ _ ^ 7 
Presentators 

11 

Panel Menbers . . ^ • * 



6. Staff Developmen t; 

Provide in-service training for administrators 
and st^ff? using career and — f 

less supervisior^. 

Career Developmeijt Program, 

Barbara Close, Mathematics Instructor 
Sfim Park Jr. High School, Orange 

Kai ^'itn Gordon, Career Development 
S^^x-vUBt, Orange County Career 
Development Program 

Jim Mucray, Career Develppment 
Specialist, Orange County Career 
Development Program 

Mike smith, f^ocial Studies Instructor 
Howard Jr. High School, orange County 

7. r^:^:^Y-Schoo l Facilit Y._Utmf^ij:^" 

i-t,« ^^^r^ovaUnn of 'school-commun 1 ty agencies 
Sri^'r.tHcllnrand'^LKib^e (yoar-round - ,ou„d-t.,- 

ested member of the community. 

^ i. . oK^i riArk Director of Community 
Presentator: Phil CiavK, uxl^^^^^j^ nr^ririq 
Education, University of Florida 

8. n^iaajnE^^^ 

Provide, current information to Florida students about 

-9- 



^jvcn as they, anticipate changes in careers. 
Knoonraqe potential early school leavers to enter 
pro'jramr, which offer opportunities to develop 
Bkills in basic reading, communications and . 
computation; careet* exploration, and skills tor 
acquiring and working on a job. 

Pretientators: Jackie Moore, Occupational Specialiot 
Evans High School, Orange County 

Ida Vaxcox, Guidance Coordinator. 
Orange County Career Development 
Program 

Students - Evans High School - 
Phil Anderton, Bruce Copenhaver, 
Kathy Greene, Chei-yl Hunter, Jackie 
Laws 

Cmplo ymerit-Entry j^killa : 

Continually demonetrate how academic and v..cational 
skills are used in the workir^g world through a wide 
variety of ^'hand-on" experiences, with emphasis on 
the skills required for different phases of employ- 
ment and for acquiring a jobi with apprcppriate 
certification for mastering jspeoific skills • • • 
so that students will be encouraged to believe that 
because of their education they will not only fit 
in, but will eminently succeed in our economic world. 

Presentatori Peggy Upton, Occupational Specialist , 

Campbell Park Elementary School, 

Pinellas County 

Develop placemen nd foUow-up roles for occupational 
specialists!; counselors; teacher^^, and paren\,s . . * 
BO that all studunts ...ay be given the opportunity 
of employment or t^omo other appropriate placement; 
Bvch as higher odu>j^«tion; before leaving school. 

Present ator: Richard DiNoia; Supervisor of Place- 
— ^.-^ ^^^^^ ^^^^^ FoUow-up Services; Pinellas 

County 



AGE•ND^ 
January 15, 1976 

5-00 P.M. to 7:30 P.M. - HiCjeSHlA^i^ 

5.UU f.M. MgepTn^ - Top floor ot the 

ifttgh Q In». 

. ,,,30 ..M. -co 11 = 30 P.M.- Si||i%ff||^,^°L?"^ 

arA school personnol from 
Broward, Orange anU Pinellas 
School Districts. Civtus 
Ballroom, Main Floor, High 
Q Inn 



January 16, 1976 




Q.no AM o 9*30 A.M. - ReaAstration - AU conference 
9t00 A.M. ..o 9.30 A.M. ^f^jl^^-^^ - Mam 

Floor, High Q inn 

Oratigo and PineU«- School Dis- 
tricts - Citrus Ballroom, Mam 
Floor, High Q Inn 

9-4 5 A.M. to 11:30 A.M.- CateerEduo&tjf^^C^^ 

9.4.:. A.M. vo xj. . ' nSHHiTLigiSirtor-. a.-.d sc....ol 

personnel from 0ro .r-J, Or.:.ngc 

and Pinellas 'ichoc D-stric;ts - 

Citrus Ballroom, in Floor 

High Q Inn 

11-30 A.K. to ll:4 5,A<M.-Questioni.jir^^ " 

personnel from Brc r ., Or'HT-jc 

and Pinellas School z>. i*.ti' -:^ - 

Citrus Ballroom, r. .-lo-^t 
.ligh Q Inn 
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12:00 A.M., to 1:15 P.M- 



1:30 P.M. to 2:55 P.M. 



3;05 P*M. to 3:30 P.M. 



/ 




- Luncheon " Oran ge Tree Room 
All confererTce guests ana 
participants - 

W elcome - Dr. h. Linton Deck; 
jirT, "Superintendent , Orange 
County Schools 

Ke ynote Address - Dr. Kenneth 
I b"; Hoyt/ Director of Career 
Education, U. S. Office of 
Education 

- Career-;' Economic-Community 
RdiiGatioh Demo nstration - 
All conlerdnce guests and 
participants - Citrus Ballroom, 
Main Floor, High Q Inn 

- Panel Discussio n - Dr. Jam^s 
smith ;^Mbd'3rator - Citrus 
Ballroom, Main Floor, High 

Q Inn 



DEMONGTRATICNS / 
Component s. AOAJI^SSSIl^a^^Eg. 
Is30 P.M. to 2:55 P.M. 

Knowled ge of tho K' onomic Syst em t. 

Help students and teacheirs to understand the ^evelop-v 

meit and workings of our ^^^"^'"i^fJKl^s'of fc-riSg 
students may become aware that society Is offering 
them an opportunity to. prepare for a career and to 
provide for themselves in an economic .world. 

Preaentators Nadine Alleston, Occupational Specialist 
Pre g entat pr . Naa^^^ ^.^^^^ school, Pinellas County 

Knowled aea of' Qccupations/s ^»^^nt^Worker Contacts,; 

continually encourage students t° 

information and to explore a multitude of work 

optS!' SoSinUally'encourage st^^^^^^^ 

contact with all levels of working ^J^!;^^' ^;_^^^f 
oohools and in offices, plants and "^J^f Pi^^JJ^J^ts 
work .throughout the fo''"^""'^^^ ' ; :/?„J^;^s?s bSore 
will be »»etter able to qualify *^J^i^*^y^?^®^!^eB. 
choosing specif ic . careers and related life styles. 

Prfluentatorss Jody Zeder, inatructor, Exceptional 
Presentatorss uoj^ Education, Hallandale High School, 

Broward County 

Claire Lteberwitz, Art Instructor, 
Hallandale High School, Broward County 

Guidance InCaj^eerDecl^^ 
gotenHirrigar Iv "gchoo ijL^ 

Pncouracie students to plan systematically for a 

Ind to seek out the assistance of counselors, 
paJenJs! teachers, occupational specialists, employera 
SSd friends, when considering different careers ... 
sS tMt students will become better f JP^jf "'"^^ 
realistic career choices, in toims o^/^fi^.^V" „ 
interests, abilities, achievements and limitations, 



b. Mickey Raines, Art Instructor, 
Sinedin High School, Pinellas 
County , 

Station 12: M^atives^r_Jrc^aM^^^ 

a Millard McAninch, Work Experience 
Teacher Coordinator, Evans High 
School, Orange County 



station 12= 



Station Ij! 



Exce£tJ^nalj:^^ 

a. Merrick Groves, Instructor, Evans 
High School, Orange County 

b Jody 7.eder, Instructor, Hallandale 
High School, Broward County 

Martha Brinklow, Instructor, Dunedin 
High School, Pinellas County 

Adndniatrafcion 

•1 Mvron (Swn) Singhaus, Piincipal 
K High school, orange county 

b David Hogg, Principal, Hallandale 
' High'fip'htool, Broward County 

PrnnciPa M. Freeman, Principal, 
DuSn High school, Pinella. county 

d. Dale nruHhwood, A.s«istant Principal 
SJans High School, Orange County 
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fi»AniNG SESSIONS . 

9:45 A.M. to 11:3(5 A.M. 

Station 1: "comm^^ 

a. sue Key, C.B.C.E. Specialist, 
Evans Hi<Jh School, Orange County 

b. Shar>n McDonald , R"«i"«?^.^^%f 
instructor, Dunedin Hagh School 
Pinellas County 

0. Sharon Nichols, Business 

instructor, Dunedin High Scnooi, 
Pinellas County 

Station_2t Rnid mce and Cou nseUng. 

" a. Pat Spoone, Guidance Counselor and 
DeparSent Chairperson, Lvan. High 
School, Orange County 

StatipnJ.: Media_Cer3terj^ 

a. Connie Stevens, Librarian an'-; 
Department Chairperson, l.v«r,'. H.c,a 
School, orange County 

b. Elavne I^aoh, Media Spf>ciali«t 
Hallandale High Schoo., Br-w-- ^ou.> / 

c. coral Wur'/.el, Media SpeciaU-' , .wl 
Department Chairi-'f^r son, • .'^ • '• i 
School, PlncUas County 

-3- 
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Statiou 4: Qccupatio nal Specialdats 



ERIC 



a. Jackie? Mooro, Occupational Specialist 
Evans High School/ Orancje County 

b. Sally Buske, Occupational Specialist 
iJ^llandale Higli pchool, Broward 

^ County 

c. PhylliB Roc^mer, Occupational 
Specialist, Dunedin High School, 
Pinellas County 

Louise Dillingslea/ Occupational 
Specialist, Orange County Career 
Development Program, Orange County 



Station 5i Languac je Arts 



a. Carmen Lawrence, Instructor,. Evans 
High School, orange County 

b. Clara Williams, Instructor and 
DiSpartment: Chairperson, Hallandale 
High School, Broward County 

c. Susan Snare, Instructor, Dunedin 
H.3h School, Pinellas County 



Station 6j Mathematics 



Sherrie Branyon, Instructor and 
Department Chairperson, Evans High 
School, Orange County 

Joe Jonoa, Instructor and Department 
Chairperson, Hallandale High School, 
Broward County 

Richard MignereV, Instructor/ 
Dunedin High School, Pinellas County 



Station 7? Science 



a, Glynette Brown, Instructor/ Evans 
High School/ Orange County 

-4- 



b. Donna Stull, Instructor and 
Department Chairperson, 
Hallandale High. School, Broward 
County 

c. Ralph James, Instructor, Dunedin 
High School, Pinellas County 



's tation 8 ; Socia l Studies 
a 



Na^cy Highsmith, Instructor, Evans 
High School # Oxange County 

b. tlat^t BO^^^lV instructor , Hallandale 
High School, Broward County 

c. James Watters, Instructor, Dunedin 
High School, Pinellas County 



Station 9v Foreign Lan guage 



a- Jeri Thomas, Instructor, Hallandale 
High School, Broward County 

b. Marion Shield, Instructor and Depart- 
ment Chairperson, Dunedin High School 
Pinellas County 

* Station 1 0s Vocational Educati6n . 

a. Johnnie May Subbs, Home Economics 
Instructor and Department Chairperson 
Evans High School, Orange County 

b. liOUella Bonoff, Home Ecorx>iric8 
instructor and Department Chairperson 

. Dunedin High School, Pinellas County 

Stat i on 11 : Related Arts 

a. Claite. Liebcrwitz, Art Instructor, 
Hallanaal'e High School, Broward 
County 
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APPENDIX J 




WITH CAREER EDUCATION 



Career Education 
"Conference HelS 

The. f"1fth Annual Career Eclucalion 
Conference held in Tampa on May 
10-12 provided all participants with an 
informative look at career education 
programs in Florida and othe* states. 
Centered around the theme of review of 
progress, the conferejice included work 
sessions on implementation and evalua- 
tion strategies, future funding, model 
program operation, and personnel 
training. 

Over 200 participants from Florida^ 
Alabama. California, Ohio. Illinois, and 
Pennsylvania attended the two and one* 
half day event which was hosted by the 
Fincllas County Career Bducalion Per- 
sonnel Training Center and the iJrow- 
ard, Orange, and Pinellas County Career 
Hducatioji Consortium. 

The keynote address^ entitled "Car- 
reer Fducation Now/* was nivcn by 
Chicago Alderman I^oman Pucinski who 
has been an active promotor of career 
education since its inception, Dr. 
Kenneth lloyl, Director of the U.S. 
Office of Fducation's Office of Career 
Hducation conveyed a tiational perspec- 
tive on the current status of career 
education programs and legislation. He 
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also announced a'natlonal invitational 
conference on career education to be 
held in Dallas in early November. Affec- 
tionately called **Woodstock*' in antici- 
pation of the turnout, the Dallas cc i- 
icrence is slated to be the largest and 
best careered conference yet. 



Other out-of-state presenters in- 
cluded: Dr. N. L McCaslin; Research 
Specialist, Center for Vocational Educa- 
tion, Ohio State University; Dr. Janics 
A. Dunn, Director of Developmental 
Systems, American Institute for Re- 
search, Palo Alto, California; Dr. Ralph 
Baker, Director of Planning and Orienta- 
tion, Uxperience-Based Career Educa- 
tion. San Francisco, California, 

In addition to the information-giving 
sessions, there were several presenta- 
tions and panel discussions which 
focused on problem-solving. By sharing 
Some ideas and strategies used in their 
own programs, presentors and panel 
members were able to demonstrate 
problem-solving techniques which might 
he useful to other career educators* 
The.sc sessions centered aroimd Florida 
programs such as the Conununity-Basod 
Career Education Program in Pinellas 
and Orange Counties; the Salable Skills 
Project in Broward County; the Fx- 
tcndcd Program for Problem Dropouts 
in Fort Uiuderdaleiand the Conutuinity 
Resource Information System hi Orange 
County. 

The conference was conducted by 
Dr. Margaret Ferqueron, State Career 
Fducation Director, and sponsored by 
the Division of Vocational Educatiofi, 
State Department of Education, 
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Sponsored by: 
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Ralph 0. Turiinoton. Commissioner 
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Carter Education Center 
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The Spring Career Education Conference is committed to 
increasing understanding and support of career education 
programs in Florida and around the country. 

The conference will accomplish its objectives by including 
among its participants those people now actively involved 
with career educatiop planning, implementation, and 
evaluation. 

Ob/ectives of the conference are: 

to increase participants' awareness of relevant and new 
cornrnercial materials 

to Afford participants the opportunity to share ideas and 
materials 

to make participants cognizant of career education develop 
ments in the state's schools, grades K- 12 

to convey basic fund-raising information to individuals and 
institutions interested in increasing support for career 
education 

to provide conference participants with an update on state 
and national developments in the areas of career education 
evaluation, fund raising, model program operation, and 
personnel training. 
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East B 
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East A 



SECOND FLOOR 
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Elevators 

Conferanca 

Ragittratton' Tolaphonas 



Rivarpark B 

rvi 
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Mot«l 




Chick-In 




GROUND PLOOR 
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7:00-9:00 Registrfltion 

9:00- 12:00 Registration 
10:30 --12:00 Exhibits Open 
12:00 1:00 Lunch (make your own arrangements) 
1 :00 1 : 1 5 Introductions and Welcome- 
Dr. Roger NIciiols 

Deputy Commissioner for Educational 

Management 
Florida Department of Education 

Mr. C. M» Lawrence 
Assistant Director 
Division of Vocational Education 
Florida Department of Education 
1:15 - 1:30 Explanation of Conference Format- 
[ Dr. Margaret E. Ferqueron 

} Coordinator, Career Education 

Florida Department of Education 
1:30 - 2:30 Evaluation in Career Education-- 
Dr. N. L McCaslin 
Research Specialist 
Center for Vocati^'nal Education 
Ohio State Unive^-siity 
2:30-^2:46 Break 

2:45 - 4:00 Future Funding for Career Education- 
State: Mr. C. M. Lawrence 
Assistant Director 
Division of Vocational Education 
Florida Department of Education 
Federal: Dr. Kenneth Hoyt 

Director Office of Career Education 
USOE 

4:00 7:00 Exhibits Open 



MAi H 8:00-9:15 Coffee and Rolls in Exhibit Area 

9:15-10:30 A Status Report on the Final Development 
and Field Testing of the NIE Comprehensive 
Career Education Modules Materials- 
Dr. James A. Dunn 
Director Developmental Systems 
American Institutes for Research 
Palo Alto, California 
10:30 --10:45 Break 

10:45 - 12:00 Experience Based Career Education- 
Mr. Ralph Baker « 
Director of Planning and Orientation 
EBCE Program 
Far West Laboratory 
San Francisco, California 
12:00 - 1 :30 Luncheon and Keynote Address: Career 
E-ducation NOW- 
Alderman Roman Pucinski 
Chicagc. Illinois 

Member, National Advisory Council 
on Vocational Education 
1:30-- 2:00 Qrom:6, Orange, Pinellas County Hl^h 
School Career Education Consortium 
(Overview)- 
Mr. Bill Ripley 
Program Coordinator 
Orange County Career Development 

Program 
Orlando, Florida 
2:00 4:00 Small Group Presentations on High School 
Model- 
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CBCE 

Mr. Bill Renni« 

Supefvlsor, ?|«cond«rv Car«9r 

Education 
Pinellas County Carwr 

Education Project 
Plnellafi County, Florida 

Ms. Su)e Key 
CaCE Specialist 
Evans High School 
Orlando, Florida 

Mr. Ralph Baker 
Director of Planning and 

Orientation 
EBCE Program 
Far West Laboratory 
vSan Francisco, California 

SALABLE SKILLS 
Ms. Anne McMichael 
Curriculum Specialist for 

Career Education 
Broward County, Florida 



HXtENDED PROGRAM FOR 
PROBLEM DROPOUTS 
Mr. Bob Roy 

Career Education Coondinator 
and Work Experience 
Coordinator 
Northeast High School 
Fort Lauderdale, Florida 

CRIS 

Ms. Ida Zucca 
Guidance Coordinator 
Orange County Career 

Development Program 
Orange County, Florida 

Ms. Louise Billingslea 
Occupational Specialist 
Orange County Career 

Development .Program 
Orange Cqjjpty, Florida 



Mr. Gene Gossett 
Occupational Specialist 
Jackson **mior High School 
Orlando, Florida 



CAREER EXPLORATORY 

PROCESS 

Ms. Wana Senter 

Assistant Principal for 

Instruction 
Evans High School 
Orlando, Florida 

Ms. Jackie Moore 
Occupationatl Specialist 
Evans High gphool 
Orlando,. Florida 

CAREER EDUCATION 
THROUGH SUBJECT AREAS 
Ms. Martha Brinklo^w 
Chairperson, English 

Department 
Dunedin High School 
Dunedin, Florida 

Mr. James Wetter^ 
Social Studies Teacher 
Dunedin High School 
Dunedin, Florida 



4:00 Adjournment 
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10: 16 Career Education Personnel Training Center- 
Ms. Myrtle E. Hunt 
Director, Career Education 
Pinellas County, Florida 

Mr. Donald E. Rosenberger 
Supervisor, Elementcry Career Education 
Pinellas County, Florida 
10:15-11:30 Problem.Solving Panel--Ms. Mary C. Tate, 
Chairperson 



Ms. Mary C. Tate 
Director, Career Education 
Lee County, Florida 

Mr. James L. Gautier 
Director, Career Education 
Bay County, Florida 

Mr. Jud Wilhelm 
Director, Career Education 
Clay County, Florida 

Mr. Robert Megow 
Director, Career Education 
Orange County, Florida 



Ms. Myrtle E. Hunt 
Director, Career Education 
Pinellas County, Florida 

Mr. William G. Perry ^ 
Director, Career Education- 
Hendry County, Florida 

Mr. Albert Thomas. 
Director, Career Education 
Jefferson County, Florida 



11:30- 11:45 Conference Wrap- Up-Dr. Margaret'E. Ferqueron 
1 1:45 - 12:00 Conference Evaluation-Dr. Margaret E. Ferqueron 
12:00 Adjournment 



399 



